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Golden West College
Re: Mark Schubert/William Jewell Complaint

INVESTIGATIVE REPORT

INTRODUCTION AND BACKGROUND:

On September 18, 2012, the Golden West College (GWC) was made
aware of allegations of inappropriate conduct between an assistant
swim coach (Mr. William Jewell) and member(s) of the Golden West
Swim Club (GWSC) swim team. Additionally, allegations surfaced
regarding the failure to report that inappropriate conduct(s) by Mr.
'Mark Schubert, the head coach. These allegations were brought to
light as a result of a lawsuit filed by a terminated employee, Ms. Dia
Rianda, on September 17, 2012 (Exhibit #1).

On September 18, 2012, the Golden West College (GWC)
commissioned the services of Norman A. Traub Associates to conduct
an independent administrative investigation of these matters.
Investigator George Vanecek (Investigator) was assigned the

investigation.
ALLEGATIONS:
1. It is alleged that between June 2011 and September

2012, GWC assistant coach William Jewell may have

been involved in inappropriate conduct with a

1
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Golden West College
Re: Mark Schubert/William Jewell Complaint

member(s) of the GWSC swim team, and/or a
member(s) of the GWC swim team; in violation of state

law and GWC policies.

2. It is also alleged that GWC head Coach Mark Schubert
may have failed to report Jewell’s inappropriate
conduct, pursuant to state law and GWC policy as a

“mandated reporter”.

Findings and Conclusions can be found on Page 14

INVESTIGATION AND METHODOLOGY:

On September 19, 2012, GWC Director of Personnel Services Crystal
Crane briefed the Investigator on this matter and provided copies of
emails and news articles pertinent to this investigation (Exhibit #1).
A meeting was held at the GWC President’s office on September 20,
2012, and an investigative strategy and scope was determined and

agreed upon.

The Golden West Swim Club (GWSC) has an affiliation with Golden
West College (GWC) only through their leasing of the GWC pool
facilities, and the sharing of the services of Coaches Schubert
(Schubert) and Jewell (Jewell).
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Golden West College
Re: Mark Schubert/William Jewell Complaint

The scope of the investigation was to determine if any of the alleged
actions of Schubert and Jewell rose to the level of violating California
law or statute and / or violation of GWC policies. To this end, the
Board of the GWSC was contacted and agreed to supply electronic
contact information for all participants in their swim program during
the time that Schubert and Jewell have been associated with them.
An electronic complaint email site and telephonic hotline was set up
by GWC administrators, and a mass emailing (Exhibit #2) requesting
reporting, either personal or anonymous, of ANY misconduct

(witnessed or rumored) was sent to all parties.

On the GWC side of the investigation, all participants in the college’s
swim and water polo programs were verbally advised by their
coaches of the nature and expected participation in the investigation
(Exhibit #3), and provided a card detailing the request for witnessed
" or rumored information with both a phone number and email address

for leaving their personal or anonymous information (Exhibit #4).

Investigator’s Note:  Attorney K. Lucinda McRoberts of the law firm
of Bryan Cave HRO was contacted and advised of the
nature and scope of this investigation. ThHis firm
represents Swim USA, who is conducting a parallel
investigation based on allegations of violation of their
Athletic Code of Conduct.
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Golden West College
Re: Mark Schubert/William Jewell Complaint

On September 28, 2012, Swimming USA Liz Hoendervoogt, Athletic
Protection Coordinator and Susan Woessner, Athletic Protection
Director were contacted and advised of the scope of this
investigation. Although Swimming USA authorized Jewell to continue
to work in the capacity of assistant coach (Exhibit #7), GWC
suspended his participation pending the outcome of this

investigation.

The investigation included a total of seven personal interviews, all of
which took place in a private conference room at the GWC Human
Resources offices. All interviews were digitally recorded and all
individuals interviewed were asked to treat the conversations as
confidential. A summary of each interview follows herein and full

transcripts are attached hereto.

At 9:05 a.m. on September 21, 2012, a personal witness

interview was conducted with Mrs. Bernice O'"Connor. Mrs.
O’Connor is an adjunct instructor in the aquatics program at GWC.
She has had no prior association with the Golden West Swim Club.

O’Connor related that she is familiar with GWC policy on sexual

harassment and conduct towards others, being provided that

information at the time of her employment and subsequently updated
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Golden West College
Re: Mark Schubert/William Jewell Complaint

through department meetings and seminars. She added that those

policies are applicable to athletic programs at GWC as well.

O’Connor stated that she is not affiliated with Swimming USA, but is
a member of USA Water Polo. When asked, O’Connor stated that
there are no minors involved in any of the GWC aquatic programs

that she is aware of.

O’Connor related that she has known William Jewell (Jewell) for
approximately one year, since his arrival at GWC, and is aware that
he is affiliated as a coach with the Golden West Swim Club. She
added that she was on maternity leave for most of that time, and did
not have the opportunity to work with him extensively. She stated
that she has never personally witnessed any inappropriate behavior
on Jewell’s part. O'Connor added that she had heard that Jewell liked
to joke around, but this information was a statement and not an

allegation of anything improper.

O’Connor stated that she has known Mark Schubert (Schubert) for
approximately 15 years, most recently working with him at GWC over
the last year. She stated that she has never personally witnessed or
heard of any inappropriate behavior on Schubert’s part. When asked

if she had witnessed or heard any reasons why Schubert might not
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Golden West College
Re: Mark Schubert/William Jewell Complaint

report inappropriate behavior if it occurred, O’Connor replied that she
had not.

O’Connor was asked if, during the normal course of instruction, any
legitimate and appropriate teaching techniques used by a coach
could be misinterpreted by a lay person as inappropriate. G’Connor
replied that they could not.

At this time the interview was concluded, and Mrs. O’Connor was

asked not to discuss the details of the interview with others.

At 9:25 a.m. on September 21, 2012, a personal witness

interview was conducted with Mr. Kyle Kopp. Mr. Kopp (Kopp)
is the head women’s water polo/swim coach and a physical education

instructor, and has been employed by GWC for approximately 5
years. He has had no prior association with the Golden West Swim
Club.

Kopp related that he is familiar with GWC policy on sexual
harassment and conduct towards others, being provided that
information at the time of his employment and subsequently updated
through department meetings and seminars. He added that those

policies are applicable to athletic programs at GWC as well.
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Golden West College
Re: Mark Schubert/William Jewell Complaint

Kopp stated that he is not affiliated with Swimming USA, but is a
member of USA Water Polo. When asked, Kopp stated that there are

no minors involved in any of the GWC aquatic programs.

Kopp related that he has known William Jewell (Jewell) for
approximately one year, since his arrival at GWC. He stated that he
has never personally witnessed or heard of any inappropriate

behavior on Jewell’s part.

Kopp stated that he has known Mark Schubert (Schubert) for
approximately 16 years, most recently working with him at GWC over
the last year. He stated that he has never personally witnessed or
heard of any inappropriate behavior on Schubert’s part. When asked
if he had witnessed or heard any reasons why Schubert might not
report inappropriate behavior if it occurred, Kopp replied that he had

not.

Kopp was asked if, during the normal course of instruction, any
legitimate and appropriate teaching techniques used by ‘a coach
could be misinterpreted by a lay person as inappropriate. Kopp

replied that they could not.

At this time the interview was concluded, and Mr. Kopp was asked

not to discuss the details of the discussion with others.

7
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Golden West College
Re: Mark Schubert/William Jewell Complaint

At 09:50 a.m. on September 21, 2012, a personal witneés

interview was conducted with Ms. Jade Morton. Ms. Morton is

a student/work study athlete at Golden West College, and has been
so involved for approximately 2 years. She has had an association
with the Golden West Swim Club since January of 2012, and is an
assistant instructor there.

Morton related that she is familiar with GWC policy on sexual
harassment and conduct towards others, being provided that

information during her orientation at GWC.

Morton related that she has known William Jewell (Jewell) for
approximately 10 months, as an assistant coach at GWC and GWSC.
She stated that she has never personally witnessed or heard of any

inappropriate behavior on Jewell’s part at either venue.

Morton related that she has known Mark Schubert (Schubert) for

approximately 10 months, as the head coach at GWC and GWSC. She

stated that she has never personally witnessed or heard of any
inappropriate behavior on Schubert’s part. When asked if she had
witnessed or heard any reasons why Schubert might not report

inappropriate behavior If it occurred, Morton replied that she had not.
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Golden West College
Re: Mark Schubert/Williarma Jewell Complaint

Morton was asked if, during the normal course of instruction, any
legitimate and appropriate teaching techniques used by a coach
could be misinterpreted by a lay person as being inappropriate.

Morton replied that they could not.

At this time the interview was concluded, and Ms. Morton was asked

not to discuss the details of the interview with others.

At 10:30 a.m. on September 21, 2012, a personal witness

interview was conducted with Mr. Scott Taylor. Mr. Taylor is a
Physical Education instructor, the Head Men’s Water Polo coach and

an assistant swim coach. He has been employed by GWC for over 10

years on a full time basis, serving the 3 prior years as an adjunct.

Taylor related that he is familiar with GWC policy on sexual
harassment and conduct towards others, being provided that
information at the time of his employment and subsequently updated
through department meetings and seminars. He added that those
policies are applicable to athletic programs at GWC as well, and that

he is well aware of his responsibilities as a mandated reporter.

Taylor indicated that he had no affiliation with GWSC, or with
Swimming USA.
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Golden West College
Re: Mark Schubert/William Jewell Complaint

Taylor related that he has known William Jewell (Jewell) for
approximately 30 years, since Taylor’s time as a student athlete in
the late 1980’s. He added that his association with Jewell at that time
was through Jewell’s son, with whom he played sports. They
reconnected when Jewell began his association with the GWSC and
the GWC aquatic programs. Taylor stated that he has never
personally witnessed or heard of any inappropriate behavior on

Jewell’s part.

Taylor stated that he has known Mark Schubert (Schubert) since his
affiliation with the GWSC, which he believed occurred two or three
years ago. He stated that he has never personally witnessed or heard
of any inappropriate behavior on Schubert’s part. When asked if he
had witnessed or heard any reasons why Schubert might not report
inappropriate behavior if it occurred, Taylor replied that he had not.

At this time the interview was concluded, and Mr. Taylor was asked

not to discuss the details of the interview with others.

At 10:00 a.m. on November 9, 2012, a personal witnhess

interview was conducted with Mr. Danny Johnson. Mr.
Johnson is currently an assistant swim coach, assistant men’s water

polo coach, as well as an athletic facilitator assigned at the college.

He has been so employed for approximately 8 years.

10
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Golden West College
Re: Mark Schubert/William Jewell Complaint

Johnson related that he is familiar with GWC policy on sexual
harassment and conduct towards others, being provided that
information at the time of his employment and subsequently updated
through department meetings and seminars. He added that those
policies are applicable to athletic programs at GWC as well, and he is
fully aware of mandatory reporting requirements. Johnson added that
he is not aware of any minors currently affiliated with the GWC

aquatic programs.

Johnson stated that he is not affiliated with the GWSC, but
coordinates their rental of GWC facilities. He is no longer a member

of Swimming USA.

Johnson related that he has known William Jewell (Jewell) for
approximately 15 years, having swum for him at GWC in the late
1990’s. Since Johnson moved into the realm of coaching, he has
competed with and against Jewell. He stated that he has never
personally witnessed or heard.of any inappropriate behavior on

Jewell’s part in all those years.

Johnson stated that he has known Mark Schubert (Schubert) for
approximately 4 years, most recently working with him at GWC over
the last year or so. He stated that he has never personally witnessed

or heard of any inappropriate behavior on Schubert’s part. When

11
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Golden West College
Re: Mark Schubert/William Jewell Complaint

asked if he had witnessed or heard any reasons why Schubert might
not report inappropriate behavior if it occurred, Johnson replied that
he had not and was sure that Schubert would have reported it
immediately. Not reporting inappropriate conduct would have been
out of character for Schubert.

At this time the interview was concluded, and Mr. Johnson was asked

not to discuss the details of the interview with others.

At 10:20 a.m. on November 9, 2012, a subject interview was
conducted with Mr. William Jewell. Mr, Jewell is a volunteer

assistant swim coach for both GWC (since January 2012) and the
GWSC (since June of 2011). Jewell understood his status as a subject

of this investigation, and had no representative present.

Jewell stated that he is familiar with California state law as it relates
to sexual harassment, treatment of others, and the mandatory
reporting requirements for inappropriate conduct or abuse. He added
that he is a member of Swimming USA, and is familiar with their
Athletic Code of Conduct which, he added, is more restrictive than

state law.

Jewell stated that he has known Mark Schubert for approximately 42
years. Jewell was asked if, from June of 2011 until the present, he

12
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Golden West College
Re: Mark Schubert/William Jewell Complaint

had personally witnessed any inappropriate behavior on the part of
coaching staff either at the Golden West Swim Club or at Golden
West College. Jewell replied that he had not. Jewell was then asked if
he had engaged in any behavior that could be considered
inappropriate while affiliated with either venue. Jewell replied

adamantly that he never had.

When asked, Jewell stated that he has never personally witnessed or
heard of any inappropriate behavior on Schubert’s part. When asked
if he had witnessed or heard any reasons why Schubert might not
report inappropriate behavior if it occurred, Jewell replied that he had
not and was sure that Schubert would have reported it immediately.

At this time the interview was concluded, and Mr. Jewell was asked

not to discuss the details of the interview with others.

At 11:30 a.m. on November 9, 2012, a subject interview was
conducted with Mr. Mark Schubert. Mr. Schubert is currently the

head swim coach at GWC, having been so employed for the past 2
seasons. Additionally, he has been the head swim coach at the GWSC

since June of 2011.

Schubert related that he is familiar with GWC policy and state law on

sexual harassment and conduct towards others, being provided that

13
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Golden West College
Re: Mark Schubert/William Jewell Complaint

information at the time of his employment and subsequently updated
through department meetings and seminars. He added that those
policies are applicable to athletic programs at GWC as well, and that

he is aware of his responsibilities as a mandated reporter.

Schubert stated that he has known William Jewell for approximately
42 years. Schubert was asked if, from June of 2011 until the present,
he had personally withessed any inappropriate behavior on the part
of Jewell either at the Golden West Swim Club or at Golden West
College, or heard any rumors or gossip regarding same. Schubert
replied that he had not. Schubert was then asked if he had been
aware of any inappropriate behavior that he had either witnessed or
had come to his attention; would he have reported that behavior?
Schubert replied “Absolutely”.

At this time the interview was concluded, and Mr. Schubert was

asked not to discuss the details of the interview with others.
FINDINGS AND CONCLUSIONS:
Allegation #1 — Subject William Jewell

The allegation of inappropriate conduct by Jewell was raised as a

collateral issue in a civil lawsuit filed by a former employee. This

14
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Golden West College
Re: Mark Schubert/William Jewell Complaint

allegation primarily referenced the Golden West Swim Club (GWSC)
as the venue in which the alleged improprieties occurred. At the
request of the Investigator a mass emailing (Exhibit #2) was initiated
by GWC administrators to all participant /parents of the GWSC for the
time period of June 2011 to the present. Of the 88 emails sent, 87
were received as evidenced by computer generated “read” and
“displayed” receipts (Exhibit#5). 10 members of the GWSC
responded with exclusively positive commentaries on Jewell’s
character and teaching methodology (Exhibit #6). There were no
reports of any rumored or actual inappropriate action or behavior

received by the Investigator.

 Additionally, no reports regarding Jewell, positive or negative, were
received on behalf of the Golden West College aquatics program.

All withesses, having'been associated with Jewell anywhere from 10
months to 42 years, unequivocally stated that they had never seen or

heard of any inappropriate activity ascribed to Jewell.
Based on a preponderance of the evidence, it is apparent that there
is no substance to the allegations referencing Jewell’s conduct as a

swim coach at GWC or the GWSC. It is this Investigator’s
recommendation that this allegation be Unfounded.

15
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Re: Mark Schubert/William Jewell Complaint

Allegation #2 — Subject Mark Schubert

The allegation of inappropriate conduct by Schubert was raised as a
collateral issue in a civil lawsuit filed by a former employee. This
allegation primarily referenced the failure of Schubert to report
inappropriate conduct on the part of his assistant coach, William

Jewell.

Based on the findings and conclusions (unfounded) regarding the
allegation against Jewel, the allegation against Schubert becomes
moot. Additionally, there were no reports of any rumored or actual
inappropriate actions or behavior by Schubert, exclusive of the
allegation, received by the Investigator from either the GWC aquatics
program members or the GWSC.

All witnesses, having been associated with Schubert anywhere from
10 months to 42 years, unequivocally stated that they had never
seen or heard of any inappropriate activity ascribed to Schubert
during the referenced time period and that, had Schubert been aware
of any impropriety, would have certainly acted accordingly and in

conformance with all applicable law and statute.

Based on a preponderance of the evidence, it is apparent that there

is no substance to the allegations referencing Schubert’s conduct as a

16
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swim coach or mandatory reporter at GWC or the GWSC. It is this

Investigator’s recommendation that this allegation be Unfounded.

George/z‘.}\;anecek (CA P.I. License #26161)
Investigator - Norman A. Traub Associates

17
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FILED

SUPERIOR COURT OF CALIFORNIA

B. ROBERT ALLARY) (#175592) CESOUNTY OF ORANGE

ALYSON M. GLEASON (#267081) TRAL JUSTICE CENTER
ORSIGLIA MCMAWON & ALLARD LLP

¢ SEP 17 2012

96 NORTH THIRD STREERET, SUITE 620
SAN JOS1, CALIFORNIJA 65112
TELEPHONE: (408) 289-1417
FACSIMILE: (408) 289-8127

ATTORNEYS FOR PLAINTIFF
DIA C. RIANDA

IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA
IN AND FOR THE COUNTY OF ORAT@QJ"zo 12

00598426
DIA C. RIANDA, Case No.
Plaintiff,
COMPLAINT FOR DAMAGTES
V8.
1) Wrongful Termination in Violation
of Public Policy
2) Breach of Cantract
GOLDEN WEST SWIM CLUB; GOLDEN 3) Retaliation
WEST SWIM CLUB SUPTORT GROUDP;
MARK SCHUBLERY; and DO 1 through [Amount in excess of $25,000]

DOT 50, inclusive,

Defendants.

Plaintiff, DIA C. RTANDA, allcges:

GENERAL ALLEGATIONS

1. Plaintiff DIA C. RIANDA (plaintif) is, and at all thnes relevant was, an adult
{female residing mainly in Orange County, California,
2. Plaintiff is informed and belicves and on that basiy alleges that defendant Golden

West Swim Club (GWSQC) is, and al all relevant times was, a non-profit public benelit

: 1
" COMPLAINT FOR DAMAGES
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1 |} corporation organized and existing under the laws of the State of California, with iis principal
2 || place of business in Orange County, California. At thosc times relevant herein, GWSC was
3 || plaintiff's employer.

4 3. Plainti#f is informed and belicves and on that basis alleges that defendant Golden
5 || West Swim Club Support Group is, and at all relevant times was, a non-profit corporation

6 || ovganized und existing under the laws of the State of California, with its principal place of

/|| business in Orange County, California. At all times icicvant, defendant Golden West Swim

8 || Club Support Group owned and/or controlled defendant GWEC.

9 4, Plaintiff is informed and believes and on that basis alleges that defendant Mark
10 1| Schubert (Schubert) is, and at all relevant times was, an individual residing in Grange County,
11 California. At thosc times relevant hercin Schubert was the 1icad Coach and Chict Executive
12 |l Officer (CEQ) of defendant GWSC. He was also plaintiff's irunediute supervisor.

13 3. The true names and capacitics of defendants named as Doe 1 through Doe 50,
14 inclusive, are presently unknown to plaintiff. Plaintili” will amcnd this complaint, setiing forth
(5 |{the true names and capacitics of these {ictilious delendants when they arc ascertained. Plaintiff
16 {lis informed and belicves and on that basis alleges that each of the fictitious defendants has
17 || participated in the acts alleged in this complaint to have been done by the namned defendants.

18 0. Plaintilt is informed and belicves and on thal basis alleges that, at all relevant
15 || times, each of defendarnts, whether namcd or [ietitious, was the agent or employee of each of the
20 || other defendants, and in doing the things alleged to have been donc in the complaint, noted
21 || within the scope of such agency or employment, or vatificd the acts of the other.

22 7. The incidents thal are the subject of this complauint, inctuding plaintiffs hiring
23 [} and firing, took place in the County of Orange, Statc of California.

24 ALLILGATIONS COMMON TO ALL CLAIMS

25 8. This complaint tells a story that has become all-too-familiar in the USA
26 || Swimming world: a lepgend in the coaching fraternity decides to go to great Jengths to protect a
27 || fellow coach in the Tace of clear, unequivocal concerns that the coach is behaving in a scxually

o8 {l improper manner with youog athleles placed wnder his control. Rather than deal with the

2
COMPLAINT FOR DAMAGES
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1 |} uncomfortable problem of having to discipline a long-standing assistant, the legendary coach
2 || decides to deal with the problem by simply petting rid of the pesky complainant. The moval is
3 || that iT such events remain unchallenged, the truth-teller will inevitably become a thing of the
4 |} past, with the end result being a group ol innccent children left (o sullfer the consequences.

5 THE GOLDEN WEST SWINM CLURB (GWSC):

6 9. ‘The GWSC isfwas a nonprofit, public benefit corporation organized under the
7 |llaws of the state of California on or about January I, 1983, GWSC was formed through the
8 || merger of two existing swim clubs: Fountain Valley Swim Team and Huntington Beach Swim
2 [ Club.

10 10. The GGWSC first operated under the Golden West College Community Services
11 {| Division as a member of the Sports Academy. Flowever, since 1988, GWSC has functioned as
12 || an independent nonprofit organizalion serving the greater Huatington Beach community.
13 11, The Golden West Swim Club Support Group was incorporated under the laws of
14 1i the State of California on or ébOLI( August 6, 1984, Plaintiff is informed and believes that
1s || Golden West Swim Club Support Group owns, operates and/or controls the GWSC, and is
16 || responsible for appointing and suporvising GWSC’s Tead Coach and its officers and direclors.
17 |} Plaintiff is informed and believes and on that basis alleges thal the Board of Dirvectors of GWSC
18 |{ consists of members of the Golden West Swim Club Support Group.

19 12. The GWSC purports to offer a competitive swimming program for all apes and

20 |} abilities. All enaches and managers employed by (or voluntecring to) GWS( arc members of
21 |JUSA Swimming; the Natiaonal (GGoverning Body for the sport of swinuming in the United States.
22 || All coaches, managers and volunteers working at GWSC are subject to the rules, repulations
23 ||and palicics of USA Swimming, including, bul not limited to, the USA Swimming Code of
24 | Conduct and its Athlete Protection Policies. At all times relevant herein, these rules include,
25 |l inter alia, a mandatory sexual harassment, abuse und/or molestation reporting requirement.

26 13. The GWS(C Team Code of Conduct provides that GWSC, “Team members aadl
27 || staff” will refrain from any illegal or inappropriale behavior that would detract from a positive

28 |]image of the tcam or would be detrimental to its performance objectives.”

3
COMPLAINT FORR DAMAGES
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i 14. Consistent with the procedures, policies and rules promulgated by USA
2 || Swimming, as wecll as the procedures, policies and rules adopted by GWsSC, all coaches,
3 || managers and volunteers employed by, or working on behalf of, GWSC had an aftirmative
4 || obligation to report any known or suspected improper conduct ocourring hetween any GWSC
5 || coach, manager or volunteer and any participating athlete to their immediate supervisor and/or
6 || the Head Coach of GWSC (i.c. Schubert). Maoreover, consistent with USA Swimming’s Athlete
7 |l Protection Policies, those responsible for the operations of GWSC, including its llcad Couach
(Schubert), had an affirmative obligalion o report to USA Swimming's Alhlete Protection
Officer and/or Dircctor of Safe Sport any and all reports of any known or suspeoted improper

10 || contaci(s) between any GWSC coach, manager or volunteer and any participating minor athlete.

11 GWSC HEAD COACIHE AND CEO MARK SCHUBERT
12 15. In early to middle 2011, GWSC’s Board of Dircetors retained defendant Mark

13 | Schubert as GWSC’s ead Coach and CEQO.

14 16. It would not be hyperbole to sugpest that Mark Schubert is a Tegend in the
15 | swimming community, Prior Lo his retention by GWSC, Schubert was a stall’ coach far at least
16 |l eight Olympie teams from 1980 to 2008, and was the Head Coach of the United States Olympic
17 {I'Team in 2008 (in Beijing). Coach Schubert has personally coached no foewer than twenty-six
18 |1(26) Olympians including Janet livaus, Lenny Krazclburg, Brian Goodel, and Brad Bridgewaler.
19 {{1le coached for the Mission Vigjo Nadadores, winning forty-ninc (49) National Championship
20 | Titles and also coached for the Mission Bay Makos winning nine (9) Mational Team Titles. He
21 was the Head Men’s and Women’s Swhiruning Couch for University of Southern California, and
22 || was the Women’s Coach ot the University of Texas. Tis NCAA teams have won three 3)
23 || NCAA Team Championships and 49 Individual NCAA Titles, Coach Schubert was inducted
24 |linta the International Swimming Hall of Fame in 1997 as an llonor Coach. Ile has received
95 || “Coach of the Year” awards from over five different swimuning organizations.

26 17. Plainuft is informed and belicves and on that basig allepes (hat while Schubert
97 |l'was serving as the Head Coach of USA Swimming and USA Swimming’s Nationul Team

4% || Director, he was also directing, at least {rom a distance, (he Fullerton Aquatics Swim Club

4
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(*“FAST™) Elite Training Center Tunded by USA Swimming, from his position at USA

Swimming. Later the name was changed to the USOC Post Graduate Olympic Training Center

and funded through with USOC monies tlvough USA Swimming, While working with FAST, at

least two events occurred that foreshadowed Schubert’s subsequent refusal to properly address

plaintiffs legitimate complaints of improper coach/athlele interactions:

a)

b)

The first problem developed when Schubert recruited Coach Sean Hutchison, a
rising “star™ in the swimming community. Hutchison was Schubert’s assistant at the
Beijing Olympics in 2008 and was the head U.S. womcn's coach at the 2009
swimming world ehampionships in Rome. Shortly after IMTutchison’s arrival at
FAST, Schubert discovered that Tlutchison was engaged in an inappropriate sexual
relationship with at least one of the athletes he was coaching, Accordingly, aflor a
power struggle had occurred between the coaches at FAST, Schubert hired a private
investigator to conduct surveillance on Coach Hutchison. Ultimately, Schubert was
able to secure incriminating photographs and/or video which depicted Coach
Ituichison acling intimately with at least one af his swimmers, As opposed to
turning this inlormation over to the aunthoritics or otherwise laking some sort of
action to ensure that this inappropriatc behavior ended, Schubert, at least tor the
time being, vetained this ineriminaling evidence for what he relferred (o as
“insurance” to be used for his personal gain in the futre.

The second problematic development at FAST involved Coach William Jewcell, Due
to Schubert’s then existing relationship with USA Swimiming, be was unable to
retain a formal position at FAST. As a consequence, Schubert worked behind the
scenes to sceure FAST Board approval to have his long-time friend William Jewell
appointed as VAST'S CRO, Soon thereafter, parcats and coaches began
complaining that Coach Jewell was having improper physical contacts with same of
FAST’s young female swimmers. In particular, Coach Jewell was observed
improperly touching the girls and providing them with “massages” in: clear violation

of USA Swimming’s Code of Conduct. Additionally, Coach Jewell was overheard

5
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1 making a series of inappropriate sexual comments on thce pool deck and at travel
meets. Schubert was told of Jewell’s improper behavior, including from the family
of a 2012 Qlympic gold medal wimnmer, but once again he did nothing. Ultimately
the complaints averwhelined the FAST Board. It was clear that they could no longer
be “swept under the rug.” Jewell ultimately was forced out of FAST. Undeterred,
Schubert later brought Jewell back to the pool deck as a GWSC coach (despite the

known existence of a pending UJSA Swimming investigation into Coach Jewell’s
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wrongiul interaction with young female swimmenrs).

9 18. Plaintiff is informed and belicves and on that basis alleges that in 2010, a dispute
10 dcvcl-opcd between Schubert and USA Swinuming and/or one or mare of its current or former
1 Board members. 1t is believed that Schubert wanted USA Swimming to provide additional
12 funds For coachcs and e¢lite programs he was operating and/or organizing in Southern
13 California (including the FAST program). Others al USA Swimming were not happy about this
14 and pressured USA Swimming to defund Coach Schubert's “*Centers of Txcellence.”

15 19. Lventually, USA Swimming decided, after placing him on suspension, to relieve
16 Schubert and his staff vom their duties in November of 2010. By all accounts, USA
17 Swimming had every reason to lerminate Schubert duc to recent instances of irrational and
18 abusive hehavinr thal he exhibitied o his swimmers, particularly during the Pan Pacilic

19 Championships in August of 2010.

20 20. Plaintiff is informed and beliceves and on that basis alleges that following his
21 dismissal, Coach Schubert decided 1o pursue litigation against USA Swimming arising [rom
22 fis national team dismissal. Negotiations between Schubert and USA Swinmmming began in
23 approximately carly December of 2010, Initially, USA Swimming cmployed a hard line stance
24 with Schubert and his attorney as it maintained that it was perfectly justified (o terminate
25 Schubert and that the cmployment claim was otherwise meritless.  USA Swimming was

26 |} prepared to dig its heels into the ground and fight Schubert every step of the way in order ta
27 defend its conduct.
28 | //
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21. In order to [cverage the amount of any compensation that he would receive from
USA Swimming, Schubert decided to cash in on his “insurance policy™ in the form of the
incriminating information that he had in his possession concerning Coach Hutchison. Schubert
knew that USA Swimming, then embroiled in the midst of a sex abuse scandal, would bce
highly motivated to conceal lromn public scrutiny certain information about a high profile
coach, i.e. Coach [lutchison, who had been involved in sexual misconduct. Thus, Schubert
surreptitiously leaked some of the information he had concerning Coach Huichison fo a
nationally known sports writer nammced Amy Shipley of the Washington Post in or about
December of 2010, Ms. Shipley subscquently published an article about Coach ITutchison’s
sexual misconduct on or about December 30, 2010, The story stunned the USA Swituning
communily. Yel another black eye was levied against the leaders of USA Swimming and a
revolt was brewing, The tull story involving Ceach Hutchison, if revealed, would causc many
“heads 1o roll” of some of the most powerful leaders of USA Swimming. Schubert succecded
in getting USA Swimming’s attention. The following implicd message was sent: “This is just
the beginning. Pay me what 1 want and no further information gets leaked.”

22. During this time, Schubert (and his wife) became close to plaintitf, who they
sought o for emaotional, physical and financial support during this trying time. In fact, at one
point during this time period Schubert and plaintill had a heart-to-heart discussion concerning
the widespread problem within USA Swimming of coaches sexually abusing minor athlete
swimmers. Plaintiff confided in Schubert that this was a problem she took oxtremely scriously.
Schubert then confided that in the 1980°s he learned that a swim coach named Rick Curl was
sexually abusing an athlcte and that the swinuner developed an cating disorder and other
emotional problems. Plaintilt asked him what he did for her and he responded that he did
nothing since her problems were “too big” and it would take away [rom the teain so he decided
not to help her in the interest of the other swimmers. Schubert confesscd, <1 feel so guilty that [
did not help her, when she asked me for help.” Stunned, plaintiff asked him why didn’t you go
to law cnforcement or child protective services, to which Schubert replicd, “It was too late, the

statute ol limitations had tun out, 1 didn’t know what to do, but ] told Chuck Wiclgus

7
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1 [Executive Director in late 2010 of USA Swimming]. I asked him what he was going to do
2 about Rick Curl.” Plaintill’ then pleaded with Schubert to da the right thing and report it to law
3 enforcement inumediately. With resignation, Schubert responded, “I tried, but they [USA
4 Swimning and Chuck Wielgus] wouldn't listen !
5 23. Soon after the Washivnglon Post article rocked the swinuning world, USA
6 Swimming quickly retreated from its previously intractable Jegal position and guickly- and
7 maore importantly quictly- started negotiating with Schubert on his employment claim.
8 Eventually Schubert received a whopping $625,000 in settlement with USA Swimming, of
9 which $500,000 served as compensation for a tort claim and therefore Schubert was not
10 obligated to pay taxes on these monies. In exchange, Schubert agreed to give up any [urther
11 service with the national team stall (as well as any potential service with the USA Swimming
12 Board of Directors). Most imporiantly, in exchange tor these monies, Schubert entered into a
13 “confidentiality agrcement” whereby he promised that he would not make public any further
14 information that he possesscd concerning the affairs at FAST, including instunces of sexual
15 misconduet by Coach Hutchison. Fucther, USA Swimming made Schubert promise, in
L6 exchange for these monies, that he would not publicly speak about any sexual abusc issues in
17 general, including what he knew about Kelley Currin, Rick Curl and USA Swimming’s
18 knowledge of same. For the price of $625,000, therefore, Coach Schubert was effectively

10 silenced and turther information, including the ineriminating photographs which he had in his
20
21
22

b Kelley Currin began swimming for Rick Curl in 1981 when she was 13 years uld, She vontinued sswinvaiing foe him until
23 JORS. Plaintiff is informed and belivves und on that basis alleges that beginning in 1982, nad continuing up through 1987, Ms.
Currin was sexunily abused by Coaclt Cure In August of 1988, Ms. Curvin was veleased from the hospital, where she was
24 wrented tor depression and an caling disorder related 1o the sexual ahuse perpetrated by Curl. Deftndant Mark Schubert began
sanciiing M, Currin al the University of Texos in the full of 1958 Ms, Currin expressly infored Schubert thal she had

25 recently been in the hospital due to the sexnal abuse cinnmiited by Coach Curl. Schubert, on information and belief, did
nothing in response 1o 1his information: he miade no effort to adviss Cicrin’s parents or the anthorilies of Currin's abuse;
26 nathing, was dune to prevent Curl from having, further aceess 1o other vulnerable swimmers. The only action helieved 1o have

been luken by Schubhert in response o this inlormalion was to apprise Chuck Wielgns (the Bxeculive Divector of TISA
27 Swimming). It is believed that Schubert provided information to USA Swimmming concerning ¢oach Curl’s abuse on at teast
three (3) sepavate occesions. 1)8A Swimining is believed o have done absolutely nothing in sesponse w this information
28 despite having a elear duty to act eansistent wilh then existing USA Swinuning rules and regutations,
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1 possession depicting Coach ITutchison, were kept under lock and key in Coach Schubeirt’s safe.

2 On information and belict, this collaborative cffort on behalf of the leaders of USA Swimniing
3 constituted a conspiracy to commit a crime as it is against the law to condition the payment of
4 monetary compensation in exchange for not reporting illegal activity to the aunthorities,

5 24. Not surprisingly, at or about thiz time, the allegations concerning Coach
6 1lutchison were “swept under the rug.” USA Swimming proudly announced on February 14,
7 2011 that it bad “fully investigated” the charges into Coach tlutchison and publicly cleared
8 him of any wrongdoing. Thus, Coach FHutchison maintained his USA Swimming membership
9 in good standing and was allowed to cantinue coaching and having unfettcred access to minor

10 swimmers. However, Coach Flutchison mysteriously left FAST and is naw coaching at various
11 parts of the country, including the State of Washington where he currently is the Director of

12 King Aquatics. This methad of covering up and relocating swim coaches was not unique in the

13 USA Swimming world as similar action had previously been laken with other notable coaches
14 such as former National Team 12ircctor Everetl Uchiyama and Aaron Bartleson.
15
PLAINTIFE IS HIRED BY SCHUBERT AS A GWSC SWIM COACH AND
16 MANAGER:
17 25. While Coach Schubert was dealing with personal issues, including his ongoing

18 legal dispute with USA Swimming,. plaintiff’ was asked by Schubert (and his wife) to assist
19 Schubert with various personal matters. Although still residing in northern California, plaintiff
20 agreed to help Schubert,

21 26. Plaintiff is informed and believes und on that basis alleges that in or about carly
22 2011, the Schubert asked the Golden West Board to scrve as a GWSC “volunteer” coach
23 pending resolution of this legal dispute with USA Swimming (with the understanding that hc
2.4 would be compensated retroactively upon {inal settlement with USA Swimming).

25 27. Soon thereaflter, in or aboul July 2011, Schubert was formally rctained by
26 GGWSC. He was given the position of team Jiead Coach and named GWSC’s Chief Tixecutive
27 Officer (CEO).

28 /7
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1 28, In the spring of 2011, Schubert asked plaintiff’ 1o come o Southern California
2 and assist him in the management of the GWSC. Plaintiff agreed. Upon arrival in Southern
3 California, plaintiff’s duties "assisting® Schuberl ultimately included, in7er alia: 1) handling all
4 GWSC affairs when Schubert was absent; 2) dealing with complex organizational matiers; 3)
5 updating the club’s human resource protocols and gencrally handling stafl hiring matters; 4)
6 mentoring newly retained coaches; 5) construction of an age group and feeder swim program;
7 and 6) develop and enlarge the club’s master swimming program. Schubert enticed plaintiff to
8 help him in Southern California with the plea, “T can't do it without you. "

9 29, One ol plaintiffs first duty in the smmmor of 2011 was to salvape a swim camp
10 that Schubert had agreed to run. In so doing plainti{t had to, prepare promational literature,
11 recrizit swimmers, donate {inancial resources, and penerally dedicate thime necessary 1o make
12 the camp a success without pay or compensatiosl.

13 0. After a great deal of encouragement by Schubert, plaintifi ultimately agreed (o

14 move to Southern California so that she could work full-time for Shubert and GWSC. She did
15 this leaving her family behind in Northern California,

16 31. When plaintitf first starled “assisting” Schuhert, she bad an oral understanding
17 with him that shc would be a lawful partner in whatever endeavor or opportunily came his way
18 when he recoverecd from his emoliopal and physical problems related to his ongoing dispute

19 with USA Swimiming. Tt was initially envisioned that plaintift would split time between

20 Northern and Southern California. HMowever, 1t soon became clear that plaintilt's duties were
21 such thal she could no longer continue commuding from Northern California (and could no
22 longer continue her coaching dutics with teams in Northern California). 1t was ultimately
23 agreed that she should move o Southern California and dedicate herself tull-time to Schubert

24 and GWSC., She then becama a Head Age Group Coach managing day (o day coaching
25 operations of the Age Group Program, Master’s Program, Pathways “Lesson™ Progrim, and
26 Swim4Me program. Shc was left with the complete task of setting up a web bascd (cam
27 management infrastructure and swims database for the team which had morc than doubled in

28 size since she came o Golden West Swim Club. She also invested much time in developing a

10
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] business plan and business concept for an Aquatic Center in TTuntington Beach.

32. Tn or about July 2011, plaintiff entered into an oral employment agrecment with

2

3 Schuberl (in his position as GWSC Head Coach (and CL0O).? Pursuant to the terms of
4 plaintiff’s oral apgreement, plainti(f agreed to leave her job and home in northern California and
5

move to Southern California so that she could dedicate her full-time effort to the management

6 of GWSC (as well as various coaching dutics for GWSC). Tn exchange, it was agrced that

7 plaintiff would receive a starting compensation of $30,000 pcr ycar along with a guarterly
8 performance bonus. As per the oral agrecement it was agreed that year 1°s salary would just
o cover expenses related (o housing expenses, but that upon suecessful growth of GWSC she

10 would be fairly compensated for her time. Finally, in light of plaintiffs decision to move to
11 Southern California, she needed an assurance of continued employment. Accordingly, Schubert
12 agreed that plaintiff would not be terminated by (¢WSC without good cause,

13 33. Plaintiff was given the formal job titles of: 1) General Tcam Manager; 2) Head
14 Ape Group Coach; 3) Age Group Gold Level Coach; and 4)Associate Senior Coach.

15 34. In or about July 2011, plaintiff purchased a new home in Orange County,
16 California.

17 35. PlaintifC’s job performance at GWSC was excellent. Iler “Gold Group”
18 consistently improved theirv times and she was responsible for developing Nationally and LSC

19 “top ten” ranked age group athletes and doubled the number of Junior Olympic qualifiers.

20 Moreover, due to Schuberl's continucd absence, she was effectively required te run the day-1o--

21 day operations of GWSC.

26

27 ? Pursuant to the GWSC hy-laws, Schubert, as the GWSC Tlead Coach and CEQ, hul exclusive authority to hire GWSC's
assistunt coaches and stall and determing their powers, dutics and campensation, (See Article 9, sabpuragraph 9.9, Bylaws,

2% Golden West Swim Club.)
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36. By all accounts plaintiff performed lher job duties admirably and in a
professional manner. At no time during her employment with GWSC was plaintiff ever subject

to a negative job performance evaluation, nor was she ever subject to any discipline.

PLAINTIFE REPEATEDLY ADVISES SCHUBERT THAT COACH JEWELL IS
- BREHAVING TMPROPERLY WITH UNDERAGE FEMALE SWIMMERS
PLACED UNDER HIS CONTROY.:

37. As previously noted, when Shubert assumed control of GWSC, he asked his

longtime friend, William Jewell, to work as an assistant coach at GWSC, Jewell agreed and, in
orabout July 201 [, he was appointed GW8C’s volunteer “Assistant Senior Elite Coach.”

38. Pursuant. (0 GWSC’s bylaws (as well as il organizational structure), Jewell
worked under the dircet supervision of Schuberi.

39. When Jewell was asked by Schubert to come coach at GWSC, Schubert was
fully awarc that Jewell remained subjeet to a formal USA Swimming investigation concerning
his improper interactions with young female swimmers while coaching at FAST. Schubert
decided to go ahend and place Jewcll in charge of various female swimmers at GWSC despite
this pre-existing knowledge.

40. When Jewell began coaching at GWSC, it soon bceecame obvious that his
retention was a serious mistake, From the inception of his cmployment, Jewcll was seen
bchaving in an hmiproper manner vis-a-vis the minor female athletes at the GWSC pool. Jewell’s
inappropriate conduct included:

a) The physical touching ol the young female swimimers in an inappropriate (if not

unlawful) mammer;

b) Providing physical “massages™ on young tfemale swimmers while they sat pool-

side between his legs;

c) Allowing young female swinimers to sit on his lap;
<) Improper sexual innuendo directed at his young swimmcrs;
<) Consiant use of profanity;
1) Meeting alone with his female swimmers.
12
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1 41. After obscrving much of the above deseribed conduct, and after fielding a series

2 of complaints from club coaches, plaintiff met with Schubert and tofd him that something
3 needed to be done about Jewell’s behavior.

4 42, Schubert ignored plaintif’s concerns. There was no investigation, follow-up or

5 sanction. Instead, Schubert simply kept matiers to himself; he failed to report this information

6 to his Board, USA Swimming or any of the affccted parents.

7 43. Jewell’s inappropriate behavior continued. At one point he was discovered sitting
8 in his vehicle with a young swimmer in the front seat. Ho was [urther seen walking through the
9 parking lot with his arm around the back of at least two female swimmers. In addition, it was
10 learned that both Schubert and Jowell were providing unauthovized car rides to swimmers in
11 violation of USA Swimming and GWSC rules.
12 44, Plaintifl reiterated her complaints to Schubert, noting that Jewell’s behavior was
13 in clear violation of the USA Swimming’s Code of Conduct. Concerned with the safety and
14 well-being of GWSC's swimmers, plaintifi told Schubert that he should, af a minintm, restrict
15 Jewell from having any further contacl with any female swimmers pending a thorough
16 investigation of her complaints. Schubert reassured the enlive coaching stail that he had
17 control over the situation, demanded that he be verbally consulted and no more writlen emails
18 or docvmentation be ereated cancerning Jewell’s behavior or any employec for that matter,
19 Schubert also emphasized that he was responsible for Jewell and would remedy the situation,

20 Jewell then disappearcd from the GWSC club coaching and was now coaching the college

21 swimming exelusively in Jan-April of 2012, During this time, Jewell was exclusively under
22 Schubert’s control and supervision and had nothing to do with USA Swimming or Golden
23 West Swim Club. GWSC coaches assumed he had been reasstgned, Plaintiff was (old he was

24 removed from GWSC coaching until the investigalions and lawsuil Jewell had with 'AST had
25 cleared

26 45, Despite plaimtiff's vepcated protestations, Schubert insisted that Jewcll was
27 tmocent of any wrongdoing. Plaintitf responded that she personally observed much of his

28 impraper behavior herself, and that even if Schubert was skeptical, prudence dictated that he

13
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1 instruet Jewell to avoid further contact with the club’s female swimmers pending resolution of

2 USA Swimming’s invesligation. Angered, Schubert told plaintiff to leave matters alone.
3 Plaintif{T responded;

4 This has nothing to do with me. 1 like Bill [Jewell}, T just don’t want hitn touching

5 the girls for any reason, meeting with them alone or cursing. 1 want him and all of us to

6 follow the UJSA Swimming rules. The rules are there for the right reasons to protect kids

7 and to protect coaches from unfair allegations, Follow the rules and na one gets hurt.

46. BEventually Schubert advised plaintiff that he would ask Jewell to suspend his

9 coaching dutics pending clearance {irom USA Swimming.

10 47. Shortly thereafter plaintiff discovered Jewell on the pool deck, once again
11 coaching the club’s female athletes. Plaintit} reported this to Schubert, who advised that Jewell
12 had been "cleared" and was "[ully cxoncrated” by UUSA Swimming.

13 48, Unconvinced, plaintiff contacted USA Swinuming for the purpose of ascertaining
14 the status of the investigation as well as o lodge her own complaint concerning Jewell’s

15 conduct at GWSC. Specifically, she spoke with Executive Director Chuck Wiclgus, who did

16 nothing other than to refer her to an “Athlete Protection Officer” named Susan Waoessner, who
17 advised that, contrary to what Schubert represented, Jowell, afier well over a yewr, was slill
18 under investigation and in any instance had not been “exonerated”. Schubert had lied.

19 46, During this time-frame, Jewcll’s wrongful behavior once again continued. He
20 wag seen pulling certain girls out of practice with his hands on their waists shifting them, and
21 with his body next Lo, and behind, them, presumably demonstrating “stvoke techuaique.”

22 50. Plainlilf and others wore not happy with this, so she once again camplained to
23 Schubert, Schubcert remained unmoved and sought to justify Jewells bechavior by noting,
24 remarkably, that Jewell was touching athletes in a manner consistent with USA Swimming’s
25 rules. According to Schubert, Jewell was fully within his rights in touching and massaging his
26 athlctes, that this was acceptled praclice of swim coaches and endorsed and demonstrated by

27 those al the top of USA Swimming. lle also told plaintiff’ that the new rules were stupid and

28 ridiculous.
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1 51. Convinced that her oral protestations had not gotten through to Schubert, on or
2 about June 18, 2012, plaintiff sent Schubert an c-mail stating:
.3 One thing to think about as investigation is going on of Bill Jewell....if he
comes up uncleared {sic] and is banncd....you will look very bad for
4 bringing him back. They did not give any indication he is cleared, in fact
5 he is still being investigaled. Of course he can work, the onus, negligence,
and responsibility is on "you" and the club and the officers of the club if
6 something happens or an athlete becomes offended at his touching of them
or texting or personal contact. The officers of the club to iny knowledge
7 have not been told the truth about his absence. If he goes down the whole
club goes down. Pleasc do nol forget that you woere confronted by the
8 coaching staff a while ago about perceived or what could be perceived as
inapptopriate behavior by Mr. Jewell hefore any of this stuff ever came up
9 with FAST. If they are brought in to testify for any reason, the truth will
vet itselfout. This will not make you look good.
10
As you can tell, I am very uncomfortable with this. VERY.....and as usual
1t you arc not going to heed my advice or listen,
12 I am asking you in writing "lo cover my own ass” to do the RIGITT
TIIING here. He can come back when in fact he has been cleared. T am
13 strongly advising you not to have him in a position where he is texting,
14 providing personal information, or touching in "any manner” minor
athlctes,
15 I have been adviscd by my attormey to write this letter 1o you, T.ook I care
16 about you but [ will not be an accessory 1o a poor decision.
17
18 52. Plaintifl’ is informed and helieves and on that basis alleges that Schubert was
19 angered wilh plaintiff's decision to put her complaint in writing. In fact, alter sending the
20 above-referenced e-mail, and her email and phone calls to USA Swituning, plainti{T wag called
91 into Schubert's office and threatened that her future at GWSC as a coach weuld be destrayed if
o) she continued lo question Jewell's behavior®  llow could you go o USA Swimming?”
23 Schubert yelled. Schubert advised plaintiff that he nceded Jewell to help cover practices. After
24 calming down, Schubert told plaintiff that he would deal with Jewell after the “USA
a5 Swimming Qlympic Trials™ in Omaha Nebraska,” When plaintift questioned the propriety of
26 continuing to leave Jewell alone with young kids, Schubert responded, "P'm giving Bill [Jewell]
o a chance," "my decision is linal."
1/
28
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1 53. Whilc at swim trials, plaintiff discovered, and reported 1o Schubert, that at least
one underage swimmer had been seen drinking alcohol. Schuberi sought to detend this
behavior by guestioning the drinking age of the state where swim trials were taking placc. It is

believed that nothing was done by Schubert with respect to this incident.

2
3
4
5 54. A few days later plainlilf rceeived an e-mail from a parvent wherein she was
6 advised that a 12-year-old member of the GWSC tcam was asked by Jewell to cheat in a rclay
7 (by improperly impersonating another swimmer who failed to show up). Fortunatcly, the
8 swimmer's parent refused to allow her daughter to cheat, fearing that she would be disqualified
9 thereby jeopardizing her future swimming prospects. Plaintiff reported this incident (o

10 Scliubert,

11 55. Thercaficr, plaintiff received complaints that most of the senior girls were now
12 wearing bikinis at swim practice while she and Schubert were gone at the “USA Swimming
13 Olympic ‘Irials”. This was wholly unacceptable (and a clear violation Schubert’s own policies
14 apd Club rules). Plaintiff discovered that Jewell unilaterally avihorized this behavior and
15 instructed athlctes not to tell Schubert av Risnda.

16 56. Plaintiff once again complained to Schubert. However, as with her earlier
17 complaints, nothing was done in response 10 Jewcell’s ongoing wrangful conduct, Instcad - It
1 soon became clear - Schuhert decided 1o address this nngoing problem by simply getling rid of

10 the messenger.

20 57. On or aboul July 11, 2012, Schubert formally terminated plainlifl®s employment
21 with GWSC. Schubert's only explanation for terminating plaintitt was the suppestion that, "I
¥l am not happy and you are nat happy, it is time for you 1o leave,”
23 58. It was made clear to plaintifT that the only reason her cmployment was
24 terminated was due to her complaints to Schubett and then USA Swimming concerning Coach
25 Jewell's unlawful, wrongful and inappropriate conduct.
26 /17
27 1/
28 Iy
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1 FIRST CAUSE OF ACTION
(Wrongful Termination In Violation Of Public Pulicy)

2

3 59. Plaintiff re-alleges and incorporaies by reference and every allegation contained
4 in paragraphs 1 through 58 as if fully set forth herein.

5 60. The above-described conduct of defendants, and each of them, constitutes
6 wrongful employment rctaliation and wrongtul termination of plaintiff in violation of public
7 policy.

8 61. The above-described conduct of defendants, and each of them, constitutes a

9 violation of California Labor Code seclion 6310, which prohibits an employer from
10 terminaling an emmployee because she “has made a bona fide oral or written complaint ... of
11 unsafe working conditions, or work practices, in his or her employment or place of
12 {1 employment.™
13 62. As a result ol defendants’ wrongful termination of her, plaintiff has suffered and

14 continues to sufler damages, in the form of lost wapes and other employment benefits, and

15 severe emotional and physical distress, the exact amount of which will be proven at trial.
16 WHEREFORE, plaintiff prays lor relief us set forth hercin,
17
18 SECOND CAUSE OF ACTION

{Breach of Employmeni Countract)
19
20 03. Plainti§T rc-alleges and incorporates by reference cach and every allegation
21 comtained in paragraphs 1 through 62 as if fully set forth hercin.
29 64, In July 2011, plaintiff entered into an oral employment agreement with
23 defendants whereby defendants agreed, inder aqlia, that (a) plainlift would not be demoted,
24 discharged or otherwise disciplined except for good cause and with notice and an opportunity
25 to be heard; and (b) plaintif! would be evaluated in a fair and objective manner and ajforded
26 progressive discipline.
27 65. This oral employment agreement was cvidenced in various written documents,
28 inclading but not limited to defendants personnel policies and procedures.
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i 66. PlainUiff dualy performed all conditions, covenants and promises under the

agreement 1o be performed on her part. Plaintiff has at all times been ready, willing and able to

[VURE Y

perform all of the conditions of the agreement to be performed by her.

67. As g result of the abovesdescribed conduct, defendants breached their agreement

“»v »

with plaintilff by subjecting plaintiff to arbitrary and unfair evaluations and wronglully
terminating her without good cause and an opportunity to be heard.

68. As a result of defendants’ breach of contract, plaintift has suffered and continues

XN &

to sutfcr damagces, in the form of lost wages and other employment beneflits, the exact amount

9 of which will be proven at irial,

10 WHEREFORE, plaintift prays for relief’ as set forth herein.
11
THIRD CAUSE OF ACTION
12 (Retaliation)
13 69. Plaintiff re-allcges and incorporates by reterence each and every allegation

14 contained in paragraphs 1 through 68 as if fully set forth herein,

15 70. Plaintift consistently opposed Jewell’s above-deseribed unlawful, wrongful and
16 offensive conduct, by repeatedly complaining to her iramediate supervisor, Schubert,
17 concerning such conduct.

18 71. Defendants terminated plaintiff®s employment in retaliation for her comblain1s

19 regarding such behavior.

20 72, The above-described conduct of defendanis, and each of them, constitutes a
21 violation of California T.abor Code section 6310, which prohibits an employer from
22 terminating au cmployee because shie “has made a bona fide oral or written complaint ... of
23 unsale working conditions, or work practices, in his or her employment or place of
24 employment.”

25 73. As a result of defendants” retaliation against her, plaintiff has suifered and

26 conlinues to suffer damages, in the form of lost wapges and other employment benefits, and
27 |° severe emotional and physical distress, the cxact amount of which will be proven at trial.

28 /
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74. Defendants and each of them acted for the purpose of causing plaintif{ to suffer
financial loss and severe emotlional distress and physical distrcss and are guilty of oppression
and malice, justitying an award of cxemplary and punitive damages.

WIIEREFORE, plaintiff prays for relief as sct forth herein,

PRAYER
WHEREFORE, plaintiff prays for judgment as against all defendants as follows:
1. For compensatory damages according to proof and prejudgment interest thereon

to the extent allowable by law;

2. For exemplary and punitive damagces according to proof;
3. For attorney fees on the third cause of action;
4, For costs of suit; and
5. For such other and further reliel as the court may deem proper.
Dated: September 17, 2012 CORSIGLIA McMAITON & ALLARD, LLP

By:

2]
3. REBIRT ALLARD
SON M. GLEASON
Attorneys for Plaintiff
DA C.RIANDA

19
COMPI.AINT FOR DAMAGES
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FW: GWC Hotline ' Page 1 of 2

Froma: "complaints" <complaints@gwec.cccd.edu>
To; vanecekpi@charter.net

Date: 10/30/2012 07:36:13 EDT

Suprject: FW: GWC Hotline

From: complaints

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, caaches and members; GWSC follows the USA Swinmming Safe
Sport Guidelines.

Golden West Coliege also continues to affirm its conmitment to supporting and protecting, student, stdf and community
members. To report any unprofessional conduct or imppropriate behavior by a staff member, that you have either
personally withessed or been made aware of, pleasecall or send a textm ge to{714).881-9712. You may also
make a report via email atcomplaints@awe, cood.edun

A College representative will respond to your comgint within 24 hours. Confidentiality will be ensured to the extent
possibie under law.

In case of an emergency while you are at the Colleg, please call GWC Public Safety at
assistance.

Sincerely,
Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cmail%20adion%3D%2... 10/30/2012
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FW: GWC Hotline Page 2 of 2

Complaint Hotline: (714) 881-9712

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cm ail%20adion%3D%2... 10/30/2012

COAST 040



FW: Investigation Page 1 of 2

From: "Crystal Crane" <ccrane@gwc.cccd.edu>

To: vanecekpi@charter.net
Date: 10/30/2012 05:53:08 EDT
Subject: FW: Investigation

FYi

From: Albert Gasparian

Sent: Tuesday, October 30, 2012 2:14 PM
To: Crystal Crane

Subject: Fwd: Investigation

Sent from my iPad

Begin forwarded message:

From: "Kyle Kopp" <kkopp@gwc.ceod, edy>

Date: October 30, 2012, 10:46:30 AM PDT

To: "Albert Gasparian" <agasparian@gwc.cccd.adu>
Subject: RE: Investigation

| handed them out to my water polo team at the beginning of training to my 29 athletes in the
program. | tock a few minutes to explain what it was all about and had the captain's pass

them around.

Kyle Kopp

From: Albert Gasparian

Sent: Tuesday, October 30, 2012 10:26 AM
To: Scott Taylor; Kyle Kopp

Subject: FW: Investigation

http://enhanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012
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FW: Investigation

From: Crystal Crane

Sent: Tuesday, October 30, 2012 10:25 AM
Ta: Albert Gaspatian

Subject: Investigation

Good Morning Albert,

I'm working on getting some dates/times for interviews this morning.

George would also like to get (email is fine) a declaration from each of the
coaches who distributed the complaint cards, stating that they provided the
cards to the current athletes, approximately how many they handed out, and
the methodology they used.

Thanks!

Gincerely,
Crystal Crane

Diractor, Personnel SBervices

Goldaen West College

15744 Goldenwest Street
Huntington Beach, CA 92647
Phone: (714) 895-8785
Fax: (714) 895-8928

Ermaily corane@awe.cood,edy

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3 Cmail%20action%3D%2...

Page 2 of 2

10/30/2012
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Golden West College continues to affirin its commitment to supporting and
protecting students, staff and community members.

To report any unprofessionai:conduct or inappropriate-behavior by a staff member,
that you have eithei/personally witriessed or been’'made-aware of, please cali or
send a text message to:(714) 881-9712. You may also make a report via email at:
complaints@gwe. cccd edu;

A College representanve will .respond-to your: complamt withle 24 hours.
Confidentiality will be ensured to: the extent possuble unider law.

In case of an emergency, please call GWC PublicSafety at 714-895-8999 for
immediate assistance.

COAST 043



FW: Regarding GWSC Swim Coach Bill Jewell Page 1 of 2

Froms: "complaints" <complaints@gwec.cccd.edu>
Toz vanecekpi@charter.net
Date: 10/30/2012 07:35:38 EDT

subject: FW: Regarding GWSC Swim Coach Bill Jewell

————— Original Message-----

From: Michael O'Brien [Imailto:imikeobrienswim@mac.corm’l
Sent: Tuesday, October 09, 2012 2:53 PM

To: complaints

Subject: Regarding GWSC Swim Coach Bill Jewell

To whom it may concern:

1 am writing this note in support of Coach Bill Jeweil. My name is Mike
O'8rien and I have known Coach Jewell since 1974 when I was coached by
him as a young swimmer on a swim team in Newport Beach. My experience
then was a very positive one where I first learnedthe value of hard

work and the benefit of swimming for a coach who wa passionate about
the sport. Coach Jewell was instrumental in instiling in me an

appreciation for the sport and working toward the &hievement of lofty
goals. His coaching was direct and difficult, buteven then I knew

this coach was not just pushing me to improve, butreally had my long

term interest as a person in mind.

As I progressed through the levels of swimming, 1 eventually left Coach
Jewell's team to train at Mission Viejo with Mark Shubert's Nadadores
swim team where I became an Olympic Champion at theage of 18. 1
attribute much of my later success to lessons learred and being set on a
path of diligence by Coach Jewell in my younger yeas. Swimming is a
sport unlike any other that reguires a singular dedcation to training

to the exclusion cf things that many other teens erjoy. Coach Jewell
uses his knowledge not oenly as a coach but his pastexperience as an
Olympic athlete to help bring perspective and a serse of purpose to his
athletes who are training as hard as they will in tieir lifetime.

Today I am a father of two and when my daughter wasin high school and
was looking to improve her swimming skills I had heard Coach Jewell had
taken a position at FAST swim team in Fullerton. Athough the drive
from our home In Fountain Valley was considerable,l saw this as an
epportunity for my daughter to experience the samething and learn the
same invaluable lessons I had so many years earlier She ended up
swimming for Bill for three years and I can attestthat her experience
was extremely positive. She was very sad when sheleft FAST swimming to
pursue a much busier schedule with fine art, whichis what she majors in
today at USC. Like me, however, she counts her tine being coached and
mentored by Coach Jewell as extremely special and brmative.

All this being sald, I look at the recent news inwlving the GWSC team

and Coach Jewell as preposterous. Having personalexperience for so
many years with him, I feel that I know him more tlan just in passing

and have a long term view of his character as borneout through
observation of his actions, words and behavior. Asan athlete who has
achieved the highest in the sport and as a father vho has his daughter’s
hest interest in mind, I can attest to the qualityof his instruction,

advice and consoling of his athletes, something tha is increasingly

rare among today's younger coaches. His presence o the GWSC team can
only be positive for the athletes fortunate to be oached by him.

http://cnhanccd.chartcr.net/viewmessagc?r=%3Crequest%3E%3Cmail%ZOaction%3D%2... 10/30/2012

COAST 044



FW: Regarding GWSC Swim Coach Bill Jewell Page 2 of 2

Thanks for your consideration,
Mike O'Brien
Mike O'Brien Swim, Inc.

www.mikeobrienswim.com
714-968-0142

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cm ail%20adion%e3D%2... 10/30/2012
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FW: GWC Hotline Page 1 of 1

Froms: "complaints" <complaints@gwc.cccd.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:35:24 EDT

Subject: FW: GWC Hotline

From: David Chang [imailto:dchang@continentaldeveloprnent.com]
Sent: Monday, Octaber 08, 2012 10:39 AM

To: complaints
Subject: Not read: GWC Hotline

Your message

To: dchang@continentaldevelopment. com

Subject:

was deleted without being read on 18/8/2012 10:39 A.

http://enhanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%20adion%3D%2... 10/30/2012
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FW: Return Receipt (displayed) - GWC Hotline

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cmail%20adion%3D%2...

From: "complaints" <complaints@gwc.cccd.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:35:17 EDT

Subject: FW: Return Receipt (displayed) - GWC Hotline

————— Original Message--—-~

From: vickieroe@vaerizonnet [mailtovickierge@yerizon.net
Sent: Monday, October 01, 2012 9:04 PM

To: complaints

Subject: Return Receipt (displayed) - GWC Hotline

This is a Return Receipt for the e~mail that you sent to vickieroe@ye

Note: This Return Receipt only acknowledges that the message was dispiayed on the recipient’s

computer. There is no guarantee that the recipienthas read or understood the message contents.

Page 1 of 1

10/30/2012
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FW: Read: GWC Hotline Page 1 of 1

From: "complaints" <complaints@gwc.ccecd.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:35:12 EDT

Subject: FW: Read: GWC Hotline

Attachments: "=ATI30823) txt (1KB)

————— Original Message-----

From: Rand Watkins [mailto;randwa@roadrunner.com]
Sent: Monday, October 01, 2012 7:10 PM

To: complaints; complaints

Subject: Read: GWC Hotline

This is a receipt for the email message you sent to"complaints” <complaints@awe, cond. aduy> at
10/1/2012 1:37 PM

This receipt verifies that the message has been diplayed on the recipient's computer at 10/1/2012
7:10 PM

http://enhanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%20adion%3D%2... 10/30/2012
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FW: GWC Hotline Page 1 of 1

Frormm: "complaints" <complaints@gwec.cccd.edu>
To: vanecekpi®@charter.net

Date: 10/30/2012 07:35:07 EDT

Subject: FW: GWC Hotline

From: Wes Bryan

Sent: Monday, October 01, 2012 7:03 PM

To: complaints

Subject: Read: FW: GWC Hotline

Your message
To: Wes Bryan; Albert Gasparian; Jenathn Arnold
Cc: Crystal Crane
Subject: FW: GWC Hotline

Sent: 18/1/20812 1:45 PM

was read on 18/1/2012 7:93 PM.

http://enhanced.charter.net/viewmessagc?r=%3Crcquest%3E%3Cmail%ZOadion%BD%Z... 10/30/2012
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FW: Read: GWC Hotline Page 1 of 1

Froms: "complaints" <complaints@gwc.cccd.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:35:02 EDT

sSubject: FW: Read: GWC Hotline

Attachmenits: WATT306222 . txt (1KB)

————— Qriginal Message-----

From: Nivo [mailto:nivomedhat@hotrmail.corm]
Sent: Monday, October 01, 2012 6:38 PM

To: complaints; complaints

Subject: Read: GWC Hotline

This is a receipt for the email message you sent to"complaints” <complaints@awe. ceed. adu> at
10/1/2012 1:37 PM

This receipt verifies that the message has been diplayed on the recipient’s computer at 10/1/2012
6:38 PM

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3 Cmail%20adion%3D%2... 10/30/2012
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FW: Read: GWC Hotline Page 1 of 1

From: "complaints" <complaints@gwec.cccd.edu>
To: vanecekpi@charter.net

Datea: 10/3Q/2012 07:34:55 EDT

Subject: FW: Read: GWC Hotline

Attachments: “ATT3I03561 .txt (1KB)

From: Kent Choi [mailto:kchoi@naicapital.com]
Sent: Monday, October 01, 2012 5:53 PM

To: complaints

Subject: Read: GWC Hotline

Your message
To: complaints
Subject: GWC Hotline
Sent: 10/1/2012 1:37 PM

was read on 10/1/2012 5:53 PM.

http://enhanced.charter.net/viewmessage7r=%3 Crequest%3E%3Cmail%20adion?3D%?2... 10/30/2012
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FW: Read: GWC Hotline Page 1 of 1

Frorm: "complaints" <complaints@gwc.cccd.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:34:51 EDT

Subject: FW: Read: GWC Hotline

Attachments: “NATT279414 txt (1KB)

From: Gilbert Alba [mailto:galba@socal.rr.com]
Sent: Monday, October 01, 2012 2:37 PM

To: complaints

Subject: Read: GWC Holline

Your message
To: complaints
Subject: GWC Hotline
Sent: 10/1/2012 1:37 PM

was read on 10/1/2012 2:37 PM.

http://enhanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%20adion%3D%2... 10/30/2012
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FW: GWC Hotline Page 1 of 1

From: "complalnts” <complaints@gwc.cccd.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:34:44 EDT

subject: FW: GWC Hotline

From: Albert Gasparian
Sent: Monday, October 01, 2012 2:37 PM
Yo: complaints
Subject: Read: FW: GWC Hotine
Your message
To: Albert Gasparian
Subject: FW: GWC Hotline

sent: 10/1/2012 1:43 PM

was read on 18/1/2012 2:37 PM.

http://enhanced.charter.net/viewmessage?r=%e3 Crequest%3E%3Cmail%20adion%3D%2... 10/30/2012
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FW: Read: GWC Hotline Page 1 of 1

Frowmn: "complalnts" <complaints@gwec.cced.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:34:38 EDT

Subject: FW: Read: GWC Hotline

Arttachments: BATT27244 7. ixt (1K)

From: Kuni Hashimawari [mailto:kuni3@victorybell.com]
Sent: Monday, October 01, 2012 1:54 PM

To: complaints

Subject: Read: GWC Hotline

Your message
To: complaints
Subject: GWC Hotline
Sent: 2012/10/01 13:37

was read on 2012/10/01 13:53.

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cmail%20adion %3D%2... 10/30/2012
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FW: Delivered: GWC Hotline Page 1 of 1

Froiv: "complaints" <complaints@gwec.cccd.edu>
To: vanecekpi@charter.net

Raie: 10/30/2012 07:34:34 EDT

Subject; FW: Delivered: GWC Hotline
Attachments: “ATT271707. txt (1K)

————— Qriginal Message-----

From: Carrie Ann Rettberg [mailto:tlcnratiberg@roadrunner,corm]
Sent: Monday, October 01, 2012 1:51 PM

To: complaints

Subject: Delivered: GWC Hotline

Your message was delivered to the recipient.
Sent from Carrie Ann Rettherg

http://enhanced.charter.net/viewmessage7r=%3 Crequest%3E%3 Cmail%20adion%3D%2... 10/30/2012
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FW: Return Receipt (displayed) - GWC Hotline

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cmail%20action%3D%?2...

From: "complaints” <complaints@gwec.cced.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:34:29 EDT

Subject: FW: Return Receipt (displayed) - GWC Hotline

————— Qriginal Message---—

From: hbowens3@yverizon.net mallto:hbowens3@verizon.netl
Sent: Monday, October 01, 2012 1:51 PM

To: complaints

Subject: Return Receipt (displayed) - GWC Hotline

This is a Return Receipt for the e-mail that you sent to hhoweng3verizon.net

Note: This Return Receipt only acknowledges that the message was displayed on the recipient’s

computer. There is no guarantee that the recipienthas read or understood the message contents.

Page 1 of 1

10/30/2012
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FW: GWC Hotline Page 1 of 1

Frowmn: "complaints" <complaints@gwc.cced.edu>
To: vanecekpi@charter.net
Date: 10/30/2012 07:34:21 EDT

subjact: FW: GWC Hotline

From: Jonathan Arnold

Sent: Monday, October 01, 2012 1:47 PM

To: complaints

Subject: Read: GWC Hotline

Your message
To: wWes Bryan; Albert Gasparian; Jonatkan Arnold
Cc: Crystal Crane
Subject: FW: GWC Hotline

Sent: 19/1/2012 1:45 PM

was read on 108/1/2012 1:47 PM.

http -//fenhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cmail%20adion%3D%2... 1 0/30/2012
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FW: GWC Hotline Page 1 of 1

From: "complaints” <complaints@gwc.cccd.edu>
Yo: vanecekpi@charter.net
Datea: 10/30/2012 07:34:12 EDT

Subject: FW: GWC Hotline

From: System Administrator

Sent: Monday, October 01, 2012 1:45 PM

To: complaints

Subject: Delivered: FW: GWC Hotline

Your message
To: Wes Bryan; Albert Gasparian; Jonattan Arnold
Cc: Crystal Crane
Subject: FW: GWC Hotline
Sent: 1a/1/2012 1:45 PM

was delivered to the following recipient(s):
Wes Bryan on 18/1/2012 1:45 PM
Albert Gasparian on 1@/1/2012 1:45 PM

Crystal Crane on 18/1/2012 1:45 PM

Jonathan Arnold on 18/1/2012 1:45 PM

COAST 058



FW: GWC Hotline Page 1 of 1

From: “complaints” <complaints@gwc.cced.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:34:01 EDT

subject: FW: GWC Hotline

From: System Administrator
Sent: Monday, October 01, 2012 1:43 PM
To: complaints
Subject: Delivered: FW: GWC Hotline
Your message
To: Albert Gasparian
subject: FW: GWC Hotline
Sent: 1ip/1/2@12 1:43 PM

was delivered to the following recipient(s):

Albert Gasparian on 18/1/2012 1:43 PM

http://enhanced _charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%620adion%3D%2... 1 0/30/2012
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© FW: Delivered: GWC Hotline Page 1 of 1

From: "complaints® <complaints@gwec.cccd.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:33:55 EDT

Subjeci: FW: Delivered: GWC Hotline
Attachments: BATT269128 txt (1KB)

————— Original Message-——-—-

From: Jyll Rankin (majlto:rankinja@cox, netl
Sent: Monday, October 01, 2012 1:41 PM
To: complaints

Subject: Delivered: GWC Hotline

Your message was delivered to the recipient.
Sent from my Verizon Wireless BlackBerry

http .//fenhanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail?%20adion%3D%2... 1 0/30/2012
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FW: Delivery Status Notification (Relay) Page 1 of 2

From: "complaints" <complaints@gwec.cced.edu>
Tone vanecekpi@charter.net
Date: 10/30/2012 07:33:51 EDT

Subject: FW: Delivery Status Notification (Relay)

Attachments: %Part 0 (1KB), BATI268405.txt (3KB), “GWC Hotline. el (21KB)

————— Original Message-—---

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the bllowing recipients, but the requested delivery
status notifications may not be generated by the destination.

tracymaurer60+AEA-gmail.com
richardbdang+AEA-gmail.com
meeshmd+AEA-gmail.com
shellyfoz+AEA-gmail,.com
tacyhartigan+AEA~gmail.com
sandykingl+AEA-gmail.com
stephenson8818+AEA-gmail.com
markkt+AEA-gmail.com
Anthony279+AEA-gmail.com
tommythunderstorm-+AEA~gmail.com
e.cummings5+AEA-gmail.com
cklipsch94+AEA-gmail.com
cmint06+AEA-gmall.com
janetevanswilson+AEA-gmail.com
anngorejus+AEA~gmail.com

From: "complaints” <complaints@gwc.cccd.edu>
To: "complaints" <complaints@gwec.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, caaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofesional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel: (714)%C2%A0881-9712> .
You may also make a report via email al;complaints@awe.coeod.edu,

http://enhanccd.charter.nct/viewmessagc?r=%3Crequest%BE%3 Cmail%20acion%3D%2... 10/30/2012
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FW: Delivery Status Notification (Relay) Page 2 of 2

A College representative will respond to your comphint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
for immediate assistance.

Sincerely,
Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: ¢omplaints@awe. cead.edu

http://enhanccd.charter.net/vicwmessage?x=%3Crequcst%3 E2%3Cmail%20action%%3D%2... 10/30/2012
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FW: GWC Hotline Page 1 of 1

From: "complaints" <complaints@gwec.cced.edu>
To: vanecekpi@charter.net

ate: 10/30/2012 07:33:46 EDT

Subject: FW: GWC Hotline

From: System Administrator
Sent: Monday, October 01, 2012 1:38 PM
To: complaints
Subject: Delivered: GWC Hofline
Your message
To: complaints
Subject: GWC Hotline
Sent: 10/1/2912 1:38 PM

was delivered to the following recipient(s):

dchang@continentaldevelopment.com on 16/1/281 1:38 PM

http://enhanced.charter.net/viewmessage?r="%3 Crequest%3E%3Cmail%20adion%3D%2... 10/30/2012
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FW: Delivery Status Notification (Relay) Page 1 of 2

Froms "complaints” <complaints@gwec.cccd.edu>

To: vanecekpi@charter.net

DBate: 10/30/2012 07:33:40 EDT

Subject: FW: Delivery Status Notification (Relay)

Attachments: %Pait O (1KB), SATT2684 L3, UxE (3KB), T GWE Hotline. eml (2KEB)

————— Original Message-----

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the llowing recipients, but the requested delivery
status notifications may not be generated by the destination.

joeythankyou+AEA-yahoo.com
locquiao+AF8&-gracia-+AEA-yahoo.com
nursedebtrs+AEA-yahoo.com
dsdalija+AEA-yahoo.com
cindyfavreau+AEA-yahoo.com
MT+AF8-Limon1+AFEA-yahoo.com
nelsonpartyofsix+AEA-yahoo.com
kperrotta26+AEA-yahoo.com
nicoleprivett+AEA-yahoo.com
gamtran3401+AEA-yahoo.com
trublustu+AEA~yahoo.com
Josh+AF8-Morgan20+AEA-yahoo.com
onesmalltexan+AEA-yahoo.com
malickedward14AEA-yahoo.com
otyoshiol3+AEA-yahoo.com
ocean+AFB-moon2006+AEA-yahoo.com
cjwshome+AEA-yahoo.com

From: "complaints" <complaints@gwc.cccd.edu>
To: "complaints’ <complaints@gwc.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, caaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofesional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel:(714)%C2%A0881-9712> .
You may also make a report via email at: camplaints@gwe. cead. edu.

http://cnhanced.charter.net/viewmessage?r=%3 Crequest¥%3E%3Cmail%20action%3D%2... 10/30/2012
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FW: Delivery Status Notification (Relay) Page 2 of 2

A College representative will respond to your comphint within 24 hours. Confidentiality will be
ensured to the extent paossible under law.

In case of an ermergency while you are at the College, please call GWC Public Safety at 714-895-89989
for immediate assistance,

Sincerely,
Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: complaints@awe.cced.ady

http://enhanced.charter.net/viewmcssage?r=%3 Crequest%3E%3Cmail%20action%%3D%2... 10/30/2012

COAST 065



FW: Delivery Status Notification (Relay) Page 1 of 2

Fram: "complaints" <complaints@gwc.cced.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:33:35 EDT

Subject: FW: Delivery Status Notification (Relay)
Artachiments: %:Lart 0 (1KB), “ATT268421 x5 (1KB), s

W Hotling. ol (2K

————— Qriginal Message-=--~

From:; Exchange Postrmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the bllowing récipients, but the requested delivery
status notifications may not be generated by the destination.

sold+AEA-thefarisgroup.net

From: "complaints" <complaints@gwc.cccd.edu>
To: "complaints” <complaints@gwc.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, caaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines. :

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofesional conduct or inappropriate behavior by a
staff member, that you have elther personally witnessed or been made aware of, piease call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel:(714)%C2%A0881-9712> .
You may also make a report via email al:complaints@awe.cccd.aedu.

A College representative will respond to your comphkint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
for immediate assistance.

Sincerely,

http://enhanced.charter.nct/viewmessage?r=%3Crequest%3E%3Cmai1%20action%3D%2... 10/30/2012

COAST 066



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: complaints@®gwe, coed. edu

h’ctp://enhanced.charter.nct/viewmessage?r;%3Crequest%BE%BCmail%Z()action%3D%2... 10/30/2012

COAST 067



FW: Delivery Notification: Delivery has been successful Pagel of 1

Fraom:? "complaints" <complaints@gwec.cccd.edu>

Tos vanecekpi@charter.net

Date: 10/30/2012 07:33:30 EDT

subject: FW: Delivery Natification: Delivery has been successful

From: System Administrator
Sent: Monday, October 01, 2012 1:38 PM
To: complaints
Subject: Delivered: Delivery Notification: Delivery has been successful
Your message
To: complaints
Subject: GWC Hotline
sent: 1e/1/2012 1:38 PM

was delivered to the following recipient(s):

jackblake@mac.com on 10/1/26812 1:38 PM

http://enhanced.charter.net/viewmessage?r=%03 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 068



FW: Delivery Status Notification (Relay) Page 1 of 2

Fram: "complaints” <complaints@gwc.cced.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:33:25 EDT

subject: FW: Delivery Status Notification (Relay)

Attachments: “Part 0 (1KR), "SATI268429.txt (1KB), %GWC Flotline.eml (2K8)

————— Qriginal Message----—

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the bllowing recipients, but the requested delivery
status notifications may not be generated by the destination.

kuni3+AEA-victorybell.com

From: "complaints" <complaints@gwc.cccd.edu>
To: "complaints" <complaints@gwc.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel: (714)%C2%A0881-9712> 881-9712 <tel: (714)%C2%A0881-9712> .
You may also make a report via email at:cormplaints@awe.ceod.edu,

A College representative will respond to your complaint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the Collegz, please call GWC Public Safety at 714-895-8999
for immediate assistance.

Sincerely,

http://enhanced.charter.net/viewmessage?7r=%3 Crequest’o3 E%3Cmail%20action%3D%2... 10/30/2012

COAST 069



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email; complaints@gwe,cood.odu

http://enhanced.charter.net/viewmessage?r=%3Crequcst%BE%?a Cmail%20acdtion%3D%2... 10/30/2012

COAST 070



FW: Delivery Status Notification (Relay) Page 1 of 2

Fsom: "complaints" <complaints@gwc.cced.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:33:20 EDT

subject: FW: Delivery Status Notification (Relay)
Atrtachments: “Part 0 (1KH), 2ATT268437. 3t (2KB),

SWE Hotline. el (ZKB)

————— Original Message-----

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the bllowing recipients, but the requested delivery
status notifications may not be generated by the destination.

. btnkboyce+AEA-socal.rr.com
mecrooks+AEA-socal.rr.com
pgillespie+AEA-socal.rr.com
surfino+AEA-socal.rr.com
webbermx-+AEA-socal.rr.com
galba+AEA-socal.rr.com
Ishiley~+AEA-socal.rr.com

From: "complaints" <complaints@gwc.cccd.edu>
To: "complaints” <complaints@gwec.cccd.edu>
Date:Mon Qct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, caaches and members; GWSC follows the USA
sSwimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally withessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel:(714)%C2%A0881-9712> .
You may also make a report via email at;complaints@awc.cocd. edu,

A College representative will respond to your complaint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the Coliege, please call GWC Public Safety at 714-895-8999
for immediate assistance.

http://enhanced.chartcr.net/viewmessage?r=%3Crequest%BE%?:Cmail%ZOaction%SD%Z... 10/30/2012

COAST 071



FW: Delivery Status Notification (Relay) Page 2 of 2

Sincerely,
Golden West Coliege
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: complaints@awe. ceed. edu

http://enhanccd.charter.net/viewmessage?r=%3Crequcst%BE%BCm ail%20action%%3D%2... 10/30/2012

COAST 072



FW: GWC Hotline Page 1 of 1

From "complaints" <complaints@gwc.cccd.edu>
To: vanecekpi@charter.net .

Date: 10/30/2012 07:33:16 EDT

subject: FW: GWC Hotline

From: System Administrator

Sent: Monday, October 01, 2012 1:38 PM

To: complaints

Subject: Undeliverable: GWC Hotline

Your message did not reach some or all of the interded recipients.
Subject: GWC Hotline
Sent: 19/1/2012 1:38 PM

The following recipient(s) cannot be reached:

koleson@socal.rr.cam on 19/1/2612 1:38 PM

The e-mail account does not exist at the organization this message was sent tao.
Check the e-mail address, or contact the recipient directly to find out the correct address.

<drake2.gwc.cccd.edu #5.1.1 smtp;550 5.1.1 - Invalid mailbox:
koleson@socal.rr.com>

http://enhanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 073



FW: Successful Mail Delivery Report Page 1 of 1

From: "complaints" <complaints@gwc.cccd.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:33:10 EDT

Subject: FW: Successful Mail Delivery Report

Arfachments: wDelivery report.tbxt (2K}, ®Message Headers, bxt (2KB3)

————— Qriginal Message-----

From: Mail Delivery System [mailto: MAILER~DAEMONEGAOL,. com]
Sent: Monday, October 01, 2012 1:38 PM

To: complaints

Subject: Successful Mail Delivery Report

Your message was successfully delivered to the destination(s) listed
below. If the message was delivered to mailbox you will receive no
further notifications. Otherwise you may still receive notifications of
mail delivery errors from other systems.

please direct further questions regarding this message to your e-mail
administrator.

--AOL Postmaster

<natamelas@aol.com>: delivery via
core-mea002c.r1000.mail.aol.com[172,29.46.721:7025: 250 2.1.5 OK

<adigroup@aovl.com>: delivery via
core-dhc004b.r1000.mall.aocl.com[172.29,209.92]:7025: 250 2.1.5 OK

<victoryQeaiaol.coims=>: delivery via
core-mid004b.r1000.mail.aol.com[172.29,104.92]:7025: 250 2.1.5 OK

<jillannhili@aol.coim>: delivery via
core-mda002c.r1000.mail.aol.com{172.29.45.8]:7R5: 250 2.1.5 OK

<robcumming@aonl.com>: delivery via
core-dnb001a.r1000.mail.acl.com[172.29.214.2]:7025: 250 2,1.5 OK

http://enhanced _charter.net/viewmessager=%3 Crequest%3E%3Cmail%20action%3D%2... 10/3 0/2012

COAST 074



FW: Delivery Status Notification (Relay) Page 1 of 2

From: "camplaints" <complaints@gwc.cccd.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:33:02 EDT

subjeci: FW: Delivery Status Notification (Relay)
Attachments: %fart 0 (1KB), “ATT268448 txt (1KB),

LGWC Hotline. eml_(21K8)

~~~~~ Original Message---~-

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination.

tlicnrettberg+AEA-roadrunner.com
randwa+AEA-rocadrunner.com

From: "complaints" <complaints@gwc.cccd.edu>
To: "complaints" <complaints@gwec.cccd.edu>
pate:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel: (714)%C2%A0881-9712> .
You may also make a report via email gl complaints@owe. coeod. adu,

A College representative will respond to your comphint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
far immediate assistance.

http://enhanced.charter.net/viewmessage?r=%3Crequcst%BE%3Cmail%Zantion%SD%Z... 10/30/2012

COAST 075



FW: Delivery Status Notification (Relay) Page 2 of 2
g

Sincerely,
Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: complainis@awe.cecd.edy

http://enhanced.charter.net/viewmessage?r=%3 Crequest¥3E%3Cmail%20action%3D%2... 10/30/2012

COAST 076



FW: Delivery Notification: Delivery has been successful Page 1 of 1

From: "complaints” <complaints@gwc.cced.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:32:57 EDT

Subject: FW: Delivery Notification: Delivery has been successful

From: System Administrator
Sent: Monday, October 01, 2012 1:38 PM
To: complaints
Subject: Delivered: Delivery Naotification: Delivery has been successful
Your message
To: complaints
Subject: GWC Hotline
Sent: 18/1/2012 1:38 PM

was delivered to the following recipient(s):

sarahmoss@me.com on 1@/1/2012 1:38 PM

http://enhanced.charter.net/viewmessage?r="3 Crequest%a3E%3Cmail%20action%3D%2... 10/30/2012

COAST 077



FW: Delivery Status Notification (Relay) Page 1 of 2

From: “complaints” <complaints@gwc.cccd.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:32:52 EDT

Subject: FW: Delivery Status Notification (Relay)
Sttachments: wpPart 0 (1KB), &ATT268456.txt (1KB), &,

SWE Hotling.aml (2KB)

-----Original Message-——-~-

From: Exchange Pastmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has heen successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination.

mamaverde+AEA-ca.rr.com

From: "complaints" <cemplaints@gwc.cccd.edu>
To: "complaints” <complaints@gwec.ccad.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject; GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel:(714)%C2%A0881-9712> .
You may also make a report via emait atrcomplaints@awe.ccod, edu,

A College representative will respond ta your complaint within 24 hours. Confidentiality witl be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8959
for immediate assistance.

Sincerely,

http://enhanced.charter.net/viewmessage?r=%3Cre quest%3E%3Cmail%20action%3D%2...  10/30/2012

COAST 078



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Emall: complaints@gwe. ceed.edu

http://enhanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 079



FW: Delivery Status Notification (Relay) Page 1 of 2

From: "complaints” <complaints@gwc.cccd.edu>

To! vanecekpi@charter.net

Date: 10/30/2012 07:32:47 EDT

Subjeci: FW: Delivery Status Notification (Relay)

Atiachments: art 0 (1KR), SATT268464. txt (1K8), %0WC Hotline, ernl (21K

----- Original Message-~---

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination.

rankinja-+AEA-cox.net

From: "complaints" <complaints@gwec.cccd.edu>
To: "complaints" <complaints@gwec.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either persanally witnessed or been made aware of, piease call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel:(714)%C2%A0881-9712> .
You may also make a report via email at:complaints@awe.cocd.edu.

A College representative will respond fo your complaint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
for immediate assistance.

Sincerely,

http:// enhanccd.charter.net/viewmessage?r=%3Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 080



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: complaints@gwe.cced. eduy

http://enhanced _charter.net/viewmessage?r=%3Crequest%a3 E%3Crmail%20action%3D%2... 10/30/2012

COAST 081



FW: Delivery Status Notification (Relay) Page 1 of 2

From: "complaints” <complaints@gwc.cced. edu>

Tor vanecekpi@charter.net

Date: 10/30/2012 07:32:42 EDT

subject: FW: Delivery Status Notification (Relay)

Attachmentis: Part 0 (1IK8), "ATT268472. et (1KB), E.GWE Hotline. eml (2KB)

————— Original Message~----

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination.

cpfreckles49+AEA-comcast.net

From: "complaints" <complaints@gwec.cccd.edu>
To: "complaints® <complaints@gwec.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or Inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel:(714)%C2%A0881-9712> .
You may also make a report via email at complaints@ouwe.ceed.edu,

A College representative will respond to your complaint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895~-8999
for immediate assistance.

Sincerely,

http://cnhanced.charter.net/viewmcssage'?r=%3Crequest%SE%BCmail%lOaction%3D%2.. . 10/30/2012

COAST 082



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881~9712

Email: complaints@awe.cccd, aclu

http://enhanced.charter net/viewmessage?r=%3Crequest%3E%3Cmail%20action%3D%2... 1 0/30/2012

COAST 083



FW: Delivery Notification: Delivery has been successful Page 1 of 1

From: "complaints" <complaints@gwec.cccd.edu>

To: vanecekpi@charter.net

Gate: 10/30/2012 07:32:37 EDT

Subjeci: FW: Delivery Notification: Delivery has been successful

From: System Administrator
Sent: Monday, October 01, 2012 1:38 PM
To: complaints
Subject: Delivered: Delivery Notification: Delivery has been successful
Your message
To: complaints
Subject: GWC Hotline
Sent: 10/1/2012 1:38 PM

was delivered to the following recipient(s):

vickieroe@verizon.net on 16/1/2012 1:;38 PM

http://enhanced.charter.net/viewmessage7r=%3Crequest?%3E%3Cm ail%e20action%3D%2... 10/30/2012

COAST 084



FW: Delivery Notification: Delivery has been successful Page 1 of 1

From: "complaints® <complaints@gwec.cccd.edu>
Vo vanecekpi@charter.net
Date:l 10/30/2012 07:32:31 EDT

Subject: FW: Delivery Notification: Delivery has been successful

From: System Administrator
Sent: Monday, October 01, 2012 1:38 PM
To: complaints
Subject: Delivered: Delivery Notification: Delivery has been successful
Your message
To: complaints
Subject: GWC Hotline
Sent: 10/1/20612 1:38 PM

was delivered to the following recipient(s):

hbowens3@verizon.net on 10/1/2012 1:38 PM

http://enhanced.charter.net/viewmessa ge?r=%3Crequest¥3E%3 Cmail%20action%3D%2... 10/30/2012

COAST 085



FW: Delivery Notification: Delivery has been successful Page 1 of 1

Frome: "complaints" <complaints@gwec.cccd.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:32:25 EDT

Subject: FW: Delivery Notification: Delivery has been successful

From: System Administrator
Sent: Monday, October 01, 2012 1:38 PM
To: complaints
Subject: Delivered: Delivery Notification: Delivery has been successful
Your message
To: complaints
Subject: GWC Hotline
Sent: 10/1/2012 1:38 PM

was delivered to the following recipient(s):

hbsnaaaps@verizon.net on 10/1/2812 1:38 PM

http -//enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cmail%20action%3D%2... 1 0/30/2012

COAST 086



FW: Delivery Status Notification (Relay) Page 1 of 2

From? "complaints® <complaints@gwc.cced.edu>
To: vanecekpi@charter.net
Date: 10/30/2012 07:32:19 EDT

Subjiect: FW: Delivery Status Notification (Relay) )

Artachrents: “Part 0 (1KB), %ATT268480.tx1 (2KB), "#CGWE Flotline.ernl (21<B)

————— Original Message-----

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination.

Stdanielle+AEA-hotmail.com '
californiagirl1956+AEA-hotmail.com
molina01+AF8-25+AEA-hotmail.com
nivomedhat+AEA-hotmail.com
srouseD1+AEA-hotmail.com
YISB88+AEA-hotmail.com
jamesbus88+AEA-hotmail.com
yanahchan+AEA-hotmail.com
threejs327+AEA-hotmail.com

From: "complaints" <complaints@gwc.cccd.edu>
To: "complaints" <complaints@gwec.cccd.edu>
Date:Mon Qct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel:(714)%C2%A0881-3712> .
You may also make a report via email at:complaints@awe.coed. ecu.

A College representative will respond to your complaint within 24 hours., Confidentiality wili be
ensured to the extent possible under law.

htip://enhanced.charter.net/viewmessage7r=%3 Crequest%3E%3Cmail%20action%e3D%2... 10/30/2012

COAST 087



FW: Delivery Status Notification (Relay) Page 2 of 2

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
for immediate assistance.

Sincerely,
Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: complaints@awe. ceod. edu

http://enhanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 088



FW: Delivery Status Notification (Relay) Page 1 of 2

Feovs "complaints” <complaints@gwec.cccd.edu>

T vanecekpi@charter.net

Date: 10/30/2012 07:32:14 EDT

sSubject: FW: Delivery Status Notification (Relay)

Attachments: art 0 (1UKE), TATT268488.Ix0 (1KB), “GWC Flotline.eml (21<13)

————— Original Message---~-

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination.

daniel.beck+AEA-leggett.com

From: "complaints” <complaints@gwc.cccd.edu>
To: "complaints" <complaints@gwc.cccd.edu>
Date:Mon QOct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members, To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel: (714)%C2%A0881-9712> .
You may also make a report via email aticomplaints@oawd. cocol.adu,

A College representative will respond to your complaint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
for immediate assistance,.

Sincerely,

http://enhan ced.charter.net/viewmessage?r=2%3 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 089



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email; complaints@gwe. cecd.echy

http://enhanced.charter.net/v iewmessage?r=%3Crequest¥%3E%3Cmail%20action%63D%2... 10/30/2012

COAST 090



FW: Delivery Status Notification (Relay) Page 1 of 2

From: "complaints" <complaints@gwec.cccd.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:32:08 EDT

Subject: FW: Delivery Status Notification (Relay)
Attachrments: SaPart 0 (1KB), “ATT268496.txt (1K),

2EGWC Hotline. e (2ZKEB)

----- Original Message----—-

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination.

RNPatty +AEA-sbcglobal.net

From: "complaints" <complaints@gwc.cccd.edu>
To: "complaints® <complaints@gwc.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel: (714)%C2%A0881-9712> 881-9712 <tel: (714)%C2%A0881-9712> .
You may also make a report via email at;complaints@awe. cead.edu,

A College representative will respond to your complaint within 24 hours. Confidentiality will be
.ensured to the extent possible under law.

in case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
for immediate assistance.

Sincerely,

hitp://enhanced.charter.net/viewmessage7r=%3Crequest%3E%3Cm ail%20action%3D%2... 10/30/2012

COAST 091



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West Coliege
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email; complainis@awe. cced. edy

http://enhanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 092



FW: Delivery Notification: Message successfully relayed Page 1 of 1

Froim: "complaints” <complaints@gwec.cccd.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:32:03 EDT

Subject: FW: Delivery Notification: Message successfully relayed
Attachments: ATT268504.txt (LKB), ®ATT268505.1xt (2KB)

————— Original Message-----

Erom: Verizon Online Postmaster [mailto;postmaster@verizon.net]
Sent: Monday, October 01, 2012 1:38 PM

To: complaints

Subject: Delivery Notification: Message successfully relayed

This report relates to a message you sent with the following header
fields:

Message-id:
<4AFSFQQ32E041.1045 5335 746ABARG075607C210D39@GWC-MATL. adrm. awcampus. gdu>
Date: Mon, 01 Oct 2012 13:37:31 -0700
From: "complaints" <complaints@awe.cccd. edu>
To: "complaints" <complaints@gwe.cced. edu>
Subject: GWC Hotline

Your message has been successfully relayed to the recipients

Reclpient address: @relay.verizon.yahoo,com:rgirancis@verizon.net

Original address: rgfrancig@yearizon.net

Reason: Message successfully relayed to a system that does not support
receipts

Diagnostic code: dns;mx2-vzn.mail.yahoo.com
(TCP|206.46.172.61]34686(|68.142.203.159|25)
(mtal008.vzn.mail.mud,yahoo.com ESMTP YSmtp service ready) smtp;250
recipient <rsfrangis@verizon.net> ok

Remote system: dns;mx2-vzn.mail.yahoo.com
(TCP|206.46.172.61|34686]68.142.203.159]25)
(mtal1008.vzn.mail.mud.yahoo.com ESMTP YSmtp service ready)

an a remote system that does not support the generation of successful
delivery receipts. This does NOT mean that your message has actually
been placed in the recipients' mailboxes; merely that it has passed
through a part of the message transport infrastructure. In the event of
a nondelivery you should expect to receive a nondelivery notification;
in the event of successful delivery, however, you are unlikely to
receive a positive confirmation of delivery.

http://enhanced.charter.net/vicwmessage?r=%3 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 093



FW: Delivery Status Notification (Relay) Page 1 of 2

From: "complaints” <complaints@gwec.cccd.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:31:57 EDT

Subject: FW: Delivery Status Notification (Relay)
Attachments: “Part 0 (1KR), “ATT268509.1xt (1KB), ™

GWE Hotline, eml, (2KR3)

----- Original Message----~

From: Exchange Postmaster

Sent: Monday, Qctober 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfuily relayed to the following reclpients, but the requested delivery
status notifications may not be generated by the destination.

rogerl+AEA-rnd-partners.com

From: "complaints” <complaints@gwc.cced.edu>
To: "complaints" <complaints@gwc.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Ciub Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel:(714)%C2%A0881-9712> .
You may also make a report via emaill at:complaints@awe. ceed. adi,

A College representative will respond to your complaint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the Coliege, please call GWC Public Safety at 714-895-8999
for immediate assistance.

Sincerely,

http:/ /enhanced.charter.net/viewmessage?2r=%3Crequest%3E%3 Cmail%20action%3D%2... 10/30/2012

COAST 094



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: complaints@gwe.ccocd. edu

http://enbanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 095



FW: Delivery Status Notification (Relay) Page 1 of 2

From: "complaints" <complaints@gwec.cccd.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:31:52 EDT

Subject: FW: Delivery Status Notification (Relay)

Attachmentis art_ O (1KB), %“ATT268534.txt (1KB), %GWCE Hotline. el (2KE)

----- Original Message---~~

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination.

info+AEA-southsidept.net

From: "complaints" <complaints@gwec.cccd.edu>
To: "complaints" <complaints@gwec.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject; GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel:(714)%C2°%A0881-9712> .
You may also make a report via email at:complaints@ogwe.cocd. edu,

A College representative will respond to your complaint within 24 hours. Confidentiality wili be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
for immediate assistance.

Sincerely,

http://enhanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 096



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email; complaints@agwe, ccod.edu

http://enhanced.charter.net/viewmessage?r=%3 Crequest?%%3E%3Cmail%20action%3D%2...  10/30/2012

COAST 097



FW: Delivery Status Notification (Relay) Page 1 of 2

From: "complaints" <complalints@gwec.cccd.edu>

- vanecekpi@charter.net

Date: 10/30/2012 07:31:45 EDT

Subject: FW: Delivery Status Notification (Relay)

Artachrnentst %Part 0 (1KB), WATT268540.txt (1KB), “GWC Hotline. eml (21KE8)

————— Original Message-----

From: Exchange Postmaster

Sent: Monday, QOctober 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination.

mrianda-+AEA-coastaltractor.com

From: "complaints” <complaints@gwec.cccd.edu>
To: "complaints” <complaints@gwc.cced.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
sSwimming Safe Sport Guidelines.

Golden West College aiso continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel: (714)%C2%A0881-9712> 881-9712 <tel:(714)%C2%A0881-9712> .
You may also make a report via email aticomplaints@awe. coccehedu,

A College representative will respond to your complaint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
for immediate assistance. '

Sincerely,

http://enhanced.charter.net/viewmessage?r="03 Crequest?3E%3Cmail%20action%3D%2... 10/30/2012

COAST 098



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: complalnts@gwe, ceed. edu

http://enhanced.charter.net/viewmessage7r=%3 Crequest¥3E%a3 Cmail%20action%3D%2... 10/30/2012

COAST 099



FW: Delivery Status Notification (Relay) Page 1 of 2

Fyom: "complaints" <complaints@gwc.cccd.edu>
To: vanecekpi@charter.net

Date: 10/30/2012 07:31:39 EDT

subject: FW: Delivery Status Notification (Relay)
Attachmenis art 0 (1LKB), ®=ATT268550.1xt (1KB),

AW Hotline. ernl (2KB)

————— Original Message-----

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the following recipients, but the requested delivery
status nofifications may not be generated by the destination.

kchol+AEA~naicapital.com

From: "complaints” <complaints@gwc.cccd.edu>
To: "complaints" <complaints@gwc.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel:(714)%C2%A0881-9712> .
You may also make a report via emall at:complaints@eawc. cocd.edu,

A College representative wiil respond to your complaint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-899%
for immediate assistance.

Sincerely,

http://enhanced.charter.net/viewmessage?r=>%"3 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 100



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: complaints@ogwe ceod. adu

http -//enhanced.charter.net/viewmessage 7r=%3Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 101



FW: Delivery Status Notification (Relay) Page 1 of 2

From: "complaints” <complaints@gwec.cccd.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:31:34 EDT

sSubject: FW: Delivery Status Notification (Relay)

Artachments: %fart 0 (LKR), #ATT268558.txt (1KB), %GWC Hotline. eml (2KB)

————— Qriginal Message-—---

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This Is an automatically generated Delivery Status Notification,

Your message has been successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination.

knightsltines+AEA-junoc.com

From: "complaints" <complaints@gwc.cccd.edu>
To: "complaints" <complaints@gwc.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff mermber, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel:(714)%C2%A0881-9712> .
You may also make a report via emall at:complaints@awc.ccod. edu,

A College representative will respond to your complaint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
for immediate assistance.

Sincerely,

http://enhanced.charter.net/viewmessage7r=%3Crequest’%3E%3 Cmail%20action%3D%2... 10/30/2012

COAST 102



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Emall: complaints@gwe.cecd,edul

http://enhanced.charter.net/viewmessage7r=%3Crequest%3E%3Cmail %62 0action%3D%2...  10/30/2012

COAST 103



FW: Delivery Status Notification (Relay) Page 1 of 2

From: "complaints” <complaints@gwc.cccd.edu>

Tor vanecekpi@charter.net

DRate: 10/30/2012 07:31:28 EDT

Subject: FW: Delivery Status Notification (Relay)

Attachmenis: %=Part 0 (1KB), %ATT268145.tx% (1KEY, FGWC HMotling, arnl (2KB)

————— Original Message-~-~--

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination,

coachbonnie+AEA-coachsoats.com

From: "complaints" <complaints@gwc.cccd.edu>
To: "complaints" <complaints@gwc.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel: (714)%C2%A0881-9712> .
You may also make a report via email at:complaints@awc.coed. ediy,

A College representative will respand to your complaint within 24 hours. Confidentiality will be
ensured to the extent possible under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
for immediate assistance. .

Sincerely,

http://enhanced.charter.net/viewmessage?r=%3 Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 104



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: complaints@ygwe, cood.adu

hitp://enhanced.charter.net/viewmessage?r=%63Crequest¥3E%3 Cmail%20action%3D%2... 10/30/2012

COAST 105



FW: Delivery Status Notification (Relay) Page 1 of 2

From: "complaints” <complaints@gwec.cccd.edu>

To: vanecekpi@charter.net

Date: 10/30/2012 07:31:21 EDT

subject: FW: Delivery Status Notification (Relay)

Attachrnents: “wPart 0 (1KB), %ATT268157.txt (1KB), %GWC Hotling.eml (2KB)

————— Original Message----—-

From: Exchange Postmaster

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Delivery Status Notification (Relay)

This is an automatically generated Delivery Status Notification.

Your message has been successfully relayed to the following recipients, but the requested delivery
status notifications may not be generated by the destination.

stacytyra+AEA-msn.com

From: "complaints" <compfaints@gwc.ccecd.edu>
To: "complaints” <complaints@gwec.cccd.edu>
Date:Mon Oct 01 16:37:31 EDT 2012

Subject: GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmaers, coaches and members; GWSC follows the USA
Swimming Safe Sport Guidelines.

Golden West College also continues to affirm its commitment to supporting and protecting, student,
staff and community members. To report any unprofessional conduct or inappropriate behavior by a
staff member, that you have either personally witnessed or been made aware of, please call or send a
text message to (714) <tel:(714)%C2%A0881-9712> 881-9712 <tel: (714)%C2%A0881-9712> .
You may also make a report via email at:complaints@awc.coed.adu,

A College representative will respond to your complaint within 24 hours. Confidentiality will be
ensured to the extent possibie under law.

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8999
for immediate assistance.

Sincerely,

http://enhanced.charter.net/viewmessage?r=%3Crequest%3 E%3Cmail%20action%3D%2... 10/30/2012

COAST 106



FW: Delivery Status Notification (Relay) Page 2 of 2

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712

Email: complaints@gwe.ccod. eduy

http .//enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cmail%20action%3D%2... 10/30/2012

COAST 107



Fwd: Regarding the lawsuit involving Bill Jewells Page 1 of 1

From: "complaints” <complaints@gwc.cccd.edu>
To: "George Vanecek" <vanecekpi@charter.net>
Cc: "Wes Bryan" <wbryan@gwc.cccd.edu>

Date: 10/09/2012 02:55:09 EDT
Subject: Fwd: Regarding the lawsuit involving Bill Jewells

Sent from my iPhone

Begin forwarded message:

From: Anthony Viera <anthony279@gmail.com>

Date: October 8, 2012 2:08:53 PM PDT

To: complaints@agwe.cced, edu

Subject: Regarding the lawsuit involving Bill Jewells

To whom it may concern:

My son, Christopher Viera, has known Bill Jewells since he was eight years old. Neither
he, nor anyone else in the family, has seen him conduct himself in an inappropriate
manner. We have always known him to be full of integrity and very professional.

Grace Viera

hitp://enhanced.charter.net/viewmessage?r=%03 Crequest%3E%3Cmail%20action%3D%22... 10/9/2012

COAST 108



Fwd: Coach Bill Jewel Page 1 of 1

From: "caomplaints” <complaints@gwc.cccd.edu>

Tao: "George Vanecek" <vanecekpi@charter.net>, "Welcome Center”
<welcomecenter@occ.cccd.edu>

Date: 10/05/2012 12:46:32 EDT

Subject: Fwd: Coach Bill Jewel

FYI

Sent from my iPhone

Begin forwarded message:
From: Lynn Nolan Rogers <pojanrpaersswim@amail.com>
Date: October 4, 2012 8:31:36 PM PDT

To: complaints@gwe,cccd. edu
Subject: Coach Bill Jewel

To whomever it may concern,

Regarding the recent issues addressing Coach Bill, I felt it necessary to provide a
perspective from someone who swims under him on a daily basis and has done so for the
past 6 years. To begin, 1 do not, nor does any single swimmer 1 have spoken with, feel
that Bill has harassed, in any way, anyone he has trained. He is loved and respected by
those whom he coaches which is clearly exemplified by the fact that so many peaple have
followed Bill to wherever he may go regardless of distance. I myself am part of a family
that transferred swim teams, schools and even moved from our home of 18 years to
swim under him. Peopie do not hold their loyalties to simply teams but rather those who
serve the team and what they stand for. Bill Jewel is as clear a testament to that as can
be seen or stated. I hope that this helps you in your decision making and that there are
many others whose feelings do not differ from mine.

sincerely, Nolan Rogers

http://enhanced. charter.net/viewmessage?r=%3 Crequest%3E%3 Cmail%20action%%3D%22... 10/5/2012

COAST 109



Fwd: concerns about behavior at Golden West Swim Club Page 1 of 1

Froms; "complaints" <complaints@gwec.cccd.edu>
To: vanecekpi@charter.net
Date: 10/01/2012 09:24:00 EDT

Subject: Fwd: concerns about behavior at Golden West Swim Club
FYI

Sent from my iPad

Begin forwarded message:

From: "Coach Rogers" <¢oach@coachsogls,coin>

Date: October 1, 2012 4:01:36 PM PDT

To: <complaints@cwe.cccd. edu>

Cc: "Bonnie Rogers' <coachbonnig@eoachsoats.com>

Subject: concerns about behavior at Golden West sSwim Club

To Whom It May Concern,

Recently, complaints have been made publically about Caoach Jewell. I'm writing to say that he
has our family’s complete support. He has been my boys (2) coach for nearly 5 years. In fact, his
influence has been so positive that we moved to Huntington Beach when he did so that they could
maintain their connection with him.

I know plenty of parents with both sons and daughters that will tell you the same thing... Bill
Jewell is @ good man and trustworthy with our most valuable possessions, our children.

Lynn Rogers

Lynn Rogers

Coach's Qats

22735 E. La Palma
Yorba Linda, CA 92887

714-692-6885

http://enhanced.charter.nct/viewmessage?r=%3Crequest%E}E%3Cmail%ZOaction%3D%22... 10/2/2012

COAST 110



Fwd: Regarding GWSC Swim Coach Bill Jewell Page I of 2

From: "complaints” <complaints@gwc.cccd.edu>
To: "George Vanecek" <vanecekpi@charter.net>
Cc: "Wes Bryan" <wbryan@gwc.cccd.edu>

Date: 10/10/2012 12:16:54 EDT
Subject: Fwd: Regarding GWSC Swim Coach Bill Jewell

Sent from my iPhone

Begin forwarded message:

From: Michael O'Brien <mikeobrienswim@@mac.corm>
Date: October 9, 2012 2:53:00 PM PDT

To; complaints@gwe.cced.eduy

Subject: Regarding GWSC Swim Coach Bill Jewell

To whom it may concern:

I am writing this note in support of Coach Bill Jewell. My name is Mike Q'Brlen and I
have known Coach Jewell since 1974 when I was coached by him as a young swimmer on
a swim team in Newport Beach. My experience then was a very positive one where I first
learned the value of hard work and the benefit of swimming for a coach who was
passionate about the sport. Coach Jewell was instrumental in instilling in me an
appreciation for the sport and working toward the achievement of lofty goals. His
coaching was direct and difficult, but even then I knew this coach was not just pushing
me to improve, but really had my long term interest as a person in mind.

As I progressed through the levels of swimming, I eventually left Coach Jewell's team to
train at Mission Viejo with Mark Schubert's Nadadores swim team where 1 became an
Olympic Champion at the age of 18. I attribute much of my later success to lessons
learned and being set on a path of diligence by Coach Jewell in my younger years.
Swirnming is a sport unlike any other that requires a singular dedication to training to
the exclusion of things that many other teens enjoy. Coach Jewell uses his knowledge
not only as a coach but his past experience as an Olympic athlete to help bring
perspective and a sense of purpose to his athletes who are training as hard as they will in
their lifetime.

Today I am a father of two and when my daughter was in high school and was looking to
improve her swimming skills I had heard Coach Jewell had taken a position at FAST swim
team in Fullerton. Although the drive from our home in Fountain Valley was considerable,
I saw this as an opportunity for my daughter to experience the same thing and learn the
same invaluable lessons I had so many years earlier. She ended up swimming for Bill for
three years and I can attest that her experience was extremely positive. She was very
sad when she left FAST swimming te pursue a much busier schedule with fine art, which
is what she majors in today at USC. Like me, however, she counts her time being
coached and mentored by Coach Jewell as extremely special and formative.

All this being said, I loak at the recent news involving the GWSC team and Coach lewell
as preposterous. Having personal experience for so many years with him, I feel that 1
know him more than just in passing and have a long term view of his character as borne
out through observation of his actions, words and behavior. As an athlete who has
achieved the highest in the sport and as a father who has his daughter's best interest in
mind, I can attest to the quality of his instruction, advice and conscling of his athletes,
something that is increasingly rare among today's younger coaches. His presence on the
GWSC team can only be positive for the athletes fortunate to be coached by him.

Thanks for your consideration,

http://enhanccd.charter.nct/viewmessage?r=%3Crequest%3E%3Cmail%20action%3D%22... 10/9/2012
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Fwd: Regarding GWSC Swim Coach Bill Jewell Page 2 of 2

Mike O'Brien

Mike O'Brien Swim, Inc.
www.mikaobrienswirn.corn
714-968-0142

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cm ail%20action%63D%22... 10/9/2012
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Fwd: Coach Bill Jewell Page 1 of 1

From: "complaints" <complaints@gwc.cccd.edu>
To: vanecekpi@charter.net
Cc: "Wes Bryan" <whryan@gwec.cccd.edu>

Date: 10/08/2012 09:57:18 EDT
Subject: Fwd: Coach Bill Jewell
FYI

Sent from my iPad

Begin forwarded message:

From: Alice Katoh <yanaghchan@hbaotmail.com>

Date: October 7, 2012 9:15:12 PM PDT

To: "complaints@awe. cood.eduy” <complaints@awe.coced. glu>
Subject: Coach Bill Jewell

To whom this may concern,

My son has been swimming under Coach Bill Jewell for over 5 years. As a parent who
observed the daily workouts, I have never witnessed Coach Jewell conduct himself
inappropriately. Coach lewell has always been professional and inspirational to ali the

swimmers.

Alice Katoh

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cmail%20action%3D%22... 1 0/8/2012
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Fwd: NO Complaint! Page 1 of 1

Fromu: "complaints" <complaints@gwc.cccd.edu>
To: vanecekpi@charter.net
Cc: "Wes Bryan" <wbryan@gwc.cccd.edu>

Date: 10/04/2012 12:52:38 EDT
Subject: Fwd: NO Complaint!

FYI

Sent from my iPad

Begin forwarded message;
From: alli gillespie <alligill.a2@amall.com>
Date: October 3, 2012 8:38:55 PM PDT

To: complaints@gwe,. cead, edut
Subject: NO Complaint!

Mark Shubert and Bill Jewell have demonstrated the highest level

of expertise and professionalism while coaching the GWSC team.

1 have benefitted greatly from their training and individual coaching.
Without their help, especially Bill's, I probably wouldn't be swimming

in a Division 1 program today. Please reinstate Bill as soon as possible,
the team and swimmers need his insight.

Thanks,
Alli Gillespie

http://enhanced.charter.net/viewmessage?r=%3 Crequest?3E%3Cmail%20action%3D%22... 10/4/2012
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Fwd: Support For Coach Bill Jewel Page 1 of 1

From: "complaints" <complaints@gwec.cccd.edu>
To: "George Vanecek" <vanecekpi@charter.net>
cc: "Wes Bryan" <wbryan@gwc.cccd.edu>

Date: 10/09/2012 02:55:42 EDT
Subject: Fwd: Support Faor Coach Bill Jewel

FYI
Sent from my iPhone

Begin forwarded message:

From: Amy Chang <amy.chana35@yahog.corm>
Date: October 8, 2012 2:26:28 PM PDT

To: complaints@gwe. cced. edu

Subject: Support For Coach Bill Jewel

Reply-To: Amy Chang <amy.chang95&@yahoa.com>

To Whom It May Concern,

Bill Jewel has been my daughter's direct swim coach for close to
three years starting with the Fullerton Aquatics Sports Team
(FAST). When Bill moved to the Golden West Swim Club (GWSC)
she was one of 11 swimmers who followed him there from FAST so
that she could continue with him as her coach. As a hands-on
parent I have observed Bill Jewel during countless practice
sessions and I have witnessed only above-board behavior befitting
a head age-group swim coach. He has always treated my
daughter with respect and encouragement.

Regards,
Amy Chang

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cmail%ZOaction%3D%22... 10/9/2012
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Fwd: Coaches at Golden West Swim Team Page 1 of 1

From: "complaints" <complaints@gwec.cced.edu>
To: "George Vanecek” <vanecekpi@charter.net>
Cc: "Wes Bryan" <wbryan@gwc.cccd.edu>

Date: 10/07/2012 08:10:52 EDT
Subject: Fwd: Coaches at Golden West Swim Team

FYI
Sent from my iPhone

Begin forwarded message:

From: Ann Gore <anndorejys@amail.com>
Date: October 7, 2012 3:31:54 PM PDT

To: complaints@gwc.cced, edu

Subject: Coaches at Golden West Swim Team

1 have no complaints re: Coaches Bill Jewell and Mark Schubert. Both coaches are well
known to me and I have known them since Bill Jewell's time at FAST. I have never, ever
seen Bill act in an inappropriate manner around any swimmer or parent. He has always
conducted himself in a very professional manner which is more than I can say for other
coaches I have observed. His focus has always been the best intention of the swimmer.

I have been on muitiple pool decks and observed swim coaches on both the high schoot
and college level. I have also housed national and Olympic swimmers in conjunction with
their training with both Bill and Mark. As usual, Mark and Bill have conducted themselves
as true swim coach professionals.

Golden West is very fortunate to have such icons on their pool deck.

Ann Gore

http://enhanced.charter.net/viewmessage7r=%3 Crequest¥%3E%3Cmail%20action%3D%22... 10/8/2012
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From: "Crystal Crane" <ccrane@gwec.cccd.edu>
To: vanecekpi@charter.net
Date: 10/01/2012 05:04:38 EDT

Subject: RE: GWC - Mark Shubert

Cards were distributed by GWC coaches to GWC athletes last week, and | sent an email blast to the
GWSC roster today.

We have received no phone calls, texts, or emails to date.

From: vanecekpi@charter.net [mailto:vanecekpi@charter.net]
Sent: Monday, October 01, 2012 2:03 PM

To: Crystal Crane
Subject: Re: GWC - Mark Shubert

Good stuff. Hopefully the message is out there.
George

Sent from my Verizon Wireless BlackBerry

From: "Crystal Crane" <cgrane@awc.cced. edu>

Date: Mon, 1 Oct 2012 13:26:21 -0700

To: <vanacekpi@charter.net>

Subject: GWC - Mark Shubert

FYI - Crystal

From: Albert Gasparian

Sent: Friday, September 28, 2012 10:19 PM
Ta: Crystal Crane

Subject: Fwd: GWSC appreciation
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Sent from my iPhone

Begin forwarded message:

From: Mark Schubert <SchubertsSwim@aol.com>
Date: September 28, 2012, 9:45:23 PM MDT

To: Albert Gasparian <Agasparian@Gwc.cced.edu>
Subject: Fwd: GWSC appreciation

FY1

Mark Schubert
562-243-6262

SchubertSwim@aol.com

Begin forwarded message:

From: Tonya Boyce <binkboyce@socal.rr.com>
Date: September 28, 2012, 8:36:33 PM PDT
To: Patrick Gillespie <pgillespie@socal.rr.com>
Cc: schubertswim@aol.com

Subject: GWSC appreciation

GWSC Board,

Over the past few years our daughters, Nicole and Kylie have had such a
great opportunity swimming for two of the best coaches in the world. We
have seen and witnessed on the various pool decks our daughters
interacting with Coach Mark & Coach Bill. it's obvious they are not only
passionate about their coaching, striving to make our swimmers the best
they can be, but also devoted to helping our swimmers succeed and enjoy
the sport of swimming. Both Coaches have worked cohesively, with honesty,
and have built an unconditional trust with our family. We have had the
opportunity to meet privately with each coach and sense their compassion
for the sport, their commitment to the team, and support to the individual
swimmers to make this a great club.

Coach Bill has done a tremendous job working personally and privately with
both our girls in developing their stroke techniques, speed, and developing
them as mature swimmers and adults. He has not only helped them in the
pool but also out of the pool as a support system. Qur girls look up to Coach
Bill as a father figure, someone we can all trust and talk to easily. We can't
thank you enough, we are so truly blessed to have such a great coach on
deck.

Coach Mark has given the team the support & dedication it needs to be a
successful club. He has instilled a strong work ethic, self discipline, honesty
& integrity into our girls. He has built their strength, speed, & endurance in
the practice sets to make them successful swimmers. They enjoy coming to
practices and meets, they enjoy volunteering to help the team in any way,
all thanks to our wonderful and compassionate coach, Coach Mark. Our girls

rage £ 0Ol 3
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could not be in any better hands.

Our girls have gained such great character, discipline, and values from these
coaches. They have made such a positive impact in our lives, that we are so
very grateful to the GWSC for providing our daughters with such an
excellent coaching staff. We have the utmost respect for both Coach Mark
and Coach Bill, and look forward to meeting and working with our newly
added senior coach, Coach Tracy.

Sincerely,

Brent & Tonya Boyce
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Fwd: USA Swimming / Bill Jewell

From: "Crystal Crane” <ccrane@gwc.cccd.edu>
To: vanecekpi@charter.net

Date: 09/19/2012 11:17:59 EDT

subject: Fwd: USA Swimming / Bill Jewell

FY1
Sent from my iPad

Begin forwarded message:

From: Mark Schubert <mschu4?7573@aol.com>
Date: September 18, 2012 3:42:52 PM PDT

To: "corane@ogwe.ceed. edu" <corane@awe.ceod.edu>
Subject: Fwd: USA Swimming / Bill Jewell

Mark Schubert
562-243-6262
SchybertSwim@aol.com

Begin forwarded message:

From: Michael Bernstein <verdictwon@aol.com>
Date: September 18, 2012 3:36:59 PM PDT

To: mschud7573@aol.com

Subject: Fwd: USA Swimming / Bill Jewell

Letter #1...
Sent from my iPhone

Begin forwarded message:

From:; "McRaberts, Lucinda"
<lucinda.McRoberts@bryancave.com>

Date: June 13, 2012 1:51:17 PM EDT

To: "verdictwon@aol.corm'™ <yerdictwon®aol.com>

Cc: "Goss, Teri" <teri.goss@bryancave.com>, "Aud, Marcella”
<Margella. Aud@brvancavea, com>

Subject: USA Swimming / Bill Jewell

Dear Mr. Bernstein,

Per our telephone conversation, this email shall serve as
confirmation that Bill Jewell is allowed to continue assisting Mark
Schubert at Golden West College during USA Swimming’s
investigation into alleged Code of Conduct violations committed
by Mr. Jewell.

Should you have any questions, please don't hesitate to let me
know.

Best regards,

K. Lucinda McRoberts

http://enhanced.charter.net/viewmessage2r=%3Crequest23E%3Cmail%20action%3D%22...

Page 1 of 2

10/2/2012
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Fwd: USA Swimming / Bill Jewell Page 2 of 2

Bryan Cave HRO

90 S. Cascade, Suite 1300

Colorado Springs, Colorado 80903
Direct Dial: (719) 381-8452

Fax: (719) 633-1518
lucinda.meroberis@bryancave.com

This electronic message is from a law firm. It may contain
confidential or privileged information. If you received this
transmission in error, please reply to the sender to advise of the
error and delete this transmission and any attachments.

IRS Circular 230 Disclosure: To ensure compliance with
requirements imposed by the IRS, we inform you that any U.S.
federal tax advice contained in this communication (including any
attachments) is not intended or written to be used, and cannot be
used, for the purpose of (i) avoiding penalties under the Internal
Revenue Cade or (ii) promoting, marketing, or recommending to
another party any transaction or matter addressed herein.
bcllp2012

http://enhanced.charter.net/viewmessage?r=%3Crequest%3E%3Cmail%20action%3D%22... 1 0/2/2012
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INTERVIEW OF BERNICE O’CONNOR

Taken: Friday, September 21, 2012

GEORGE VANECEK: Today is Friday, September 21, 2012. The time is 0909
hours. I’m at Golden West College. Been retained by the college to investigate allegations of
certain improprieties and incidents as they relate to the swimming athletic program. With me is
Bernice — Is that how you say that?

BERNICE O’CONNOR: Bermice.

VANECEK: Bernice O’Connor. Bernice, could you state your name for the
record please?

OCONNOR: Bernice O’Connor.

VANECEK: And also present in the room is James who is not going to be
participating in this interview.

OCONNOR: Eight months old.

VANECEK: Eight months old. Bernice, what is your position with Golden West
College?

OCONNOR: I’'m an adjunct instructor.

VANECEK: As an adjunct instructor you interact with the team members in the
swimming program. on a regular basis?

OCONNOR: Yes.

VANECEK: Have you in the past or in the present have any association with the
Golden West Swim Club?

OCONNOR: No association.

VANECEK: As an adjunct employee of the college, are you familiar with the
college policies on sexual harassment and treatment of individuals, etc.

OCONNOR: Yes.
VANECEK: How did you come to be made aware of those policies?
OCONNOR: Through department memos and Albert [inaudible].

VANECEK: To the best of your knowledge, there’s no specific policies related to
athletic programs? They’re generally umbrellaed under the College policy?
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organization?

OCONNOR:
VANECEK:
OCONNOR:
VANECEK:

OCONNOR:
VANECEK:
OCONNOR:
VANECEK:
OCONNOR:

Golden West College.

VANECEK:
OCONNOR:

VANECEK:

OCONNOR:

VANECEK:

approximately a year?

OCONNOR:

VANECEK:

OCONNOR:

VANECEK:

OCONNOR:

Not that I’m aware of.

You're familiar with an organization called USA Swimming?

I am not a member.

Do you know a gentleman by the name of Mark Schubert?

Who is he?

About how long have you known him?

Is he your supervisor in some respect?

No, he is not my supervisor.

Are you familiar with a gentleman named William Jewell?

Could you tell me who he is?

And it’s my understanding that you are not a member of that

He’s the swim coach for the Golden West Swim Club and at

I’ve actually known him since *97 but recently just until he was
hired back in September of 2011.

So you’ve worked, you’ve actively worked with him for

He is a, an assistant coach for the Golden West Swim Club and I

believe he volunteered during swim season of last year. I was out on maternity leave while he

was here.

obviously being busy with other things?

VANECEK: So did you have much contact with him during that period of time,

OCONNOR: Yeah, no I didn’t have much contact.

OConnor by Vanecek GWC 092112
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VANECEK: Regarding Mr. Jewell, did you ever during the, during your tenure
here that coincided with his tenure here did you witness any inappropriate behavior on his part?

OCONNOR: No.

VANECEK: And that would be related to members of the swim team or to
colleagues.

OCONNOR: No, I don’t recall.

VANECEK: Do you recall ever hearing rumors or secondhand information from
individuals regarding inappropriate behavior while here at the College?

OCONNOR: I’ve heard that, some stories of jokes that he would tell to the men’s
team, but I don’t know what the jokes were and I, but I heard that he would sometimes tell jokes.
But beyond that, no.

VANECEK: But that, was that conveyed to you in a negative fashion or just as a
statement?

OCONNOR: Just as a statement.

VANECEK: Regarding now Ms. Mr. Schubert, the same line of questioning
would be that, you know, during his and your tenure together here have you ever witnessed or
heard of any inappropriate behavior on his part?

OCONNOR: No.

VANECEK: Have you witnessed or heard or have an opinion on any reason why
Mr. Schubert might not report inappropriate behavior?

OCONNOR: No, not at all.

VANECEK: Just one final question. This is going to be more of an opinion on
your part. I would say almost an expert opinion. It is my understanding, and if you’re not
familiar with it just tell me that, the USA Swimming has a series of athletic protection codes that
involve conduct between team members, between staff and team members, between coaches and
the team members. Are you somewhat familiar with those or do you have similar types of rules?

OCONNOR: We have similar rules within USA Water Polo, so I imagine that
they’re very similar. But I wouldn’t be able to say yes or no for sure.

VANECEK: Right. Would it be safe to say, you know, in my, I never did any
competitive swimming over and above the age of about 14 years, so that predates everybody on
this list. It is my opinion, and tell me if you share it, that in any type of competitive sport there is
going to be some physical interaction and contact between a coach and a, or a mentor and the
student or the team member.

OConnor by Vanecek GWC 092112
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OCONNOR: Yes.

VANECEK: And that could be, you know, in swimming as an example, you
know, showing the proper arm position for a stroke and by doing that the best way to show
would be to manipulate the arm —

OCONNOR: Yes.

VANECEK: -- just saying okay, this is how it should look, this is how it should
feel —

OCONNOR: Yes.

VANECEK: -- and then, and that would be appropriate. From an outsider
looking at that type of behavior, although, and we’ll use that as an example. That’s an
appropriate reason to have contact with a team member?

OCONNOR: Yes.

VANECEK: If a reasonable individual such as myself who knows nothing about
the mechanics of swimming let’s say or how to teach, would merely observing that type of
contact lead a reasonable person to assume that it was inappropriate?

OCONNOR: I wouldn’t think so, cause the times when I’ve seen swim coaches
directing it’s grabbing on the wrist, turning the shoulders. I’ve never seen it where it’s down on
the hips, legs or anything like that. I haven’t witnessed that myself. So I wouldn’t —

VANECEK: So a reasonable individual looking at that would say okay, I don’t
understand why they’re doing it but there doesn’t appear to be anything —

OCONNOR: Yes, I wouldn’t. I don’t think, maybe, since they’re in swimsuits
that someone might construe that like hey, they’re in a swimsuit, why are they touching?

VANECEK: Right. And if they were playing football that certainly wouldn’t be,
something to be concerned about.

OCONNOR: Exactly.
VANECEK: In swimsuits.
OCONNOR: But I think it’s completely normal to do that.

VANECEK: And it’s within the policies and practices of the swim club bere or
the swim team?

OCONNOR: Yes. Ibelieve so, yes.

OConnor by Vanecek GWC 092112
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VANECEK: Okay. That’s all the questions that I have for you. If there’s
something that I haven’t asked ‘you that you think would be important to my investigation, now
would be a good time to bring it up.

OCONNOR: Not that I know. I wasn’t around much since I was, and so I just
feel awful about the sitnation and hopefully it gets resolved.

VANECEK: And then again, that’s the reason I’m here. I'm here to seek the
truth, wherever that truth may come from or where it leads. But I appreciate you taking your
time with me. As we said before we went on tape I would ask you not to discuss what we
discussed here in this interview because this is an active investigation and there’s a number of
other people I’m going to be talking to.

OCONNOR: Okay.
VANECEK: With that, it is now 0918 hours and the interview is concluded.

[END]

OConnor by Vanccck GWC 092112
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INTERVIEW OF KYLE KQOP

Taken: Friday, September 21, 2012

GEORGE VANECEK: Today is Friday, September 21, 2012. It’s approximately
0926 hours. My name is George Vanecek, contract investigator retained by Golden West
College to investigate allegations of potential improprieties in the staff surrounding the
swimming program at Golden West College. With me is Mr. Kyle Kopp. Mr. Kopp, could you
state your name for the record please?

KYLE KOPP: Kyle Kopp.
VANECEK: What is your position here at the College?

KOPP: I'm the head women’s water polo and swim coach and a physical
education instructor.

VANECEK: How long have you worked here at the College?
KOPP: This is my fifth year.

VANECEK: Obviously as the head women’s water polo coach you interact with
the team on a regular basis?

KOPFPP: Correct, daily.

VANECEK: Have you in the past or in the present have any association with the
Golden West Swim Club?

KOPP: No.

VANECEK: As part of your employment here are you familiar with College
policy on sexual harassment, treatment of others, etc.?

KOPP: Yes.
VANECEK: How did you learn about that policy?
KOPP: Employment packet, flyers, department meetings.

VANECEK: Very good. To the best of your knowledge, are there any specific
policies that relate to athletic programs or are they kind of umbrellaed under the general College
policies? :

KOPP: I'd say umbrellaed.
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VANECEK: I asked before, and it’s my understanding that you are not a member
of the organization called USA Swimming?

KOPP: No.

VANECEK: But you are a member of the governing body that handles water
polo?

KOPP: USA Water Polo, correct. And employed with USA Water Polo.

VANECEK: Do you cumrently have any minors that are swimming in your
program?

KOPP: No. Atthe beginning of the year, middle of August, we had two but since
then they’re of age.

VANECEK: Okay, very good. Do you know a Mr. Mark Schubert?
KOPP: Yes.
VANECEK: About how long have you known him?

KOPP: Here working with him for the last year. But prior to that with
background with the Olympics I’ve known him for, since probably 1996.

VANECEK: Do you know a gentleman by the name of Mr. William Jewell?
KOPP: Yes.

VANECEK: How long have you known him?

KOPP: A year.

VANECEK: These questions will pertain to Mr. Jewell. During the time that he
has been working here at the College, have you personally witnessed or heard of any
inappropriate behavior on his part?

KOPP: No.

VANECEK: Regarding Mr. Schubert, have you witnessed or heard any
inappropriate behavior on his part?

KOPP: No.

VANECEK: Have you witnessed or heard any reasons why Mr. Schubert might
not report inappropriate behavior if it occurred?

KOPP: No.

Kopp by Vanecek GWC 092112

COAST 128



Wordwise Transcription, LLC
586-557-0680

VANECEK: The last question I have, it’s safe to say based on my past
cxperience, and tell me if you disagree with this, that in any type of team sport there is going to
be some type of physical contact between a coach or a mentor and that team member to some
degree, whether it’s learning how to pass a football appropriately without throwing your shoulder
or throwing a fastball, or in the case of swimming proper stroke. There are occasions when it is
appropriate and, in fact, necessary to demonstrate by physically touching a member of the team
to show the proper way of doing whatever function or activity is part of that sport. Is that a fair
statement?

KOPP: Yes, correct. 1 agree.

VANECEK: Let’s say when, in swimming when you’re showing the proper
placement of arm for a particular stroke that would involve grabbing the arm, manipulating it and
positioning, saying this is how it should look, this is how it should feel, and there’s going to be
that physical interaction.

KOPP: Correct.

VANECEK.: If a reasonable and prudent individual that knew nothing about
swimming was observing that, what we just talked about, you know, the stroke, would that
person be inclined to think that that was an inappropriate contact?

KOPP: No.

VANECEK: Because even if they didn’t understand what was trying to be taught,
just by looking at it they would say okay, I don’t understand why it’s happening but there’s
nothing that shocks me about that.

KOPP: Yes, correct.

VANECEK: Okay Mr. Kopp, that’s all the questions I have for you. If there’s
something that I haven’t asked you about or something that you think needs more detail, now
would be a good time to bring it up.

KOPP: I'm good.

VANECEK: Thank you for coming in. I would ask you not to discuss what we
discussed in here with other people because I’'m going to be talking to a number of people and
this is still an active investigation. .

KOPP: Absolutely.

VANECEK: At this point it’s 0932 hours and we’re off record.

[END]

Kopp by Vanecek GWC 052112
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INTERVIEW OF JADE MORTON

Taken: Friday, September 21, 2012
GEORGE VANECEK: Today is Friday, September 21, 2012. It’s approximately
0955 hours. My name is George Vanecek, contract investigator for Golden West College

conducting an investigation of allegations of possible improprieties on the part of staff assigned
to the swim team. With me is Jade Morton. Jade, could you state your name for me please?

JADE MORTON: Jade Morton.
VANECEK: Jade, what do you do here at Golden West College?
MORTON: I swim and play water polo here at Golden West College.

VANECEK: Besides swimming and playing water polo, you’re here on some
kind of a work-study program?

MORTON: Yes, student athlete.
VANECEK: Okay, perfect, perfect. How long have you been with the College?
MORTON: Two years.

VANECEK: Have you had in the past or present any association with the Golden
West Swim Club?

MORTON: Yes.
VANECEK: When did that association start?
MORTON: In January of 2012.

VANECEK: Perfect. As a swimmer, work-study program member here have you
been briefed or given any familiarity with the college policy on sexual harassment and those
kinds of issues?

MORTON: YesIhave.
VANECEK: How did that take place?
MORTON: Just through like orientation in the beginning of school.

VANECEK: We talked a little bit before going on the record and you’ve applied
for but, you may already be a member of USA Swimming?

MORTON: Yes.
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VANECEK: To your knowledge are there any minors, meaning anyone under the
age of 18, that is associated with the College swim program?

MORTON: Not that I know of.

VANECEK: Do you know a gentleman by the name of Mark Schubert?
MORTON: Yes.

VANECEK: How long have you known him and who is he?

MORTON: Since January 2012 and he’s a head swim coach, Golden West Swim
Club and Golden West College.

VANECEK: Do you know a gentleman by the name of William Jewell?
MORTON: Yes.
VANECEK: How long have you known him and who is he?

MORTON: Since January 2012 and he’s the assistant coach, Golden West
College and Golden West Swim Club.

VANECEK: Very good. Now these first questions are going to be regarding Mr.
Jewell.

MORTON: Okay.

VANECEK: During your association with Mr. Jewell, which appears to be about
eight to nine months, maybe up to a year, both at Golden West Swim Club and here at the
Coillege, have you ever personally witnessed any inappropriate behavior on his part as it related
to the swim team members?

MORTON: No, I haven’t.

VANECEK: Have you become aware of or heard of any inappropriate behavior
on his part?

MORTON: No.

VANECEK: Let’s talk about Mr. Schubert now. The same question. Have you
ever witnessed or heard any inappropriate behavior on his part?

MORTON: No.

VANECEK: Have you witnessed or heard of any reasons why Coach Schubert
might not report inappropriate behavior on the part of one of his staff?
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MORTON: No.

VANECEK: You’ve been swimming for how many yecars?
MORTON: Eleven,

VANECEK: Eleven?

MORTON: Eleven years.

VANECEK: So have you, obviously you’ve been coached for a number of those
years. Have you ever coached or mentored maybe younger students?

MORTON: Yes, my club team I coached the little kid group. So from like ages 4
to 6 in Hawaii.

VANECEK: It’s my experience, you know, on virtually any kind of team sport
there’s frequently contact between a coach or a mentor and that team member or the student.

MORTON: Yes.

VANECEK: And it could be anything from learning how to properly throw a
baseball or a football or how to tackle somebody, or in swimming proper arm position for a
stroke. Things like that. So would it be fair to say that there are appropriate times when a coach
would have physical contact with a team member, for example showing them like a proper arm
position for a stroke?

MORTON: Yes.

VANECEK: And let’s say somebody like me who knows nothing about
swimming other than what I watch on TV, if I were to observe — we’ll use that how to do a
stroke as an example. If I were to observe that, and I’m a reasonable individual, even though I
didn’t understand what was going on, would I look at that and think that it was inappropriate?

MORTON: No.

VANECEK: So even if I didn’t understand why it was being done I could look
and say, okay, I don’t know what they’re doing but there doesn’t seem to be anything wrong
with it. That would be a safe statement?

MORTON: Yes, definitely. Cause the most it is is just stroke technique stuff, so
your head needs to be positioned better or your shoulders or your hips.

VANECEK: And there are times, and I would say particularly with kids, having
five grandkids of my own, that sometimes the only way to really get them to understand either
the proper form or method is to —

MORTON: Demonstrate.
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VANECEK: - physically guide them through it.
MORTON: Yes.
VANECEK: Say okay, this is how it should look. This is how it should feel.

MORTON: Exactly.

VANECEK: And that from your perspective having been in swimming that long
and done some coaching, it’s not, that’s actually a good teaching method. It is not anything

inappropriate.
MORTON: Yes.

VANECEK: Jade, that’s all the questions I have for you. If there’s something
that I haven’t asked you or something that you would like to go into more detail on or something
you’d like to confess to, now would be a good time to do it.

MORTON: No. I’m good.
VANECEK: It is 1003 hours and we’re off the record.

[END]
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INTERVIEW OF SCOTT TAYLOR

Taken: Friday, September 21, 2012

GEORGE VANECEK: Today is Friday, September 21, 2012. My name is
George Vanecek, contract investigator retained by Golden West College to conduct an
administrative investigation into allegations of impropriety regarding staff and the swimming
program at Golden West College. With me is Mr. Scott Taylor. Mr. Taylor, would you state
your name for the record please?

SCOTT TAYLOR: Scott Taylor.

VANECEK: May I call you Scott?

TAYLOR: Yes, sir.

VANECEXK: Scott, what is your position here at the College?

TAYLOR: DI’'m an instructor, Physical Education and Head Men’s Water Polo
coach. Assistant swim coach.

VANECEK: How long have you been working here at Golden West?

TAYLOR: [ started here as adjunct in 1999, so I was three years adjunct under
Coach Ken Hamdorff and then in two thousand, spring of 2002 when the job opened full-time I
applied for it and through the process I was hired full-time in spring of 2002. So the fall 0of 2002
was my first year with the district full-time. Ten years.

VANECEK: So about ten years.
TAYLOR: Yes, I think this is the 10" or 11%.

VANECEK: Okay, perfect. And as your function relates to the head of the
Men’s Water Polo team, you interact on a regular basis with members of the team?

TAYLOR: Correct.

VANECEK: Have you now or in the past had any association with the Golden
West Swim Club?

TAYLOR: No, I have not. 1 have not been a part of it. I have not coached it.
I’ve supported it as far as, you know, wanting our school and our community to support water
polo and swimming, but T have not ever coached for them. That’s not my area of expertise. I
was hired, I mean I’ve, I can coach swimming as well but I’ve never been a part of the Golden
West Swim Club. We do support it. We have to work with them because our school, you know,
we need to all be working together to keep the facility in line. So we do communicate with them,
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but it hasn’t been a, I’'m not, I’m not on the Board, [ haven’t been to Board meetings and that
kind of stuff. So no.

VANECEK: Very good. And as an employee of the College are you familiar
with the College policy on sexual harassment and treatment of others?

TAYLOR: Yes. Yes, I am. I've, yes, I’ve read the, you know, when I was hired
here I went through it diligently. I’'m very aware of rights and wrongs of it and the policies of
the district and how to handle things as far as reporting things if we see anything or anticipate or
hear, see anything. I’m completely aware of it and I take a lot of pride in that. If I did see
something T would, you know, report it.

VANECEK: Very good, thank you. To your knowledge are there any specific
policies that relate to athletic programs?

TAYLOR: No.
VANECEK: Everything would be basically umbrellaed under the general policy?
TAYLOR: Correct.

VANECEK: I asked you prior to going on tape and it’s my understanding you are
not a member of the governing body USA Swimming.

TAYLOR: Correct, I am not.

VANECEK: To your knowledge, and we’ll speak about the program over which
you have control, are there any minors swimming in your program that you’re aware of?

TAYLOR: There, right now currently there’s a boy on my, a guy on my team
from Edison High School. His name is Nate. He’s 17 years old 1 believe. And the only reason I
know that is when we do our eligibility paperwork anybody under the age of 18 has to have their
parents sign their eligibility form as far as a volunteer form for us to travel. So anybody over 18
basically you’re an adult so you can sign your own. Otherwise I wouldn’t know he’s 17. But
that’s the reason I know he’s, I do have one guy who’s under 17. He may even be 18 now but
that was at the beginning of the year.

VANECEK: Okay, perfect, perfect. And are you, do you know a gentleman by
the name of Mark Schubert?

TAYLOR: Yes.
VANECEK: How long have you known Mr. Schubert?

TAYI.OR: Ever since he took over the club here. 1 don’t even know what year
he took over. Maybe two or three years now he’s been involved with the club. I don’t know
what. Tt’s his third year here maybe. Second or third year as the, as the club coach. I don’t
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remember the exact date that he, that the Board hired him. I don’t remember but it’s been a
couple years since he was hired with the club. And as soon as he got the job with the club
obviously we interacted on how the facility was going to work. At that point I was in charge of
renting out the facility, so I was the pinpoint person of hey, how do we get pool time, what’s the
facility’s process, you know, paperwork and so forth. So that’s when I first started meeting with,
with Mark and the interaction began,

VANECEK: During that period of time which to your recollection could have
been two to three years, have you ever witnessed any inappropriate behavior on the part of Mr.
Schubert —

TAYLOR: No.

VANECEK: — as it relates to dealing with members of the swim team?
TAYLOR: No.

VANECEK: Have you heard of any inappropriate behavior on his part during his
time at Golden West College?

TAYLOR: No.

VANECEK: Have you witnessed or heard any reasons why Mr. Schubert might
not report inappropriate behavior on part of any of his staff?

TAYLOR: No.

VANECEK: Are you familiar with a gentleman named William Jewell?
TAYLOR: Yes.

VANECEK: Who is he and how long have you known him?

TAYLOR: When I was, I played here in what, 89 and *90 and then after, shortly
after I was playing here Bill I think was the swim coach back in maybe the mid to early 90°s
here. I believe he was working with Ken Hamdorff here. I knew him vaguely. I knew his son. 1
played with his son Dietrich. I didn’t know him as a coach during that time. I was off doing my
own coaching thing. So when I came back here in 99 he had already departed here so I didn’t
know him on a working basis. I knew him from playing with his son Dietrich. And then when
Mark took over the club and, you know, got involved obviously we were excited to have Mark
on board with his name and his stature. Who wouldn’t want him around? So when he brought
Bill on, you know, then it was just hey Bill, how are you? You know, it wasn’t like I
communicated with him in the last 12 years, 15 years. So it was more hey, good to see you
again, how’s Dietrich doing? You know, cause I know his son. He’s my age and I played with
him. So I’d say I’ve known him more since he’s been around helping Mark, but prior to that it’s
more of I knew who he was. I knew that he won some State championships here, you know, was
successful here and I, that stuff was all before my time.
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VANECEK: Okay, fair enough. And so during that period of time where Mr.
Schubert brought him into the College swim program —

TAYLOR: Correct.

VANECEK: During that period of time have you personally witnessed any
inappropriate behavior on the part of Mr. Jewell?

TAYLOR: No. The majority, the majority of my time that I’ve seen him with
anybody has been with the men’s team. So that, you know, Kyle was the women’s coach, so any
time there was any sort of interaction over there which there wasn’t a lot of it, Bill was, you
know, with, with the majority. 1 never saw him interacting necessarily with the girls. I mean
we’re separate, so the pool’s separate. You know, he’d be down here helping me with the guys,
Mark would be here, you know. So not to my knowledge, no.

VANECEK: So that kind of answers the second part of that question, if you
heard of any inappropriate behavior on his part during the time that he’s been here at Golden
West College.

TAYLOR: No. No.

VANECEK: The last question T have is kind of a simulation kind of question.
My experience in sports, that any time you’re involved in any kind of sport that involves
physical activity, there is at some point some type of physical contact between a coach or a
mentor and the team member or student.

TAYLOR: Sure.

VANECEK: And that can be anything from learning the proper way to throw a
fast ball to throwing a football to how to catch a football or, in the case of swimming, you know,
maybe proper arm positioning for a particular stroke.

TAYLOR: Right.

VANECEK: So from your experience in swimming and slash water polo, would
it be fair to say that sometimes the best way of demonstrating the appropriate method of making
an actual, let’s say, a swim stroke —

TAYLOR: Sure.
VANECEK: — is to physically guide that person through that stroke?
TAYLOR: Sure.

VANECEK: And that, in your opinion would that be an inappropriate contact
with that individual? )

TAYLOR: No.
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VANECEK: And using that same example of learning how to do a stroke and the
proper arm positioning and anything else, if I as a reasonable individual were to observe that, not
knowing anything about swimming or coaching methodology or anything else, but just looking
at that interaction would I be likely to think it was inappropriate?

TAYLOR: No. Not to my — I mean when I teach and coach, you know,
occasionally I’} get to where I’'m teaching a kid how to play a position properly and I'll put my,
you know, in a position up in, you know, where, and obviously clearly, you know, when people
or, you know, you don’t put yourself in that position of doing that. So yes.

VANECEK: But sometimes the best way is to say —
TAYLOR: Correct, absolutely.

VANECEK: — is look, if you turn your arm, let me turn your arm this way. This
is how it should look.

TAYLOR: Correct. Or your head position needs to go here.

VANECEK: This is how it should feel.

TAYLOR: Absolutely.

VANECEK: Do you understand that?

TAYLOR: It’s part of teaching.

VANECEK: It’s part of teaching.

TAYLOR: Yes.

VANECEK: And there’s no agenda to it other than imparting the mechanics —
TAYLOR: Correct.

VANECEK: — or the knowledge of how to do that appropriately or correctly.
TAYLOR: Absolutely. Yes.

VANECEK: Scott, that’s all the questions I have for you, unless there’s
something that is burning in your chest that you want to throw on the table or something I
haven’t asked you about?

TAYLOR: No. No, I mean I, you know, these guys, they’ve been very good with,
you know, supporting us and supporting them and, you know, this whole thing kind of blindsided
us and we didn’t, you know, know anything about it really. So I mean I, Mark came in and all of
a sudden I was like, oh. My wife’s like oh, look in the newspaper. I’m like oh, man, all news to
us. 50, you know, we, we knew of the dismissal of Dia[ph] who, and, and, you know, then I was
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like oh, it’s over with. And then all of a sudden two months later, you know, she’s making all
these accusations. So that is what it is and I don’t —

VANECEK: You knnow, I’ve been retained to find the truth of the matter. 1 don’t
have a vested interest in — and not to minimize anybody’s reputation or achievements but, you
know, if the truth, you know, is bad for somebody else and good for somebody else, that isn’t my
function. My function is merely to find the truth and to present conclusions based on that truth.

TAYLOR: Yes, that’s it.

VANECEK: If you have nothing further Scott, it’s 1048 hours and we’re off
record.

[END]
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INTERVIEW OF DANNY JOHNSON

Taken: Friday, November 9, 2012

GEORGE VANECEK: Today is Friday, November 9, 2012. It is approximately
1003 hours. My name is George Vanecek, coniract investigator retained by Golden West
College to investigate allegations of potential misconduct on the part of swim coaches Bill Jewell
and Mark Schubert. With me is Danny Johnson. Danny, what is your position here with the
college?

DANNY JOHNSON: I’m currently assistant swim coach, assistant men’s water
polo coach, as well as athletic facilitator which is basically sports information along with other
duties here assigned at the college.

VANECEK: And you get a full salary for each one of those positions?
JOHNSON: Not a full salary, no.

VANECEK: How long have you been here at Golden West?
JOHNSON: I’ve been here since 2004.

VANECEK: Obviously in the positions that you described you interact regularly
with the teams themselves?

JOHNSON: Correct.
VANECEK: Do you have any association with the Golden West Swim Club?

JOHNSON: My association with the Swim Club would be that I’m also in charge
of renting the facilities, so I deal with them on a monthly basis. We also have overlap on a daily
basis with practice and seeing them on the pool deck every day. 1 also run the swim lessons in
the summer. So I do the little kids® swim lessons from six months to adult. So they go before us
in the morning and then they also have practice after us and during our time.

VANECEK: And in the summer you teach on their behalf?

JOHNSON: No. Iteach, I run the swim lessons that are ran through the Golden
West College. It’s basically a shared, jointed use facility with them. We kind of overlap.

VANECEK: And you administer that with the Swim Club on behalf of the
college?

JOHNSON: No. No.
VANECEK: No?
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JOHNSON: So I administer, the Golden West swim lessons is different from the
club. So swim lessons is all ran through the college, and then Swim Club rents out pool space as
well as during that time. So they’re on deck while we are also on deck.

VANECEK: Okay, now I got it. So you’ve been here about eight years. Are you
familiar with the college’s policy on sexual harassment and things of that nature?

JOHNSON: Yes. We —
VANECEK: Go ahead.

JOHNSON: We receive the pamphlet upon hiring date and then every year at our
department meeting it is brought up, pamphlets are handed to us. Albert Gesperon[ph] gives a
brief little lecture on the policies and procedures, if anything’s changed, and avenues of reporting
as well.

VANECEK: Is there are separate set of policies or codes that you’re aware of
that apply just to athletics or to the swim team in particular? Or they’re umbrella-ed under the
standard college policy?

JOHNSON: Umbrella-ed under the standard college policy.
VANECEK: Are you a member of USA Swim?

JOHNSON: I was at one time. I no longer have to be a part of the association
because collegiately it’s not a requirement.

VANECEK: So you’re familiar with their athletic protection codes as they
existed when you were a member there?

JOHNSON: Correct.

VANECEK: Would you say just by comparison to the college’s harassment
policies and things like that, that the swim codes at USA Swim are more restrictive?

JOHNSON: Correct.

VANECEK: Are there currently any minors, meaning anyone under the age 18,
swimming in any of the programs that you oversee?

JOHNSON: Not to my knowledge.

VANECEK: It’s my understanding that probably earlier in the year or at the start
of the year there may have been one or two but they have since turned 18?

JOHNSON: Correct.
VANECEK: Do you know Mark Schubert?
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JOHNSON: Ido.

VANECEK: How long have you known Mr. Schubert?
JOHNSON: Four years now. Four years.

VANECEK: Do you know Mr. William Jewell?
JOHNSON: Ido.

VANECEK: How long have you known him?
JOHNSON: Since 1997.

VANECEK: The first couple questions I’d like to ask you relate to Mr. Jewell.
You’ve known him for a significant amount of time. During that time, from 1997 to the present
date, have you ever personally witnessed any inappropriate behavior on his part as related to
members of whatever teams or swimmers he was coaching?

JOHNSON: No, I have not.

VANECEK: Have you heard any rumors, exclusive of any recent lawsuits, but
have you during that period of time heard any rumors of any inappropriate behavior on his part?

JOHNSON: No. Can I touch base on the knowledge I know of Bill?
VANECEK: Please. Yes.

JOHNSON: I actually swam for him in the late ‘90s, so I knew him as a coach
and then I knew him as a colleague later on in life with, you know, as I progressed in my career
that I became coaching against him, with him, and for [inaudible]. But my relationship started
with him as him being my coach coming to Golden West College.

VANECEK: So you have a variety of perspectives on his activity?
JOHNSON: Correct.

VANECEK: Now regarding Mr. Schubert who you’ve known for three to four
years. Same line of questioning. Have you ever witnessed or heard of any inappropriate
behavior on his part during the last two to three year time period?

JOHNSON: No.

VANECEK: Are you aware of or have any speculation as to any reason why Mr.
Schubert might not report inappropriate behavior on the part of his staff?

JOHNSON: I would imagine he would have reported it immediately. Knowing
Schubert for the last three to four years it’s complete unacceptable behavior for him.
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VANECEK: So if he did not report inappropriate behavior that would out of
character for him based on how —

JOHNSON: Extremely out of character for Mark.

VANECEK: And then | want to kind of ask you a question. I was involved in
swimming way before you were born, but having dealt with coaches and the ways that
instruction is given in swimming, is there any activity that from an outsider’s perspective —
somebody standing at the fence watching the deck — is there any perception that someone could
have of inappropriate behavior based on watching a coach appropriately teach an activity?

JOHNSON: No.

VANECEK: Because, you know, in baseball, well, you tell somebody how to
throw. But in swimming, and drawing back on my miniscule career years ago, in order to teach
a proper stroke or arm movements or stuff the best way to do it is to grab on and guide them.
That way the student gets the feel of how it should be. But none of that would be inappropriate
looking at it from a distance?

JOHNSON: That’s more of a correction in learning how to swim, and so that’s
where we have swim teachers that are, you know, you teach the four year olds to the 12 year olds
learning how to swim doing that type of, just like stroke manipulation. As you get older in life, a
lot of the correction is done from the deck into the water and then sometimes what happens is
you pull the kid out of the water and you walk through the mechanics with them out of the water.

VANECEK: Fine tuning as opposed to teaching, per se?

JOHNSON: Correct.

VANECEK: Danny, that’s all the questions I have. If there’s something that T
haven’t asked you that you have this burning desire to get off your chest, now would be a good
time to throw it out there, or if there’s something I haven’t asked you about?

JOHNSON: I think you filled everything.

VANECEK: Very good. At this point it is 1011 hours and we’re off the record.

[END]
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INTERVIEW OF WILILIAM JEWELL

Taken: Friday, November 9, 2012

GEORGE VANECEK: Today is Friday, November 9, 2012. It’s approximately
1026 hours. My name is George Vanecek, contract investigator retained by Golden West
College to investigate allegations of inappropriate conduct on the paris of Coach William Jewell
and Coach Mark Schubert. With me is Mr. Bill Jewell. Bill, we discussed prior to going on tape
your status as a subject of this investigation and you understand that position, right?

WILLIAM JEWELL: Yes, Ido.

VANECEK: What is your current position here at Golden West College?
JEWELL: Volunteer swim coach.

VANECEK: Do you have an association with the Golden West Swim Club?
JEWELL: Yes, I’'m a volunteer swim coach.

VANECEK: How long have you been involved with the Golden West Swim
Club?

JEWELL: June of 2011.
VANECEK: How long have you been coaching here at Golden West College?
JEWIELL: Il.ast season beginning end of January 2012.

VANECEK.: Perfect, thank you. Are you familiar with the college’s policy as far
as sexual harassment and that type of behavior?

JEWELL: I have notread it.

VANECEK: But are you familiar in general with the rules of conduct set out by
the State of California in this case regarding inappropriate treatmment of minors and things like
that?

JEWELL: Yes.

VANECEK: And are you currently a member of USA Swim?
JEWELL: Yes.

VANECEK: And you’re familiar with their athletic protection codes?
JEWELL: Yes.

VANECEK: Just as a side question, when you look at their protection codes
versus California State law, would you agree that the protection codes are far more restrictive?
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JEWELL: Yes.
VANECEK: How long have you known Mark Schubert?
JEWELL: Since 1971 or 2.

VANECEK: During your time, again going back to June of 2011 until the
present, have you personally witnessed any inappropriate behavior on the part of coaching staff
either at the Golden West Swim Club or at Golden West College?

JEWELL: No.

VANECEK: Have you engaged in any inappropriate behavior at either of those
locations?

JEWELL: Never.

VANECEK: Have you heard any rumors of inappropriate behavior on the part of
the staff?

JEWELL: No.

VANECEK: Bringing your attention now to Coach Schubert. Have you ever
witnessed, again, going from June 2011 to date, witnessed or heard of any inappropriate behavior
on his part?

JEWELL: Never.

VANECEK: Have you witnessed or heard or are aware of any reason why Coach
Schubert might not report inappropriate behavior if it occurred?

JEWELL: State that again? 1 want to get the answer correct.

VANECEK: I understand. Are you aware of any reason why Coach Schubert
might not report inappropriate behavior?

JEWELL.: There’s no reason.

VANECEK: Qkay, Mr. Jewell that’s all the questions I have for you. If there’s
something that I’ve not asked you that you’d like to put on the record or something I haven’t
gone into enough detail on, now would be an opportunity to bring it up.

JEWELL: No, I"'m fine. Thank you.

VANECEK: Okay, my pleasure. It’s 1030 hours and we’re off the record.

[END]
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INTERVIEW OF MARK SCHUBERT
Taken: Friday, November 9, 2012

GEORGE VANECEK: Today is Friday, November 9, 2012. Tt’s approximately
1129 hours. My name is George Vanecek, contract investigator retained by Golden West
College to investigate allegations of possible improprieties or inappropriate behavior on the parts
of Coach Bill Jewell and Coach Mark Schubert in the relationships with the Golden West Swim
Club and with Golden West College. With me is Coach Mark Schubert.

Coach, prior to going on the record we discussed the nature of the investigation
and what the scope of this interview was going to be. It is my understanding that you are
represented by counsel, Mr. Richard Foster, who 1 spoke with yesterday and you indicated that
Mr. Foster had spoken to you recently, and it is my understanding that he has no problems with
you conducting this interview without him being present. Is that correct?

MARK SCHUBERT: That’s correct.

VANECEK: That having been said, we’ll go ahead and jump right into this.
Coach, what is your position with the Golden West College?

SCHUBERT": I’'m the head swimming coach for Golden West College.
VANECEK: How long have you been so employed?
SCHUBERT: This is my second season.

VANECEK: Do you now or have you since January 2011 have an association
with the Golden West Swim Chub?

SCHUBERT: Yes. Beginning in June of 2011 I’ve been the head coach of the
Golden West Swim Club.

VANECEK: As an employee of the college and someone who’s been involved in
teaching and coaching for a great mumber of years, are you familiar with the college policy and
generally the rule, the laws of the State of California as they pertain to sexual harassment and

treatment of people?
SCHUBERT: Yes.
VANECEK: And are you a member of the USA Swim?
SCHUBERT: 1 am.

VANECEK: And is it correct that they also have an athletic protection code and
code of conduct?
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SCHUBERT': They do.

VANECEK: Based on your understanding of California law and college policy
and then also the athletic protection codes, would you agree that the athletic protection codes are
more restrictive than California State law or college policy?

SCHUBERT: Yes.

VANECEK: How long have you known Coach William Jewell?

SCHUBERT: For over 30 years. Since the 1970’s.

VANECEK: Again, drawing your attention to the time of his association with
Golden West Swim Club, which I believe was also from about June of last year, 2011, and in his .

position here at the college, have you ever personally witnessed any inappropriate behavior on
his part when it comes to dealing with the students or the members of the swim team?

SCHUBERT: No, never.

VANECEK: Have you ever heard any rumors or gossip regarding inappropriate
conduct on his behalf?

SCHUBERT: No.

VANECEK: Had you been aware of any inappropriate behavior that you had
either witnessed or had come to your attention, would you have reported that behavior?

SCHUBERT: Absolutely.

VANECEK: I don’t have any further questions. If there’s a statement that you’d
like to make or if there’s something that I haven’t asked you about that you think might be
material to my investigation, now would be an opportune time to bring it up.

SCHUBERT: T think you’ve covered everything.

VANECEK: Very good. Itis 1133 hours and we’re off the record.

[END]

Mark Schubert by Vanecek GWC 110912
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GOLDEN WEST COLLEGE
HUNTINGTON BEACH, CA

Wes Bryan, President

v

~
ANS OF OPPORTUN

(@]
November 30, 2012

Golden West Swim Club
Attention: Board of Directors

Dear Board Members,

Golden West College is committed to the proactive support and protection of our students, staff, and community
members; and we would like to thank you for your open cooperation during our recent investigation into allegations of
inappropriate conduct at the Golden West Swim Club (GWSC). While the allegations were not directed toward the
College or those acting during the course of their employment with us specifically; we felt compelled, given the nature of
the concerns, to promptly investigate any allegation that had a potential impact on our students.

As you know, on September 18, 2012 Golden West College became aware of allegations of inappropriate conduct
between assistant swim coach, William Jewell, and member(s) of the GWSC swim team through a third party lawsuit
filed by Dia Rianda on September 17, 2012 alleging wrongful termination. Additionally, allegations surfaced collaterally
that GWSC head coach Mark Schubert failed to report the alleged misconduct of Mr. Jewell. Golden West College
secured the services of a licensed independent investigator on September 18, 2012 to conduct an independent
administrative investigation into these matters.

Specifically, the administrative investigation focused on allegations that between June 2011 and September 2012, Mr.
Jewell may have been involved in inappropriate conduct with a member(s) of the GWSC swim team, and/or a member(s)
of the GWC swim team; in violation of state law and GWC policies. It encompassed the allegation that Mr. Schubert may
have failed to report Mr. Jewell’s inappropriate conduct, pursuant to state law and GWC policy as it relates to mandatory
reporting responsibility. Additionally, the investigation examined the treatment of members of the aquatic programs at
both venues.

The investigation was extensive, as over 100 student athletes and their parents were contacted, both from GWSC and
Golden West College. A misconduct reporting hotline and email address were publicized and not one allegation of
misconduct against Mr. Jewell or Mr. Schubert was received. Proactively, the investigation also included a number of
interviews, a review of pertinent documents, as well as a review of applicable policies and regulations.

The investigation into these matters is now complete, and I am pleased to announce that the investigation did not reveal

any evidence to substantiate allegations of inappropriate conduct by Mr. Jewell while working with GWSC or Golden
West College. Independently and as a consequence, this finding means that the allegations levied against Mr. Schubert

for failure to report inappropriate conduct are also unfounded.

I would be remiss if I did not also report to you that there was an abundance of information regarding the positive
contributions you have made as a swim coach and teacher, and so it is with pride we welcome you back to our pool deck.
I want to again thank you for your openness with the College during this investigative process, and I look forward to our
continued work with GWSC.

Sincerely,

Wew By
Wgs Bryan v
President

cc/WB
Andrew C. Jones, Ed.D., Chancellor
Board of Trustees

16744 Goldenwest Street « P.O, Box 2748 « Huntington Beach CA 92647-0748 Deavid A Grant
(714) 892-7711 » www.goldenwestcollege.edu Mary L. Hornbuckle
Jim $oreno

Jerry Pallersan
Lorraine Prinsky, Ph.D.
Student Trustee
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GOLDEN WEST COLLEGE
HUNTINGTON BEACH, CA
Wes Bryan, President

November 30, 2012

Mark E. Schubert
P.O. Box 479
Surfside, CA 90743-0479

Dear Mr. Schubert,

Golden West College is committed to the proactive support and protection of our students, staff, and community
members; and we would like to thank you for your open cooperation during our recent investigation into allegations of
inappropriate conduct at the Golden West Swim Club (GWSC). While the allegations were not directed toward the
College or those acting during the course of their employment with us specifically; we felt compelled, given the nature of
the concerns, to promptly investigate any allegation that had a potential impact on our students.

As you know, on September 18, 2012 Golden West College became aware of allegations of inappropriate conduct
between assistant swim coach, William Jewell, and member(s) of the GWSC swim team through a third party lawsuit
filed by Dia Rianda on September 17, 2012 alleging wrongful termination. Additionally, allegations surfaced collaterally
that as the head coach of GWSC you failed to report the alleged misconduct of Mr. Jewell. Golden West College secured
the services of Norman A. Traub Associates on September 18, 2012 to conduct an independent administrative
investigation into these matters.

Specifically, the administrative investigation focused on allegations that between June 2011 and September 2012, Mr.
Jewell may have been involved in inappropriate conduct with a member(s) of the GWSC swim team, and/or a member(s)
of the GWC swim team; in violation of state law and GWC policies. It encompassed the allegation that you may have
failed to report Mr. Jewell’s inappropriate conduct, pursuant to state law and GWC policy as it relates to mandatory
reporting responsibility. Additionally, the investigation examined the treatment of members of the aquatic programs at
both venues.

The independent administrative investigation into these matters is now complete, and I am writing to notify you that the
investigation did not reveal any evidence to substantiate allegations of inappropriate conduct by Mr. Jewell while workin
with GWSC or Golden West College. Independently and as a consequence, this finding means that the allegations levied
against you for failure to report inappropriate conduct are also unfounded. Having reviewed the preponderance of
evidence collected during the investigation, Golden West College now views this matter as closed. I would be remiss if I
did not also report to you that there was an abundance of information regarding the positive contributions you have made
as a swim coach and teacher, and so it is with pride we welcome you back to our pool deck.

At your request, a copy of this letter may be included in your personnel file. Should you have any remaining questions or
concerns, you may schedule an appointment with me to discuss.

Sincerely,

é@gﬁ%ﬂm, ,,,,,,

es Bryan
President

cc/WB

Andrew C, Jones, Ed.0., Chancellor
Board of Trustees

15744 Goldenwest Street = P.O. Box 2748 - Huntington Beach CA 92647-0748 David A, Grant
(714) 892-7711 - www.goldenwestcoliege.edu Mary L. Hormbuckle
Jim Moreno

Jerry Patterson
Lorraine Prinsky, Ph.D.
Studenl Truslee
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COAST COMMUNITY COLLEGE DISTRICT

INDEPENDENT CONTRACTOR AGREEMENT
(SHORT FORM)

This INDEPENDENT CONTRACTOR AGREEMENT (“AGREEMENT”) between COAST
COMMUNITY COLLEGE DISTRICT, a public educational agency (“DISTRICT”) and Norman A. Traub
Associates (“INDEPENDENT CONTRACTOR") shall be effective upon the execution date of
INDEPENDENT CONTRACTOR and DISTRICT, whichever shall later occur. DISTRICT and
INDEPENDENT CONTRACTOR are referred to herein individually as “PARTY” and collectively as
“PARTIES.”

WHEREAS, DISTRICT desires to obtain special services for conducting investigations ef
personnel matters, as requested by the District, under the direction of the General Counsel and as

further described in “Attachment 1" attached hereto. The services listed here and in Attachment 1 are
referred to herein as “SERVICES.”

WHEREAS, INDEPENDENT CONTRACTOR warrants and represents fo DISTRICT that
INDEPENDENT CONTRACTOR has the experience, expertise and resources to successfully complete the
SERVICES required by DISTRICT and will provide these SERVICES timely and in conformance with the

laws of the State of California.

NOW, WHEREFORE, the PARTIES agree as follows:

ARTICLE I--INDEPENDENT CONTRACTOR’S SERVICES AND RESPONSIBILITIES.

1. INDEPENDENT CONTRACTOR shall timely and competently provide those SERVICES
set forth above and on Attachment No. 1 to this AGREEMENT.

2. INDEPENDENT CONTRACTOR covenants with DISTRICT to furnish the necessary
professional skill and judgment in accordance with the level of care and skill exercised by members of the
profession or occupation cusrently practicing under similar conditions and in similar locations.
INDEPENDENT CONTRACTOR shall use its best professional efforts to complete the SERVICES in an
expeditious and economical manner consistent with the interests and goals of DISTRICT. INDEPENDENT
CONTRACTOR agrees it shall take all special precautions necessary to protect the INDEPENDENT
CONTRACTOR’S employees, DISTRICT'S employees, and members of the public from risk of harm
arising out the nature of the work.

3. INDEPENDENT CONTRACTOR shall hold and maintain during the performance of these
AGREEMENT any and all applicable licenses, permits and/or certificates necessary for performance of
SERVICES under the AGREEMENT and comply with all applicable federal, state and local laws, statutes,
regulations, rules and ordinances, as well as DISTRICT policies and procedures in the performance of

SERVICES under this AGREEMENT,

4, INDEPENDENT CONTRACTOR shall fully complete the Internal Revenue Service W-9
Form or other required reporting form. This form shall be attached to this AGREEMENT as “Attachment

2",
5. INDEPENDENT CONTRACTOR consents to use of INDEFENDENT CONTRACTOR’S

name in conjunction with the sale, use, performance, and distribution of the matters, for any purpose and in
any medium.

R/S Standard Short Form Independent Contractor Agreement 2009
IRV #4846-2086-4515 v1 1
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6. The SERVICES performed hereunder are work made for hire and DISTRICT shall own, in
perpetuity and worldwide, all rights to and flowing from the work, including any work product, performed

7. under this AGREEMENT. INDEPENDENT CONTRACTOR assigns to DISTRICT any
and all rights INDEPENDENT CONTRACTOR could have, may have, or does have, in the work and/or the
work product performed under this AGREEMENT, and DISTRICT shall have all right, title, and interest in
said matters, including the right to secure and maintain the copyright, trademark, and/or patent of said
matters in the name of the DISTRICT. INDEPENDENT CONTACTOR consents to the use of
INDEPENDENT CONTRACTOR’S name in conjunction with the sale, use, performance, and distribution of
said matters, for any purpose and in any medium. [Initial if applicable ( )

ARTICLE I COMPENSATION

1. DISTRICT agrees to pay the INDEPENDENT CONTRACTOR for SERVICES
satisfactorily rendered pursuant to this AGREEMENT. DISTRICT shall pay INDEPENDENT
CONTRACTOR pursuant to the following schedule or basis of compensation: $130 per hour (to
be discounted by 5%) plus mileage and transportation expenses. A fee of $250 per hour (4

hour minimum) for post-investigation hearings. trials, etc.

2. DISTRICT shall not be liable to INDEPENDENT CONTRACTOR for any costs or
expenses paid or incurred by INDEPENDENT CONTRACTOR in performing SERVICES for
DISTRICT, except as follows:

Investigation of personnel matters, as requested by the District, under the direction of the

General Counsel.

ARTICLE III TERM, TERMINATION

1. This AGREEMENT shall commence on the effective date with INDEPENDENT
CONTRACTOR’S SERVICES to commence on or about August 16, 2012. All SERVICES shall be
completed by no later than June 30, 2013 at which time this AGREEMENT shall expire, unless extended or
modified by mutual written consent and approval of the DISTRICT’S governing board.

2. DISTRICT may, at any time, with or without reason, terminate this AGREEMENT and
compensate INDEPENDENT CONTRACTOR only for SERVICES satisfactorily rendered to the date of
termination. Written notice by DISTRICT shall be sufficient to stop further performance of SERVICE by
Consultant. Notice shall be deemed given when received by the INDEPENDENT CONTRACTOR or no
later than three days after the day of mailing, whichever occurs first.

3. Upon termination of this AGREEMENT for any reason (other than full and satisfactory
completion of INDEPENDENT CONTRACTOR’S SERVICES Thereunder) INDEPENDENT
CONTRACTOR shall not be entitled to any unearned fees or costs and shall be liable for damages suffered
by DISTRICT due to INDEPENDENT CONTRACTOR’S failure to perform pursuant to this
AGREEMENT. Upon such termination, DISTRICT shall have no continuing obligation to make any
payments to INDEPENDENT CONTRACTOR under this AGREEMENT.

ARTICLE 1V INDEMNITY AND INSURANCE

1. INDEPENDENT CONTRACTOR agrees to indemnify and hold harmless DISTRICT, its
trustees, officers, agents and employees from and against all damages, liabilities and costs, in law or in
equity, including attorneys’ fees and costs, and other legal expenses, including litigation expenses, in any
way related to any actions or inaction of INDEPENDENT CONTRACTOR or of any Officer, Director,
Agent, or Employee of INDEPENDENT CONTRACTOR. INDEPENDENT CONTRACTOR shall
indemnify, and hold harmless DISTRICT, its trustees, agents, and employees from and against all loss, cost,

R/S Standard Short Form Independent Contractor Agreement 2009JL
IRV #4846-2086-4515 v1
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expense, royalties, claims for damages or liability, in law or in equity, including, without limitation,
attorneys’ fees, and other legal expenses, including litigation expenses, that may at any time arise for any
infringement (or alleged infringement) of any patent, copyright, trade secret, trade name, trademark, or any
other proprietary right of any person or entity in any way related to this AGREEMENT,

2, DISTRICT may require INDEPENDENT CONTRACTOR to provide DISTRICT with
evidence of Insurance in the form of an Insurance Certificate and an Endorsement, with both documents
naming the Coast Community College District, its Board of Trustees, employees and agents as additional
insured. The coverage amounts of such insurance, if necessary, are identified as *Attachment 3" and are
incorporated as a requirement of this AGREEMENT,

3, INDEPENDENT CONTRACTOR shall not be responsible for acts, omissions, or
negligence by the District.

ARTICLE V INDEPENDENT CONTRACTOR

1. INDEPENDENT CONTRACTOR, in the performance of this AGREEMENT, will
determine the method, details, and means of performing the SERVICES, and will at INDEPENDENT
CONTRACTOR'’S own expense, supply all labor, tools, materials, equipment, supplies, and items necessary
to perform such SERVICES. INDEPENDENT CONTRACTOR has no authority to bind DISTRICT.
INDEPENDENT CONTRACTOR understands and agrees that INDEPENDENT CONTRACTOR and all of
INDEPENDENT CONTRACTOR'S employees shall not be considered officers, employees, or agents of the
DISTRICT, and are not entitled to benefits of any kind or nature normally provided employees of the
DISTRICT and/or to which DISTRICT'S employees are normally entitled.  INDEPENDENT
CONTRACTOR assumes the full responsibility for the acts and/or omissions its employees or agents.
INDEPENDENT CONTRACTOR shall assume full responsibility for payment of all federal, state, and local
taxes or contributions, with respect to INDEPENDENT CONTRACTOR and its employees,

ARTICLE VI MISCELLANEQUS PROVISIONS

1. An inducement to DISTRICT for entering into this AGREEMENT is the professional
reputation and competence of INDEPENDENT CONTRACTOR and its employees. Neither this
AGREEMENT, nor any interest therein may be assigned by INDEPENDENT CONTRACTOR without the
prior written consent of DISTRICT, which consent may be withheld in DISTRICT’S sole discretion.

2. This AGREEMENT represents the entire and integrated AGREEMENT between DISTRICT
and INDEPENDENT CONTRACTOR and supersedes all prior negotiations, representations, or agreements,
either written or oral. This AGREEMENT may be amended only by written instrument signed by both
DISTRICT and INDEPENDENT CONTRACTOR.

3. Nothing contained in this AGREEMENT shall create a contractual relationship with or a
cause of action in favor of a third party against DISTRICT.

4. Time is of the essence for this AGREEMENT.

5. DISTRICT shall not be liable for any special, indirect, exemplary, punitive, consequential,
or incidental damages, including, without limitation, lost revenues, anticipated revenues, or profits relating to
the same arising from any claim relating directly or indirectly to this AGREEMENT whether a claim for
such damages is based on warranty, contract, or tort even if the PARTIES are advised of the likelihood or

possibility of the same.

R/S Standard Short Form Independent Contractor Agreement 2009JL
IRV #4846-2086-4515 v1
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6. INDEPENDENT CONTRACTOR, if an employee of another public agency, agrees that
INDEPENDENT CONTRACTOR will not receive salary or remuneration, other than vacation pay, as an
employee of another public agency for the actual time in which services are actually being performed
pursuant to this AGREEMENT.

7, The failure of DISTRICT or INDEPENDENT CONTRACTOR to seek redress for violation
of, or to insist upon, the strict performance of any term or condition of this AGREEMENT shall not be
deemed a waiver by that PARTY of such term or condition, or prevent a subsequent similar act from again
constituting a violation of such term or condition.

8. In the event of any dispute, arbitration, or litigation between the PARTIES arising out of or
relating in any manner to this AGREEMENT including the necessity of either PARTY to defend any action
which has been covered hereby or to prosecute any action to enforce this AGREEMENT, the losing PARTY
shall pay all reasonable costs and expenses including reasonable attorneys’ fees of the prevailing PARTY
and any judgment, decision, or award rendered against either of the PARTIES may specifically include such
reasonable costs, expenses, and attorneys’ fees of the prevailing PARTY.

9, Any notice or communication required or permitted to be given hereunder or by law shall be
in writing and served personally, delivered by courier, or sent by United States certified mail, postage
prepaid with return receipt requested, addressed to the other PARTY as follows:

TO DISTRICT: TO INDEPENDENT CONSULTANT
Coast Community College District {Coliege) ior@a;} A. T’Ir‘aub Associates

Attn: Vice President Administrative Services tto: -5% nte

1370 Adams Avenue Yorba Linda, CA 92886

Costa Mesa__, CA 92626

Copy to:

Coast Community College DISTRICT

Attn: Vice Chancellor Administrative Services
1370 Adams Avenue

Costa Mesa, CA 92626

Any such notices personally served or delivered by currier shall be effective when received. All
notices sent by certified mail shall be effective forty-eight hours after being deposited in the U.S. mail. Each
PARTY shall make a reasonable, good faith effort to ensure that it will accept or receive notices that are
given in accordance with this paragraph. A PARTY may change its address for purposes of this paragraph
by giving the other PARTY written notice of a new address in the manner set forth above.

IN WITNESS WHEREQF, DISTRICT and INDEPENDENT CONTRACTOR have executed this
AGREEMENT as of the date of execution by the District below.

DISTRICT INDEPENDENT CONTRACTOR
\.-—_. M ‘ ixmm 1N @ rJAW
President,\Board of Trustees [Nam N rman A. Traub
Coast munity College District [Title]__Prasident
Social SecuPi{y No. or Federal ID No. _562-32-0431
pated: PUG 1 6', Ol Dated:

R/S Standard Short Form Independent Contractor Agreement 20091
IRV #4846-2086-4515 v
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ATTACHMENT NO. 1 - SCOPE OF SERVICES

INDEPENDENT CONTRACTOR agrees to perform the following services for DISTRICT:

The conduct investigation of personnel matters, as requested by the District, under direction of the
General Counsel. Upon completion of an investigation, written report will be provided to the District.

R/S Independent Contractor Agreement 2009 JL (Attachment 1)
(Attachment 2 is Completed W-9 Form)
(Attachment 3 is Alternate Insurance Requirements)
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NORMAN A. TRAUB ASSOCIATES

California PI #26161

November 16, 2012

Ms. Crystal Crane

Director, Personnel Services
Golden West College

15744 Goldenwest Street
Huntington Beach, CA. 92647

Dear Ms. Crane,

On September 18, 2012, Golden West College retained Norman A. Traub
Associates for the purpose of investigating allegations of inappropriate conduct
on the part of volunteer swim coach Mr. William Jewell, and head swim coach
Mr. Mark Schubert. These allegations surfaced as collateral issues in a third party
lawsuit alleging wrongful termination.

This investigation examined whether Mr. Jewell acted contrary to California state
law or college policies in his interactions with any members of the Golden West
Swim Club (GWSC) or the Golden West College aquatics program. It further
examined whether Mr. Schubert complied with applicable California law and
college policies as it relates to mandatory reporting responsibility, and the
treatment of members of the aquatic programs at both venues.

I am pleased to report that there is no evidence of culpability on the part of Mr.
Jewell and, independently and as a consequence, no evidence of culpability on
the part of Mr. Schubert. My findings and conclusions are that the allegations
against Mr. Jewell and Mr. Schubert are unfounded.

I appreciate the opportunity to have provided this investigative service to Golden
West College, and my final hardcopy report will be submitted shortly. I would
also like to thank you, and the other GWC administrative personnel, for the
cooperation and diligence that played a major role in the culmination of the
investigative process.

Sincerely, 7 —

George A. Vanecek
Investigator

6185 Magnolia Avenue, Suite 137, Riverside, CA 92506
Office: 951-236-0815 Fax: 951-789-9979
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Californla License P121508
5409 Via Fonte
Yorba Linda, CA 92886
(714) 693-3428
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INVOICE # 12111

November 27, 2012

.
=

Crystal Crane 7

Golden West College %/// . 7

Coast Community College District ’ '- i

16744 Golden West Street b 7 *’ }%// 7
wpa .

Huntington Beach, California 92647 ;«/////2’%/ 7 /é/;/ s

40 Vanecek

il 2

091812 Initial conference with client

09719712 100 |Roview of documents, potentlal witnesses identified,
investigative strategy consldered

09/20/12 5.00 Travel,meeting with Gollege President, / Athletic Director,

Public Safety and Human Hesources te: scops of
Investigation, Interview scheduling

00/21/72 800 |Travel, Interviewed witnesses at GWC___
09/22112 300 |Audio review and summaries, sent for transcription
09/28/12 0.50 Contacted 8wimming USA Liz Hoendarvoogt, Athletic

Protection Coordinator and Susan Woessner, Athletic
Protection Director re: their nvestljigt on
a

70/01H2 0.25 Reviewed forwardsed complaint e-malls for Invest[qatlon
10/02/12 075 |Gontacted K. Lucinda McRoberts, Esq. of Bryan Cave
HRO re; Swim USA Invesiigation, discussed scope
10/08/12 035  |Reviewed forwarded complaint e-mails for Investigation
10730712 0.25  |Recelved notification lisis and acknowledgements_
10/31/12 0.25 Contact attempts for attorney Rlchard Foster re:
Interview schedule
T1/08/12 0.50 | Telephonic meeting with Atty Richard Foster
1170912 3.50  [Travel, Interviewed complainanis at GWC
11/1212 1.26 Audio review and summaries, sent for transcription
11/19/112 2.5 Report completion
Total Hours: 25.00
Hourly Rate: $ 130.00
Sub-Total 3 3,250.00
Mileage $ 16830 -
Transcription $ 63.65

Total $3,481.85

PLEASE REMIT  $3,481.86

Thank you for using our services,

Norman A, Traub
President
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Crystal Crane

1

From:
Sent:
To:
Subject:

Mark Schubert
562-243-6262

SchubertSwim@aol.com

Mark Schubert <mschu47573@aol.com>
Tuesday, Septamber 18, 2012 3:43 PM
Crystal Crane

Fwd: USA Swimming / Bill Jewell

RBegin forwarded message:

From: Michael Bemnstein <verdictwon@aol.com>
Date: September 18, 2012 3:36:59 PM PDT
To: mschud7573(@aol.com

Subject: Fwd: USA Swimming / Bill Jewell

Letter #1...

i

Sent from my {Phone

Begin forwarded message:

From: "McRoberts, Lucinda" <Lucinda.McRoberts@bryancave.com>
Date: June 13, 2012 1:51:17 PM EDT

To: "verdictwon@aol,com™ <verdictwon@aol.com>

Cc: "Goss, Teri" <teri.goss@bryancave.com=>, "Aud, Marcella"
<Marcella.Aud@bryancave.com>

Subject: USA Swimming / Bill Jewell

Dear Mr. Bernstein,

Per our telephone conversation, this email shall serve as confirmation that Bill Jewell is
allowed to continue assisting Mark Schubert at Golden West College during USA
Swimming's investigation into alleged Code of Conduct violations commitied by Mr.
Jewell.

Should you have any questions, please don't hesitate to tet me know.
4

Best regards,

K. Lucinda McRoberts

Bryan Cave HRO

90 S. Cascade, Suite 1300

Colorado Springs, Colorado 80903
Direct Dial: (719) 381-8452

Fax: (719) 633-1518
lucinda.meroberts@ bryancave.com

COAST 158



This electronic message is from a law firm. [t may contain confidential or privileged
information. If you received this transmission in error, please reply to the sender to advise
of the error and delete this transmission and any attachments.

IRS Circular 230 Disclosure: To ensure compliance with requirements imposed by the
IRS, we inform you that any U.S. federal tax advice contained in this communication
(including any attachments) is not intended or written to be used, and cannot be used, for
the purpose of (i) avoiding penaities under the Internal Revenue Code or (ii} promoting,
marketing, or recommending to ancther party any transaction or matter addressed
herein.

bcllp2012
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Crystal Crane

From: Albert Gasparian

Sent; Tuesday, September 18, 2012 11:03 PM

To: Ron Lowenberg; Wes Bryan; Fabienne McPhail Naples; Janet Houlihan; Crystal Crane
Cc: Christina Oja

Subject: Re: Follow - Crisis Alert Team - message poinis re:

g

Thank you to all for the taking the time today with this difficult issue.

The two links are articles posted in the last hour in response to the statement from USA Swimming underneath the links
that discounts any cover up by Mr. Schubert. [ believe after meeting with Mark Schubert and Crystal and reading the
statemant from the investigating body, that there is no evidence of any cover up or failure to report by Mr,

Schubert, After learning of the investigation on the previous complaint against Bill Jewell, Mr. Jewell was put on leave
for two months. Crystal has a copy of the letter from USA Swimming clearing Bill Jewell to coach pending the final
results of the investigation. Mr. Schubert did say that the plaintiff complained that Mr. Jewell broke the USA swimming
code but at no time were there any accusations of sexual misconduct. He disagreed with her interpretation of the rules
and complaint tried to educate her on the actual rutes. To appease her because she was a friend he also made

accommodations to appease her complaints.

[ feel that Bill Jewell should stay on administrative leave pending the results of our investigation but there is no
credibility in any accusations made in the press release written by the lawyer that lead to the article regarding Mark

Schubert.
Thanks,

Albert

R

http://www.washingtonpost.com/sports/usa-swimming-denies—cover—up«with-former-nationaI—coach-mark—schubert-in-
sexual-abuse-scandal/2012/09/18/55424dfc-0201-11e2-bbf0-e33b4ee2f0e8 story.html

http://msn.foxsports,com/olvmpics/swimming/storv/usa—swirnming-denies—cover—up-with—former—coach-mark-
schubert-allegations-of-sexual-misconduct-091812

"The resolution of the relationship between Mark Schubert and USA Swimming absolutely did not
involve any cover-up of alleged sexual misconduct by Sean Hutchison or any other person,” USA
Swimming said in a statement. "Rather, because of USA Swimming's commitment to safe sport, the
agreement between USA Swimming and Mr. Schubert specifically required that if Schubert had, or in
the future, received reliable information involving a sexual misconduct Code of Conduct violation by a
coach or other member of USA Swimming, he would bring that information to USA Swimming in
writing and would testify at a National Board of Review proceeding if requested to do so by USA

Swimming.”

On 9/18/12 9:54 PM, "Ron Lowenberg" <rlowenberg@gwec.cccd.edu> wrote:

Wes: This is excellent. Thank you for inviting me to participate and voice my opinion. Ron

1

From: Wes Bryan
Sent: Tue 9/18/2012 2:23 PM
To: Albert Gasparian; Fabienne McPhail Naples; Janet Houlihan; Crystal Crane; Ron Lowenberg

1
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Cc: Christina Oja
Subject: Follow - Crisis Alert Team - message points re:

QOur Public response is that :

We convened our Crisis Alert Team to collect factual information and based on these discussions took the following

actions.

1. Decided on a plan of action that would ensure the safety of all athletes without prejudging those accused.

2. Contacted USA Swimming — scope and status of their investigation

3. Worked out arrangements with the two coaches to secure temporary replacement pending the outcome of the

investigation by USA Swim and/or our own independent investigation.

4, Reaffirmed our commitment to protect our students, staff and community members.

1

Questions — directed to Albert — but no information beyond these four points

Wes Bryan
President

~NE
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Crystal Crane

From: George Vanecek <vanecekpi@charter.net>
Sent; Wednesday, September 19, 2012 2:18 PM
To: Crystal Crane

Subject: Re: GWC Jewell/Shubert Case

Crystal....

I'll be there at 8:30, thanks!

George

This e-mail, and any attachments theretp, is Intended only for use by the addressee(s) named herein and
may contain legally privileged and or confidential information, If you are not the intended recipient of this
e-mail, you are hereby notified that any dissemination, distribution or copying of this e-mail, and any
attachments thereto, is strictly prohibited. If you have received this e-mail in error, permanently delete
the original and any copy of this message, its attachments, and any printout thereof. Thank you.

On Wed, Sep 19, 2012 at 1:43 PM, Crystal Crane wrote:
Hi George,

We're confirmed to meet with the President tomorrow from 8:30-10 am tomorrow in the
Presidents Office at GWC.

The college address is 15744 Goldenwest Street, Huntington Beach, CA 92747, and the
presidents office is located on the ground floor of the Administration Building. You'll
want to park in the Edinger Street lot, and the office will be on the south side of the

building.
Feel free to call me on my cell if you need anything.

Look forward to meeting you tomorrow.
Crystal

Sent from my iPhone

On Sep 19, 2012, at 8:54 AM, "George Vanecek" < vanecekpi@charter.net> wrote:

Crystal-

The pleasure was mine. I had already obtained a copy of the lawsuit, and will attend the meeting at
whatever time is set. Please include the address of the meeting location, once a time Is determined.

1
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Look forward to meeting you...thanks!

George

This e-mail, and any attachments thereto, is intended only for use by the addressee(s) named herein and
may contain legally privileged and or conifidential information. If you are not the intended recipient of this
e-mail, you are hereby notified that any dissemination, distribution or copying of this e-mail, and any
attachments thereto, is strictly prohibited. If you have received this e-mall in error, permanently delete
the original and any copy of this message, its attachments, and any printout thereof. Thank you.

On Wed, Sep 19, 2012 at 8:16 AM, Crystal Crane wrote:

Good Morning George,

It was nice to speak with you yesterday afternoon, and we are glad to have someone of
your experience conducting this investigation for us. :

Here is the first of several emails I will forward now with some additional information for
your review,

1

I'm working on confirming our meeting time for tomorrow, we're looking at 8:30 am or 1
pm time slots. I'll be in touch as soon as we have that nailed down.

Crystal
Sent from my iPad

Begin forwarded message:

From: Albert Gasparian < agasparian@awc.cccd.edu>

Date: September 18, 2012 11:03:04 PM PDT

To: Ron Lowenberg < rlowenberg@gwc.cccd.edu>, Wes Bryan <
wbrvan@gwec.cccd.edu>, Fabienne McPhail Naples < fmcphailnaples@gwc.cced.edu>,
Janet Houlihan < jhoulihan@gwc.cccd.edu>, Crystal Crane < ccrane@gwc.cccd.edu>
Cc: Christina Oja < coja@gwc.cccd.edu>

Subject: Re: Follow - Crisis Alert Team - message points re:

Thank you to all for the taking the time today with this difficult issue.

COAST 163



The two links are articles posted in the last hour in response to the statement from USA ,
Swimming underneath the links that discounts any cover up by Mr. Schubert. | believe after
meeting with Mark Schubert and Crystal and reading the statement from the investigating body,
that there is no evidence of any cover up or failure to report by Mr. Schubert. After learning of
the investigation on the previous complaint against Bill Jewell, Mr. Jewell was put on leave for two
months. Crystal has a copy of the letter from USA Swimming clearing Bill Jewell to coach pending
the final results of the investigation. Mr. Schubert did say that the plaintiff complained that Mr.
Jewell broke the USA swimming code but at no time were there any accusations of sexual
misconduct. He disagreed with her interpretation of the rules and complaint tried to educate her
on the actual rules. To appease her because she was a friend he also made accommodations to
appease her complaints.

4

| feel that Bill Jewell should stay on administrative leave pending the results of our investigation
but there is no credibility in any accusations made in the press release written by the lawyer that
lead to the article regarding Mark Schubert.

Thanks,

Albert

http://www.washingtonpost.com/sports/usa—swimming~denies—cover—up~with—former—nationaI—
coach-mark-schubert-in-sexual-abuse-scandal/2012/09/18/55424dfc-0201-11e2-bbf0-

e33b4ee2f0e8 story.html

http://msn .foxsports.com/olvmpics/swimming/storv/usa-swimming-denies—cover—up—with-
former-coach-mark-schubert-allegations-of-sexual-misconduct-091812

" The resolution of the relationship between Mark Schubert and USA Swimming
absolutely did not involve any cover-up of alleged sexual misconduct by Sean
Hutchison or any other person," USA Swimming said in a statement. "Rather,
because of USA Swimming's commitment to safe sport, the agreement between
USA Swimming and Mr. Schubert specifically required that if Schubert had, or in the
future, received reliable information involving a sexual misconduct Code of
Conduct violation by a coach or other member of USA Swimming, he would bring
that information to USA Swimming in writing and would testify at a National Board
of Review proceeding if requested to do so by USA Swimming."

On 9/18/12 9:54 PM, "Ron Lowenberg" < rlowenherg@gwc.cccd.edu> wrote:

Wes: This is excellent. Thank you for inviting me to participate and voice my
opinion. Ron
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From: Wes Bryan
Sent: Tue 9/18/2012 2:23 PM ;
To: Albert Gasparian; Fabienne McPhail Naples; Janet Houlihan; Crystal Crane; Ron

Lowenberg
Cc: Christina Oja
Subject: Follow - Crisis Alert Team - message points re:

Our Public response is that :

We convened our Crisis Alert Team to collect factual information and based on these discussions

took the following actions.
1. Decided on a plan of action that would ensure the safety of all athletes without prejudging

those accused.
2. Contacted USA Swimming — scope and status of their investigation

3. Worked out arrangements with the two coaches to secure temporary replacement pending
the outcome of the investigation by USA Swim and/or our own independent investigation.

4. Reaffirmed our commitment to'protect our students, staff and community members.

Questions — directed to Albert — but no information beyond these four points

Wes Bryan

President
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Crystal Crane

From: Wes Bryan

Sent: Thursday, September 20, 2012 2:43 PM

To: Crystal Crane; Albert Gasparian; Jonathan Arnold
Subject: RE: Final Draft

Lizades good to me

al

From: Crystal Crane

Sent: Thursday, September 20, 2012 1:58 PM
To: Wes Bryan; Albert Gasparian; Jonathan Arnoid
Subject: Final Draft

o' 5 Anal draft of the language for the business cards and the email to the swim club for your final review/approval.

1

Golden West College continues to affirm its commitment to supporting and protecting students, staff and
community members.

To report any unprofessional conduct or inappropriate behavior by a staff member, that you have either
personally witnessed or been made aware of, please call or send a text message to (714) 881-9712. You may

also make a report via email at: complaints@gwe.ceccd.edu.

A College representative will respond to your complaint within 24 hours. Confidentiality will be ensured to the
extent possible under law.

In case of an emergency, please call GWC Public Safety at 714-895-8998 for immediate assistance.
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" Crystal Crane

From: Crystal Crane )

Sent: Thursday, September 20, 2012 8:40 PM
To: Wes Bryan

Subject: Investigation Update

Attachments: Complaint Cards.pdf

An investigator has been secured through Norman Traub Investigative Services to conduct the
independent investigation, on the College's behalf, into the concerns surrounding the Golden West
Swim Club. George Vanecek is the investigator assigned, and comes to us with an extensive
backgfound in internal affairs investigations with LA County Corrections and the LA Fire Department.

This morning a portion of the College’s Crisis Team met with Mr. Vanecek to discuss the following:

1.

A Framework
The College's primary interest is to surface relevant and factual information related to the

safety of GWC students participating in swim activities: while at the same time demonstrating
appropriate sensitivity to individuals involved in this case.

The College has requested findings of fact from the investigator as they relate to potential
criminal or civil liabilities or policy violations. The investigation will not attempt to overlap
findings from USA Swim as they relate to policies under that particular association.

investigation Scope

The investigation will focus primarily on GWC student athletes participating in the swim
program within the last 2 years. This will encompass the period of time Mr. Jewell has had a
relationship with GWC, and will not deviate too far into specific activities of the Swim Ciub as

they are an independent organization.

The investigation will seek cooperation from the Golden West Swim Club however, to allow us
access to investigate relevant facts with staff and students under their umbrella. Mr. Shubert
has extended the College an agreement to this request on behalf of the GW Swim Club.

Contact with Students/Parents

In an effort to handle our inquiry as respectfully as possible, the College will distribute
“Complaint Cards"” to GWC athlétes involved in the swim program beginning
tomorrow. (Sample Enclosed)

The cards will read “Golden West College continues to affirm its commitment to supporting and
protecting students, staff and community members. To report any unprofessional conduct or
inappropriate behavior by a staff member, that you have either personally witnessed or been
made aware of, please call or send a text message to (714) 8871-9712. You may also make a
report via email at: complaints@gwe.cced.edu. A College representative will respond to your
complaint within 24 hours. Confidentiality will be ensured to the extent possible under law. In
case of an emergency, please call GWC Public Safety at 714-895-8999 for immediale

assistance.”

The College has secured a pre-paid cell phone to receive potential complaints via text or voice
message. We have also established a confidential email account where potential

1
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"

complainants can forward comments. Complaints received through this media will be shared
with Mr. Vanecek for immediate follow-up.

Additionally, Mr. Shubert has agreed to provide the College with email addresses for
participants in the GW Swim Club, so that a similar message may also be emailed to that
group. This communication is also expected to go out tomorrow.

1

Next Steps
Mr. Vanecek will begin interviews tomorrow with College staff, while we wait to see if any

students or parents come forward with comments over the next few days. Mr. Vanecek will
reserve interviews with Mr. Shubert and Mr. Jewell until he has gathered more information
from witness interviews. Mr. Vanecek will keep the College apprised as his investigation

- progresses.

~ah ccrane@awe.cced.edu
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Crystal Crane

From: Crystal Crane

Sent: Thursday, September 27, 2012 2:20 PM

To: Wes Bryan <

Suhject: FW: GWC Investigation Update

s~ ARG would yau have a few moments later this afternoon to discuss?

From: George Vanecek [mailto:vanecekpi@charter.net]
Sent: Thursday, September 27, 2012 11:09 AM

To: Crystal Crane

Subject: GWC Investigation Update

Good morning, Crystall
Hope this email finds you well....1 wanted to give you a quick update on investigative progress.

1 have already contacted Swim USA and asked to speak with the group conducting the Jewell
investigation. I was assured, after convincing them I wasn't part of the media, that someone (likely from

their retained law firm) would call me back.,

After several discussions with civil and employment law attorneys (no charge, they owe me favors) I have
opted NOT to involve Dia Rianda or her attorneys in this investigation for the following reasons:

i

1. Having her attorneys aware of this investigation bolsters their credibility, regardless of the results,

2. The lawsuit indicates that there appears to be no incident "that rises to the level of criminal action".
Therefore, one can surmise that they are suing based solely on violations of the "Code of Conduct", and
not the law. This is further supported by the fact that Rianda would have had a "mandatory reporter”
mandate, which would require reporting to a child protective agency or law enforcement, not just to her
supervisor. There is no indication that she complied with this requirement, therefore she is in violation of
the law OR the incidents did not rise to the level required for mandatory reporting OR didn'‘t occur at all.

3. We will be canvassing the same "victim pool" with our efforts and, if there is any misconduct, are as
likely to discover it on our own as with the "help" of Rianda and her attorneys.

4, Every attorney I spoke with said that Rianda's attorneys "would be fools" to provide any information to
US....s with or without a strong case.

If you have any guestions or concerns about the direction I'm taking, please don't hesitate to contact me.

George
951-236-0815

i
This e-mail, and any attachments thereto, is intended only for use by the addressee(s) named herein and
may contain legally privileged and or confidential information. If you are not the intended recipient of this
e-maif, you are hereby notified that any dissemination, distribution or copying of this e-mail, and any
attachments thereto, is strictly prohibited. If you have received this e-mail in error, permanently delete
the original and any copy of this message, Its attachments, and any printout thereof. Thank you.
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Crystal Crane

4
From: Albert Gasparian
Sent; Tuesday, October 02, 2012 8:16 AM
To: Crystal CGrane
Subject: FW. GWC Hotline

From: Mark Schubert

Sent; Tuesday, October 02, 2012 8:15 AM
To: Albert Gasparlan

Subject: Fwd: GWC Hotline

FYI

Mark

Sent from my iPad
Mark E. Schubert

SchubertSwim@aol.com
Mobile: 562-243-6262 .

Begin forwarded message:

From: "Susi Rouse" <srouse( | @hotmail.com>
Date: October 1, 2012, 7:51:06 PM PDT

To: "Mark Schubert" <mschubert@gwec.cccd.edu>
Subject: Re: Fwd: GWC Hotline

Mark,
There may be a reason for this but | just thought | would mention it.... if an email when out today, to all of

the members that were on the list that | gave you, then there may be a glitch... | didn't receive an email. |
don't know if we are the only ones. Please let me know if | should do some discrete inquiries with a few

select other "senior” families. If there’s a problem, we should know.

Thank you.
Susi

- From: Mark Schubert
Sent: Monday, October 01, 2012 6:33 PM
To: Suzi Rouse
Subject: Fwd: GWC Hotline

1
Suzi:
Is this a correct email address?

Sent from my iPad

Mark E. Schubert
SchubertSwim@aol.com
Mobile: 562-243-6262
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Begin forwarded message:

From: "Albert Gasparian" <agasparian@gwc.cced.edu>
Date: October 1, 2012, 2:37:08 PM PDT

To: "Mark Schubert" <mschubert@gwe.cccd.edu>
Subject: F'wd: GWC Hotline

Sent from my iPhone .

Begin forwarded message:

From: "complaints” <complaints@gwc.cccd.edu>
Date: October 1, 2012, 1:43:18 PM PDT

To: "Albert Gasparian" <agasparian@gwec.cccd.edu>
Subject: FW: GWC Hotline

Hi Albart,
would yau He able o verify the email address below with GWSC?
Thanks.,

Crystal

From: System Administrator

Sent: Monday, October 01, 2012 1:38 PM
To: complaints

Subject: Undeliverahle: GWC Hotline

Your message did not reach some or all of the
intended recipients.

Subject: GWC Hotline
Sent: 10/1/2612 1:38 PM
The following recipient(s) cannot be reached:

koleson@socal.rr.com on 10/1/2012 1:38 PM

The e-mail account does not exist at
the organization this message was sent to. Check
the e-mail address, or contact the recipient
directly to find out the correct address.

<drake2.gwc.cccd.edu #5,.1,1 smtp;550
5.1.1 - Invalid mailbox: koleson@socal.rr.com>
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Crystal Crane

From: Crystal Crane

Sent: Tuesday, November 06, 2012 12:36 PM

To: 'George Vanecek'

Subject: RE: Schubert / Jewell Update

ogatioyous for the progress updnte

Shall 3 tootanivaly schadule then for you? if o what tdrmes would you prefer with esch ?

el

From: George Vanecek [mailto:vanecekpi@charter.net]
Sent: Tuesday, November 06, 2012 11:56 AM

To: Crystal Crane

Subject: RE: Schubert / Jewell Update

Crystal-

Hope all is well! I'm waiting for Schubert's attorney to return my call(s), hopefully that will occur today.
After that, I have Thursday and / or Friday set aside to do the remaining interviews (depending on their

availability).
I don't know if you read the last forwarded emall from the Complaint site..... the natives appear to be
getting restless!

Thank you!

George
951-236-0815 t

This e-mail, and any attachments thereto, is intended only for use by the addressee(s) named herein and
may contain legally privileged and or confidential information. If you are not the intended recipient of this
e-mail, you are hereby notified that any dissemination, distribution or copying of this e-mail, and any
attachiments thereto, is strictly prohibited. If you have received this e-mail in error, permanently delete
the original and any copy of this message, its attachments, and any printout thereof. Thank you.

On Tue, Oct 30, 2012 at 4:30 PM, Crystal Crane wraote:

Hi George,

Wonderful news! I'll begin forwarding the emails now, so my apologies now for filling
your inbox!

Jewell, Schubert, and Danny Johnson are all available anytime this week if you are, so
just let me know and I'll get those coordinated for you.

E
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Thanks again!
Crystal ‘
From: George Vanecek [mailto:vanecekpi@charter.net]
Sent: Tuesday, October 30, 2012 4:21 PM

To: Crystal Crane

Subject: RE: Schubert / Jewell Update

Crystal-
Glad you're back, I hope you had a good time (besides working) at your conferencel

Somehow I knew you'd be ahead of the curve on this! The read and delivery receipts
from the original mailing will be perfect. If you can forward them to me without too
much work, I would appreciate it. No need to do it again.

The emails from the coaches will take care of the GWC side of the investigation.

I will know by tomorrow if I can get to Schubert and Jewell this week. If not, they will
definitely be done by early next week.

Thanks so much for your help.....

George

This e-mail, and any attachments thereto, is intended only for use by the addressee(s)
named herein and may contain legally privileged and or confidential information. If you
are not the intended recipient of this e-mail, you are hereby notified that any
dissemination, distribution or copying of this e-mail, and any attachments thereto, is
strictly prohibited. If you have received this e-mail in error, permanently delete the
original and any copy of this message, its attachments, and any printout thereof. Thank

you.

On Tue, Oct 30, 2012 at 10:29 AM, Crystal Crane wrote:

i

Good Morning George,

My apologies for the delay in my response, I've been out of the office at a conference.

In terms of the GWSC email distribution, the agency provided me with their list and I
distributed the emails personally. I have their full roster and I also have read receipts
and delivery receipts from my email blast. Would you like for me to forward those to
you? Since we have the system generated receipts, would you still recommend that we

do a second email blast?
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On the College side, you are correct, we have not received any calls, texts or emails to
date. I have asked Albert Gasparian to collect something in writing from each coach
who distributed the complaint cards with the information you are requesting. I should
have those to you by the end of the week.

I understand that both Schubert and Jewell are available anytime this week if you'd like
to meet with them. Just let me know what day might work for you,

Thanks,
Crystal

From: George Vanecek [mailto:vanecekpi@charter.net]
Sent: Sunday, October 28, 2012 5:58 PM

To: Crystal Crane

Subject: FW: Schubert / Jewell Update

Crystal-

Please let me know your thoughts re: the previously sent email.

Thanks!

George

This e-mail, and any attachments thereto, is intended only for use by the addressee(s)
named herein and may contain legally privileged and or confidential information. If you
are not the intended recipient of this e-mail, you are hereby notified that any
dissemination, distribution or copying of this e-mail, and any attachments thereto, is
strictly prohibited. If you have received this e-mail in error, permanently delete the
original and any copy of this message, its attachments, and any printout thereof. Thank

you.

———————— Begin forwarded message --------
Subject: Schubert / Jewell Update

Date: 10/12/12 9:49:14 AM

From: "George Vanecek"

To: "Crystal Crane"
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Good morning, Crystall
Hope this email finds you well, and looking forward to a dry weekend!

As you are aware, we've been receiving a number of emails from the GWSC. Out of
curiosity, how many email addresses was the announcement originally sent to?

If the responses we have received are only a fraction of the amount sent out, I'm
thinking we should send out a second message thanking everyone for their responses,
possibly asking again for input and, most importantly, ask for a return receipt or
acknowledgement so that we can show that everyone got the message regardless of
whether they chose to respond to it or not,

On that same train of thought, I'm going to assume that we have received no phone
calls or email responses on the College side of the investigation. What I would like to get
(an emall would be fine) is a declaration from the Athletic Department stating that they
provided the cards to the current athletes, approximately how many they handed out,
and the methodology they used.

1

I think that by next week we will have gotten all the responses we're going to get,
although every other day another seems to trickle in.

We can talk at the start of the week, and make plans to schedule the one remaining
athletic staff member, Coach Jewell and Coach Schubert for their interviews. Since
Coach Schubert is now represented by counsel, I will contact his attorney (out of
courtesy) to let him know about the scope of the upcoming interview.

I hope today goes by quickly, and your weekend doesn't! Please call if you have any
questions or concerns....

Thanks!

George
951-236-0815

This e-mail, and any attachments'thereto, is intended only for use by the addressee(s)
named herein and may contain legally privileged and or confidential information. If you
are not the intended recipient of this e-mail, you are hereby notified that any
dissemination, distribution or copying of this e-mail, and any attachments thereto, is
strictly prohibited. If you have recejved this e-mail in error, permanently delete the
original and any copy of this message, its attachments, and any printout thereof. Thank

you.
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Crystal Crane

From: Crystal Crane

Sent: Monday, September 24, 2012 12:10 PM
To: Wes Bryan

Subject: FW: Proceedure

¥

From: Albert Gasparian

Sent: Monday, September 24, 2012 10:59 AM
To: Mark Schubert

Cc: Crystal Crane

Subject: Proceedure

Mark,

As we discussed, as a result of the article in the Orange County Register, Golden West College has hired an independent
firm to investigate the allegations made against the you and the club in order to ensure no GWC students were put at
risk. Along with interviews a card with the wording below was distributed to the aquatic student-athletes at the
college. Our administration believes that it would be prudent to do the same with the members of the swim club.

The proposed process is:
1. GWSC sends a copy of the wording of their statement to the members to the college HR director Crystal

Crane at crane@gwec.cccd.edu and email addresses of members.
2. GWSC sends their statement out to members
3. The college will send the statement asking to report to club members

Please let me know if you need any further information or have guestions.

Thank you,

Albert Gasparian

Golden West College continues to affirm its commitment to supporting and protecting students, staff and
community members.

To report any unprofessional conduct or inappropriate behavior by a staff member. that you have either
personally witnessed or been made aware of, please call or send a text message fo (714) 881-9712. You may
also make a report via email at: complaints@gwe.cccd.edu.

A College representative will respond to your complaint within 24 hours. Confidentiality will be ensured to the
extent possible under law.

In case of an emergency, please call GWC Public Safety at 714-895-8999 for immediate assistance.
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Crystal Crane

From: Crystal Crane

Sent: Friday, November 16, 2012 10:33 AM
To: Wes Bryan

Subject: FW: Jewell-Schubert Findings letter
Attachments: GWC Cover Letter 111612.pdf

1

i)

From: George Vanecek [mailto:vanecekpi@charter.net]
Sent: Friday, November 16, 2012 9:51 AM

To: Crystal Crane

Subject: Jewell-Schubert Findings letter

Crystal-

As always, It was a pleasure speaking with you this morning. Per our discussion, please find attached a
letter of findings as it relates to the investigation. The hard copy of the investigation will be In your hands
by the first part of the week. Please do not hesitate to call or write if you have any questions or concerns.

Thankst

George

This e-mall, and any attachments thereto, is intended only for use by the addressee(s) named herein and
may contain legally privileged and or confidential information. If you are not the intended recipient of this
e-mail, you are hereby notified that any dissemination, distribution or copying of this e-mail, and any
attachments thereto, is strictly prohibited. If you have received this e-mail In error, permanently delete
the original and any copy of this message, its attachments, and any printout thereof. Thank you.
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November 16, 2012

Ms. Crystal Crane

Director, Personnel Services
Golden West College

15744 Goldenwest Street
Huntington Beach, CA. 92647

Dear Ms. Crane,

On September 18, 2012, Golden West College retained Norman A. Traub
Associates for the purpose of investigating allegations of inappropriate conduct
on the part of volunteer swim coach Mr. William Jewell, and head swim coach
Mr. Mark Schubert. These allegations surfaced as collateral issues in @ third party
lawsuit alleging wrongful termination.

This investigation examined whether Mr. Jewell acted contrary to California state
law or college policies in his interactions with any members of the Golden West
Swim Club (GWSC) or the Golden West College aquatics program. it further
examined whether Mr. Schubert complied with applicable California law and
college policies as it relates to mandatory reporting responsibility, and the
treatment of members of the aquatic programs at both venues.

I am pleased to report that there is no evidence of culpability on the part of Mr,
Jewell and, independently and as a consequence, no evidence of culpability on
the part of Mr. Schubert. My findings and conclusions are that the allegations
against Mr. Jewell and Mr. Schubert are unfounded.

[ appreciate the opportunity to have provided this investigative service to Golden
West College, and my final hardcopy report will be submitted shortly. I would
“also like to thank you, and the other GWC administrative personnel, for the
cooperation and diligence that played a major role in the culmination of the
investigative process.

Sincerely, _—

L= -
JEa— ‘\) A ] e _—

George A. Vanecek
Investigator

6185 Magnolia Avenue, Suite 137, Riverside, CA 925006
Office: 951-236-081% Fax: 951-789-9979
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Crystal Crane

From: Crystal Crane

Sent: Friday, November 16, 2012 11:02 AM

To: Wes Bryan

Subject: RE: Jewell-Schubert Findings letter

Hi e, .

res - we do not release the investigative reports on the basis of protecting privacy.

From: Wes Bryan

Sent: Friday, November 16, 2012 10:55 AM
To: Albert Gasparian

Cc: Crystal Crane

Subject: FW: Jewell-Schubert Findings letter

Albert, ! have spoken with the Chancellor and confirmed the following two actions.

1. Bill lewel may return to aur deck, both in his capacity with the swim ciub and with coaching assistance he may
arovide our swim team members,

2. ¥ou may provide Mark with a copy of the investigators letter.
oy e time |am not sure if we will relezase the report, but | would anticipate that it is a protected document,
ardd thah the District would have reason to keep it that way, on the basis of individual grivacy.

From: Crystal Crane

Sent: Friday, November 16, 2012 10:33 AM
To: Wes Bryan

Subject: FW: Jewell-Schubert Findings letter

PR

From: George Vanecek [mailto:vanecekpi@charter.net]
Sent: Friday, November 16, 2012 9:51 AM

To: Crystal Crane

Subject: Jewell-Schubert Findings letter

Crystal-

As always, it was a pleasure speaking with you this morning. Per our discussion, please find attached a
letter of findings as it relates to the investigation. The hard copy of the investigation will be in your hands
by the first part of the week, Please do not hesitate to call or write if you have any questions or concerns.

Thanks!

George

This e-mail, and any attachments thereto, Is intended only for use by the addressee(s) named herein and
may contain legally privileged and or confidential information. If you are not the intended recipient of this
e-mail, you are hereby notified that any dissemination, distribution or copying of this e-mail, and any

1
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“ attachments thereto, is strictly prohibited. If you have received this e-malil in error, permanently delete
the original and any copy of this message, its attachments, and any printout thereof. Thank you.
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Crystal Crane

From:
Sent:
To:
Subject:

Albert Gasparian

Friday, September 28, 2012 10:19 PM
Crystal Crane ,

Fwd: GWSC appreciation

Sent from my iPhone

Begin forwarded message:

From: Mark Schubert <SchubertSwim@aol.com=>
Date: September 28, 2012, 9:45:23 PM MDT

To: Albert Gasparian <Agasparian@Gwe.cccd.edu>
Subject: Fwd: GWSC appreciation

FYI

Mark Schubert
562-243-6262
SchubertSwim@aol.com

Begin forwarded message:

From: Tonya Boyce <btnkboyce@socal.rr.com>
Date: September 28, 2012, 8:36:33 PM PDT
To: Patrick Gillespie <pgillespic@socal.rr.com=>
Ce: schubertswim(@aol.com

Subject: GWSC appreciation

GWSC Board,

Over the past few years our daughters, Nicole and Kylie have had such a great
opportunity swimming for two of the best coaches in the world. We have seen
and witnessed on the various pool decks our daughters interacting with Coach
Mark & Coach Bill. it's obvious they are not only passionate about their coaching,
striving to make our swimmers the best they can be, but also devoted to helping
our swimmers succeed and enjoy the sport of swimming. Both Coaches have
worked cohesively, with honesty, and have built an unconditional trust with our
family. We have had the opportunity to meet privately with each coach and sense
their compassion for the sport, their commitment to the team, and support to the
individual swimmers to ma%ce this a great club.

Coach Bill has done a tremendous job working personally and privately with both
our girls in developing their stroke techniques, speed, and developing them as
mature swimmers and adults. He has not only helped them in the pool but also out
of the pool as a support system. Our girls look up to Coach Bill as a father figure,
someone we can all trust and talk to easily. We can't thank you enough, we are so
truly blessed to have such a great coach on deck.

1
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Coach Mark has given the team the support & dedication it needs to be a
successful club. He has instilled a strong work ethic, self discipline, honesty &
integrity into our girls, He has built their strength, speed, & endurance in the
practice sets to make them successful swimmers. They enjoy coming to practices
and meets, they enjoy volunteering to help the team in any way, all thanks to our
wonderful and compassionate coach, Coach Mark. Our girls could not be in any
better hands.

Our girls have gained such great character, discipline, and values from these
coaches. They have made such a positive impact in our lives, that we are so very
grateful to the GWSC for providing our daughters with such an excellent
coaching staff. We have the utmost respect for both Coach Mark and Coach Bill,
and look forward to meeting and working with our newly added senior coach,
Coach Tracy.

Sincerely,

Brent & Tonya Boyce
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Crystal Crane

From:

Sent:

To:

Subject:
Attachments:

Sent from my iPad

Albert Gasparian

Tuesday, October 09, 2012 1:52 PM

Wes Bryan; Crystal Crane

Fwd: Motion to demur (dismiss) Rianda case
Demurrer copy.doc; ATT973251.htm

Begin forwarded message:

From: Mark Schubert <schubertswim@aol.com>
Date: October 9, 2012, 1:50:39 PM PDT

To: Albert Gasparian <Agasparian@Gwe.cced.edu>
Subject: Motion to demur (dismiss) Rianda case

Albert;

The attached is the motion to demur (dismiss) the suit filed against me. This motion addresses

many issues in Dia Rianda's suit. The news media will be contacted by my attorney and may

appecar soon.

Feel free to forward this to a others at Golden West College if you deem appropriate.

Mark
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Richard J. Foster, Esq., SBN 100710

LAW OFFICE OF RICHARD J. FOSTER
500 East Pacific Coast Highway, Suite 210-A
Seal Beach, CA 90740

Telephone: (562) 598-9200

Fax: (562) 598-9212 !

Attorneys for Defendant
MARX SCHUBERT

SUPERIOR COURT OF THE STATE OF CALIFORNIA
COUNTY OF ORANGE

DIA C. RIANDA, Case No. 30-2012-00598426
Assigned for all purposes to:
Hon. Ronald L. Bauer, Dept. CX103

NOTICE OF DEMURRER AND
DEMURRER OF DEFENDANT MARK
SCHUBERT TO PLAINTIFF’S
COMPLAINT

Plaintiff,
vS.

GOLDEN WEST SWIM CLUB; GOLDEN
WEST SWIM CLUB SUPPORT GROUP;
MARK SCHUBERT; and DOES 1 through
50, inclusive,

Date: November 5, 2012
Time: 9:00am.
Dept.: CX103

Defendants,

e e e S S S S e N S Ml S N e N N e S S N N S

TO ALL PARTIES AND THEIR ATTORNEYS OF RECORD:
PLEASE TAKE NOTICE that at 9:00 a.m. on November 5, 2012, or as soon thereafter
as the matter may be heard, in Department CX103 of the above-entitled Court located at 751

West Santa Ana Boulevard, Building 36, Santa Ana, California 92701, Defendant MARK
1
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SCHUBERT (“Schubert”) will and hereby does demur to the Complaint filed by Plaintiff DIA

C. RIANDA (“Plaintiff”) on the following grounds:

1. Plaintiff’s First Cause of Action for Wrongful Termination in Violation of Public
Policy fails to state facts sufficient to constitute a cause of action against Defendant Schubert

(Code Civ. Proc. § 430.10(e));

2. Plaintiff’s Second Cause of Action for Breach of Employment Contract fails to
state facts sufficient to constitute a cause of action against Defendant Schubert (Code Civ. Proc.
§ 430.10(e)); and,

3. Plaintiff’s Third Cause of Action for Retaliation fails to state facts sufficient to
constitute.a cause of action ;gainst Defendant Schubert (Code Civ. Proc. § 430.10(e)).

This Demurrer will be based on this Notice of Demurrer and Demurrer, the attached
Memorandum of Points and Authorities, the pleadings, records and files in this action, and any

other evidence or argument that the Court permits at or before the hearing on this matter.

Dated: October 9, 2012 LAW OFFICE OF RICHARD J. FOSTER

By:

Richard J. Foster
Attorneys for Defendant
MARK SCHUBERT

2

NOTICE OF DEMURRER AND DEMURRER OF DEFENDANT MARK SCHUBERT TO PLAINTIFF’S
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DEMURRER
1. Plaintiff’s First Cause of Action for Wrongful Termination in Violation of Public
Policy fails to state facts sufficient to constitute a cause of action against Defendant Schubert
(Code Civ. Proc. § 430.10(e9));
2. Plaintiff’s Second Cause of Action for Breach of Employment Contract fails to
state facts sufficient to constitute a cause of action against Defendant Schubert (Code Civ. Proc.

§ 430.10(e)); and,

3. Plaintiff’s Third Cause of Action for Retaliation fails to state facts sufficient to

constitute a cause of action against Defendant Schubert (Code Civ. Proc. § 430.10(e))-

Dated: October 9, 2012 LAW OFFICE OF RICHARD J. FOSTER

By:

Richard J. Foster
Attorneys for Defendant
MARK SCHUBERT
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Defendant Mark Schubert (“Schubert”) submits the following points and authorities in
support of his demurrer to Plaintiff Dia C. Randa’s (“Plaintiff”) Complaint for Damages.
1.
INTRODUCTION

When an attorney files a complaint with the Court, he or she certifies to the Court that
(1) the allegations in the complaint have evidentiary support, (ii) the claims are warranted by
existing law, and (iii) that the complaint was not presented for an improper purpose. Civil Code
§ 128.7. In this case, plaintiff and her counsel have igndred all of these criteria. The complaint
is replete with distortions and out-and-out lies. Under clear California law, Plaintiff cannot
assert her claims against Schubert; she can only assert them against her employer, Golden West
Swim Club. Yet, although she has no conceivable claim against him personally, Plaintiff
named Schubert as a defendant and included lengthy and false allegations specifically designed
to unfairly damage his reputation and his professional standing, knowing that if her statements
were made in any other forum, she would be liable for defamation. The manner in which this
complaint was drafted evidences that Plaintiff and her attorney are on a mission to unfairly
destroy Schubert’s reputation regardless of the truth and in disregard of clear legal principles
and ethics,

1. The Allegations in Plaintiff’s Complaint have no Evidentiary Support

Plaintiff’s complaint is replete with distortions and lies. To delineate all of the
distortions and lies would take too much space, but a few examples of Plaintiff’s allegations are
illustrative. For example, Plaintiff alleges that Schubert discovered that a colleague of his, Sean
Hutchison, was engaged in an inappropriate sexual relationship with one of the swimmers
Hutchison was coaching, and that Schubert hired a private investigator, who secured
photographic evidence which depicted Hutchison acting intimately with that swimmer. Plaintiff
accuses Schubert of holding on to this evidence for his own personal gain instead of turning it
over to the authorities. None of this is true. Schubert never hired a private investigator and
never had any evidence that Hutchison had an inappropriate sexual relationship with one of his
swimmers. Plaintiff’s allegations are simply false. USA Swimming conducted a thorough

investigation of Hutchison and found no evidence of inappropriate behavior.
4
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Plaintiff next alleges that Schubert concealed information ‘that a coach named Rick Curl
had sexually abused onc of his swimmers in the 1980’s. Curl was not associated with Schubert,
but the swimmer in question swam for Schubert years later. By that time, the swimmer had
notified her parents of the at()use and retained an attorney, who negotiated a confidential
settlement with Mr. Curl. As stated in the complaint, Schubert notified USA Swimming of the
abuse, as did the swimmer, and USA Swimming subsequently banned Mr. Curl from coaching
for life. Plaintiff’s claim that Schubert concealed this information is patently false.

Plaintiff then alleges that Schubert entered into a confidential agreement with USA
Swimming whereby USA Swimming “bought him off” from disclosing any further information
about sex abuse by swim coaches. Incredibly, she alleges that in exchange for money, Schubert
agreed not to divulge any further information about sexual abuse by any swim coaches. This is
absolutely false. While Schubert did enter into a settlement agreement with USA Swimming, it
had no clause preventing Schubert from reporting sex abuse. To the contrary, as publicly stated
by USA Swimming, Schubert agreed to follow all of USA Swimming’s regulations, including
the duty to promptly report evidence that any coach was sexually abusing a swimmer.

Plaintiff’s allegationg concerning Bill Jewell are equally distorted. All conduct of which
Schubert was aware was in open view. While Jewell may have touched some swimmers, all
such touchings were also in open view, in the act of coaching and in line with USA
Swimming’s guidelines.

There are many other lies and distortions in Plaintiff’s complaint, but these examples
illustrate that Plaintiffs complaint was drafted in the dark, with no consideration of the truth.

Finally, Plaintiff was terminated for legitimate reasons. She created problems with the
Golden West Swim Club’s Board of Dircctors by being uncooperative, rude and by making
negative comments behind their backs. Her conduct as a coach was substandard. She bullied
swimmers, was rude to potential new club members and sent condescending and rude emails to
club members. She was extremely unpopular and unaccepted by the club’s senior swimmers.
Notably, she was rude to Golden West College’s staff and water polo coaches, threatening the
club’s future use of the poolk

2. The Claims in Plaintiff’s Complaint are not Warranted by Law
S
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Plaintiff and her counsel have alleged claims against Schubert that have no basis in the
law. As set forth below, all of her claims can only be brought against her employer, Golden
West Swim Club. They are not claims that can be brought against Schubert, who was and is an
employee of the club. With minimal research, an entry level attorney could have figured that
the law does not allow Plaintiff to sue Schubert individually on the claims set forth in her
complaint. Plaintiff’s attorney was so intent on disparaging Schubert, and in the process put
himself in the limelight that he either failed to do the minimum research required of him or he
intentionally named Schubert individually for the sole purpose of disparaging his reputation.

3. Plaintiff’s Complaint Was Clearly Filed for Improper Purposes

Plaintiff’s complainti is a disgusting attack on a highly decorated and extremely
successful swim coach. Under the law, Plaintiff and her counsel can say anything they want in
the complaint, without worrying about Schubert suing them for defamation; the law provides a
privilege for such statements. But this doesn’t make it right. A reading of the complaint
compels the reader to conclude that the motives of Plaintiff and her counsel were unbridled by

the truth or the law. Plaintiff and her counsel each had one motive; to unfairly destroy

Schubert’s reputation.

11,
PLAINTIEFS’ FIRST CAUSE OF ACTION FAJLS TO STATE A CLAIM AGAINST

SCHUBERT AS A MATTER OF LAW

Plaintiff’s First Cauge of Action seeks damages for wrongful termination in violation of
public policy. Plaintiff bases this claim on her contention that Defendants violated Labor Code
scction 6310, which precludes an employer from terminating an employee for reporting unsafe

working conditions or practices. As against Schubert, there arc several reasons why this claim

cannot be maintained.

A Schubert, As Plaintiff’s Supervisor, Cannot Be Liable for Wrongful
Termination,
6
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Plaintiff alleges that she was employed by Defendant Golden West Swim Club
(“GWSC”) and that Schubert was her supervisor. (See, e.g., Complaint, {32, 35, 36.)' As
such, he cannot be liable for wrongful termination, and Plaintiff’s First Cause of Action is
barred as a matter of law.

The California courts have been clear and unequivocal in barring claims for wrongful

termination against supervisory personnel. See, e.g., Khajavi v, Feather River Anesthesia Med.

Group (2000) 84 CaI.AppA‘h 32, 53; Miklosy v. Regents of University of California (2008) 44

Cal.4™ 876, 901. Such claims are barred even when a supervisor is responsible for the
employer’s discharging the plaintiff. Id.
This is true regardless of the underlying basis for the wrongful termination claim. As

the Court noted in Lloyd v. County of Los Angeles (2009) 172 Cal.App.4™ 320, “[a]n individual

who is not an employer cannot commit the tort of wrongful discharge in violation of public
policy; rather, he or she can only be the agent by which an employer commits that tort.” Id. at
330. In other words, it is the employer’s adverse employment action that constitutes the tort
and, “the supervisor’s action merges with that of the employer.” Miklosy, supra, 44 Cal.4™ at
901-902, fn. 8.2

Because Plaintiff cannot maintain a wrongful discharge claim against Schubert

individually, his demurrer to her First Cause of Action should be sustained without leave to

amend.

" While Plaintiff alleges, at paragraph 32 of her Complaint, that she entered into an oral
employment with Schubert, she admits she did so in his capacity as GWSC Head Coach (and
CEO)” and that Schubert had exclusive authority to hire GWSC’s assistant coaches and staff.
She also alleges throughout the Complaint that her employment was with GWSC — not with
Schubert individually. See, e.g., Paragraph 32 (Plaintiff devoted her full-time effort to the
management of CWSC and performing coaching duties for GWSC); Paragraph 35 (Plaintiff’s
“job performance at GWSC” was excellent): Paragraph 36 (Plaintiff was not subject to a negative
performance evaluation at any time, “during her employment with GWSC™).

2fn an unpublished decision, the Second District Court of Appeal specifically
considered whether claims for discharge in violation of public policy under Labor Code section
6310 fell within an exception to this rule and held that they did not. Garcia v. Witt (2010) 2010
WL 2220885, While this case obviously is not controlling authority, the Garcia Court’s reasoning

is instructive.
2
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B. The Facts Alleged By Plaintiff Do Not Give Rise To A Claim Under Labor

Code Section 6310.

Even if Plaintiff could state a claim against Schubert individually, the facts alleged in
the Complaint do not support a cause of action for violation of Labor Code section 6310.

That section prohibits an employer from discharging an employee when the employee
has “made an oral or written complaint to the division [Division of Occupational Safety &
Health], other governmental agencies having statutory responsibility for or assisting the division
with reference to employee safety or health, his or her employer, or his or her representative.”
Lab. Code §6310(a)(1).

Labor Code Division 5, Part 1, of which Section 6310 is a part, was “enacted for the
purpose of assuring safe and healthful working conditions . . . by authorizing the enforcement of
effective standards, assisting and encouraging employers to maintain safe and healthful working
conditions, and by providing for research, education, training and enforcement in the field of
occupational safety and health.” Labor Code §6300.

Thus, Labor Code section 6310 does not protect an employee from termination in every
case where she complains to her employer. In order to state a claim for wrongful discharge in
violation of Labor Code section 6310, Plaintiff must allege that her complaints to GWSC

concerned unsafe working conditions or practices. See, e.g., Daly v. Bxxon Corp. (1997) 55

Cal.App.4™ 39, 43-44; Hentzel v. Singer Co. (1982) 138 Cal.App.3d 290, 299; Chin, et al., Cal.
Practice Guide: Employment Litigation (TRG 2012) §5:161 (Lab. Code 6310(b) prohibits

discrimination or discharge for complaining about unsafe work conditions or practices).
Plaintiff cannot make any such allegations here. In fact, she has failed to allege any risk
or threat to any employee 0;" GWSC. To the contrary, her complaint is based on complaints she
made regarding a coach’s treatment of swimmers who joined the club — not his treatment of
employees. See Complaint, §17 (Schubert refused, “to properly address plaintiff’s legitimate
complaints of improper coach/athlete interactions”); 143, 44, 50 (Plaintiff claims the conduct
she reported to Schubert was in violation of USA Swimming’s Code of Conduct and GWSC

rules). Clearly, the conduct complained of by Plaintiff docs not fall within the scope of Labor

Code section 6310.
8
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Absent a violation of section 6310, Plaintiff cannot state a claim for wrongful
termination in violation of public policy, because such cases are only permitted where a specific

statutory or constitutional violation is alleged. Esberg v. Union Qil Co. (2002) 238 Cal.4™ 262,

271 (claim for wrongful termination in violation of public policy must be tethered to specific

constitutional or statutory pfovisions); Turner v. Anheuser-Busch, Inc. (1994) 7 Cal.4™ 1238,
1257 (claim for wrongful termination in violation of public policy must be accompanied by

citations to specific statutes or constitutional provisions allegedly violated); Green v. Ralee Eng.

Co. (1998) 19 Cal.4'" 66, 84 (plaintiff has the burden of providing the specific statutes or
regulations on which her claim is based).

Here, the only statutory violation alleged by Plaintiff is under Labor Code section 6310,
which simply does not apply to the conduct in question.

In fact, Plaintiff’s complaints to Schubert appear to consist of nothing more than
concerns over a coach’s violation of internal GWSC policies, which are insufficient in any
event (o sustain any claim for wrongful termination in violation of public policy.

The Court in Patten v. Grant Joint Union High School District (2005) 134 Cal.App.4™

1378, squarely addressed this issue. In Patten, a teacher claimed she was wrongfully terminated
for reporting inappropriate conduct by a male teacher with female students. The Court held that
the employer was not liable for terminating plaintiff as a result of her complaints, because they
were made, “in the context of an internal personnel matter based on a student complaint, rather
than in the course of a legal violation.” Id. at 1385,

The same result was reached by the Court in Carter v. Escondido Union High School

District (2007) 148 Cal.AppAth 922, where the plaintiff alleged she was terminated after
complaining that a high school football coach had improperly recommended nutritional
supplements to a student. The Court noted that, while an employee may have a laudable goal of

preventing crime, “this is not enough to fit within the narrow confines of wrongful termination

in violation of public policy.” Id. at 2172

3 The fact that Plainfiff’s complaints consisted of internal personnel matters, as opposed
to illegal conduct, is evident from the fact that, despite her claim that Defendants failed to take
9
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Based on this authority, it is ¢lear that Plaintiff has not, and cannot, state any claim
against Schubert for wrongful termination in violation of public policy. Schubert’s demurrer to
the First Cause of Action should be sustained without leave to amend.

I,
PLAINTIFE’S SECOND CAUSE OF ACTION IS BARRED BECAUSE
PLAINTIFEF’S EMPLOYMENT CONTRACT WAS WITH GWSC
AND NOT WITH SCHUBERT

Plaintiff’s Second Cause of Action seeks damages for breach of an oral employment
agreement she entered into in July 2011 with Defendant GWSC. Plaintiff has again named
Schubert to this cause of action, despite the fact that she had no contractual relationship with
him and he was never her ethployer.

It is black letter law that a party cannot be sued for breach of a contract to which they are

not a party. See, e.g., Reichert v. General Ins. Co, of America (1968) 68 Cal.2d 822, 830

(essential element of claim for breach of contract is the existence of a contract between the

parties); 4 Witkin, Cal. Procedure, Pleading (4" ed. 2008) §515 (same).

Here, Plaintiff alleges that she was employed by GWSC — not Schubert (see, e.g.,
Paragraph 32 (Plaintiff devoted her full-time effort to the management of CWSC and
performing coaching duties for GWSC); Paragraph 35 (Plaintiff’s “job performance ar GWSC’
was cxcellent): Paragraph 36 (Plaintiff was not subject to a negative performance evaluation at
any time, “during her employment with GWSC”).

Plaintiff alleges only that Schubert was the head coach and CEO of GWSC, as well as
Plaintiff’s immediate supervisor. (Complaint, §4.)

Because Plaintiff had no contractual relationship with Schubert, she cannot possibly

allege a claim for breach of contract against him based on termination of her employment. Nor

action to protect “innocent children” (Complaint, §8), Plaintiff did not report any alleged
misconduct to any law enforcement agency. This is true, despite the fact that Plaintiff expressly
alleges that all coaches and managers employed by GWSC (including her) were required under
the USA Swimming Code of Conduct and its Athlete Protection Policies to report any sexual
harassment, abuse and/or molestation under USA Swimming’s mandatory reporting procedures.

(See Complaint, 12.)
10
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is this a defect that Plaintiff can cure. Accordingly, Schubert’s demurrer to the Second Cause of

Action should be sustained without leave to amend.

1V,
PLAINTIFE’S THIRD CAUSE QF ACTION CANNOT BE ALLEGED AGAINST
SCHUBERT INDIVIDUALLY

Plaintiff’s Third Cause of Action for “Retaliation” is virtually identical to her First
Cause of Action. Again, Plaintiff alleges that she was wrongfully terminated in violation of
Labor Code section 6310:
70. Plaintiff consistently opposed Jewell’s above-described unlawful,
wrongful and offensive conduct, by repeatedly complaining to her immediate

supervisor, Schubert, concerning such conduct.

71. Defendants terminated plaintiff’s employment in retaliation for
her complaints regarding such behavior.

1

Complaint, §70-71.)

For the same reasons discussed above, this claim cannot be sustained against Schubert.
_First, as Plaintiff’s supervisor, Schubert cannot possibly be liable for wrongful

termination. Such a claim can only be maintained against Plaintiff’s employer — GWSC.

Second, a claim under Section 6310 requires that the termination be the result of
complaints about “unsafe work conditions or work practices” — not violations of internal
policies and procedures, which are not even alleged to have endangered any employees of
GWSC.

Because Plaintiff has not alleged a claim against Schubert for wrongful termination or
violation of Section 6310, and cannot amend her Complaint to do so, Schubert’s demurrer to the

Third Cause of Action should be sustained without leave to amend.
11
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V.
CONCLUSION

Plaintiff has failed to allege any valid claim against Schubert, nor can she do so under
well-established California law. The Court should therefore sustain Schubert’s demurrer to the

Complaint in its entirety without leave to amend.

Dated: October 9, 2012 LAW OFFICE OF RICHARD J. FOSTER

Richard J. Foster
Attorneys for Defendant
MARK SCHUBERT

12
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Crystal Crane

From:
Sent:
To:

Coc:
Subject:

From: complaints

complaints

Monday, October 01, 2012 1:45 PM

Wes Bryan; Albert Gasparian; Jonathan Arnold
Crystal Crans

FW: GWC Hotline

Sent: Monday, October 01, 2012 1:38 PM

To: complaints

Subject; GWC Hotline

Golden West Swim Club Members,

To insure the health and safety of its swimmers, coaches and members; GWSC follows the USA Swimming Safe

Sport Guidellnes.

Golden West College also continues to afflrm its commitment to supporting and protecting, student, staff and
community members, To report any unprofessional conduct or inappropriate behavior by a staff member, that you
have either personally withessed or been made aware of, please call or send a text message to (714)881-

9712. You may also make a report via ematl at:complaints@gwc.cced.eduy.

A College representative will respond to your complaint within 24 hours. Confidentiality will be ensured to the extent

possible under law,

In case of an emergency while you are at the College, please call GWC Public Safety at 714-895-8993 for immedlate

assistance,

Sincerely,

Golden West College
15744 Goldenwest Street

Huntington Beach, CA 92647

Complaint Hotline: (714) 881-9712
Email; complaints@gwec.cccd.edu
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Crystal Crane

From:

Sent:

To:

Subject:
Attachments:

Follow Up Flag:
Flag Status:

Sent from my iPhone

Albert Gasparian

Friday, September 28, 2012 9:50 AM
Crystal Crane :

Fwd: Email list of GWSC Senior Swimmers
Investigation - GWSC.xls; ATT18484.htm

Follow up
Flagged

Begin forwarded message:

From: Mark Schubert <schubertswim@aol.com>
Date; September 28, 2012, 10:01:13 AM MDT

To: Albert Gasparian <Agasparian@Gwe.cced.edu>
Subject: Email list of GWSC Senior Swimmers
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GOLDEN WEST SWIM CLUB MEMBERS - "SENIOR" AND "COLLEGE SWIMMER" GROUPS & COACHES

- Suspended members between 9/11 & 9/12

Account Name Member Name Email 1 Member Status Z::Lepr
Gragcia, Joey L Gracia, Francis L joeythankyou@yahoo.com *Active Coaches
Gracia, Timothy Gracla, Timothy locquiao_gracia@yahoo.com *Active Coaches
Maurer, Tracy Maurer, Tracy tracymaurer60@gmail.com *Active Coaches
Peterson, Chelsea A Peterson, Chelsea A cpfrecklies49@comcast.net *Active Coaches
St Onge, Danielle St. Onge, Danlelle Stdanielle@hotmail.com Suspended Coaches
Arzaga, Deb Arzaga, Anastasia N nursedebtrs@yahoo.com *Active Senior
Baoyce, Brent L Boyce, Kylie Madison btnkboyce@socal.rr.com *Active Seniar
Bramm, Kathie Bramm, Jonathan P californiagirl 1856@hoimail.com *Active Seniar
Carlos, Victor Carlos, Victoria K info@southsidept.nat *Active Senior
Crooks, Matthew Craoks, Trey J mcerooks@socal.rr.com *Active Senior
Dalija, Danny Dalija, Matthew S dsdalija@yahoo.com *Active Senlar
Dang, Richard Dang, Jaime B richardbdang@gmail.com *Active Senior
Deleske, Ken Deleske, Nora | meeshmd@gmail.com *Active Senlor
Farls, Jennifer Faris, Brandon A sold@thefarisgroup.net *Active Senior
Favreau, Cindy Favreau, Joseph W cindyfavreau@yahoo.com *Active Senior
Favreau, Cindy Favreau, Monet N cindyfavreau@yahoa.com *Active Senior
Fosmire, Dave Fosmire, Holly J shellyfoz@gmait.com *Active Seniar
Francis, Rhena Francis, Kevin E rsfrancis@verizon.net *Active Senlor
Gillesple, Patrick Gillespie, Thomas J pgillespie@socal.rr.com *Active Senlor
Greene, Kara Duckworth, Casey Celeste mamaverde@ca.rr.com *Active Senior
Hartlgan, Tacy Hartigan, Sarah i tacyhartigan@gmail.com *Active Senior
Hashimawari, Kuni Ishizaki, Takuro kunid@victorybell.com *Active Senior
King, Sandy T Toland, Bradley Mackenzie sandyking1@gmall.com *Active Senior
Knight, Bobby Knight, Titus A knightslines@juno.com *Active Senior
Le, Roger Le, Samantha M rogeri@rnd-partners.com *Active Senior
Limon, Mark Limon, Anthony X MT_Limon1i@yahoo.com *Active Senior
Limon, Mark Limon, Gabrielie LuclaMarie MT_Limoni@yahoo.com *Active Senior
Limon, Mark Limon, Joseph Peter MT_Limon1@yahoo.com *Active Senior
Maurer, Tracy Maurer, Chadd J tracymaurer60@gmail.com *Active Senior
Molina, Juan Molina, Juan D molina01_25@hotmai.com *Active Senior
Nelson, Tim & frva Nelson, Dylan Taylor nelsonpartyofsix@yahoo.com *Active Senior
Nelson, Tim & frva Nelson, Wade Christian nelsonpartyofsix@yahoo.com *Active Senior
Nelson, Tim & Irva Nelson, Zachary Curtis nelsonpartyofsix@yahoo.com *Active Senior
Nguyen, Hien Luong, Alan D . victory06@aol.com *Active Seniar
Perrotia, Kellie Perrotta, Payton J kperrotta26@yahoo.com *Active Senior
Privett, Nicole 8 Privett, Andriana Sofija nicoleprivett@yahoo.com *Actlive Senior
Rettherg, Timothy & Carrie |Rettberg. Nicqueline 8 ticnrettberg@roadrunnear.com *Active Sanior
Rofael, Nevine Rofael, Andrew M nivormedhai@hotmail.com *Active Senior
Rogers, Bonnie Rogers, Calvin coachbonnie@coachsoats.com *Active 1Senior
Rogers, Bonnie Rogers, Lynn Nolan coachbonnie@coachsoats.com “Active Senlor
Rouse, Susi Rouse, Miranda T srouse0t@hotmail.com *Active Senior
Salgado, Alfredo Salgado, Natasha T natamelas@aol.com *Active Senior
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Roster
Account Name Member Name Email 1 Member Status Group
Samudro, Indra Samudro, Stephanie YISB88@hotmail.com *Active Senior
Son, Seok Son, Minku J stephenson8818@gmail.com *Active Senior
Torres, Nondo Torres, Nathan J surfino@socal.rr.com *Active Senior
Tran, Gam Soriano, Samantha T gamtran3401@yahoo.com *Active Senior
Tran, Kam Tran, Alexander markkt@gmail.com *Actlve Senior
Viera, Grace Viera, Christopher J Anthony279@gmail.com *Active Senior
T College
Blake, Jack Blake, Jack M jackblake@mac.com *Active Swimmer
Coliege
Cornes, Thomas Cornes, Thomas R tommythunderstorm@gmail.com *Active Swimmer
College
Cummings, Eleanor Cummings, Eleanor E e.cummings5@gmail.com *Active Swimmer
College
Faris, Jennifer Faris, Blake S sold@thefarisgroup.net *Active Swimmer
College
Gillespie, Patrick Gillespie, Allison M pgillesple@socal.rr.com ‘Active Swimmer
College
Hanami-Cummings, Lynn |Cummings, Kelsey M robcumming@aol.com *Active Swimmer
College
Klipsch, Casey Klipsch, Casey S cklipsch94@gmait.com *Active Swimmer
College
Mims, Casey Mims, Casey M trublustu@yahoo.com *Active Swimmer
College
Minton, Chelsea Minton, Chelsea A cmint06@gmail.com *Active Swimmer
College
Margan, Joshua Margan, Joshua O Jash_Morgan20@yahoo.com *Active Swimmer
College
Moss, Sarah Moss, Sarah J sarahmoss@me.com *Active Swimmer
College
Nelson, Tim & irva Nelson, Ryan Michael nelsonpartyofsix@yahoo.com *Active Swimmer
1 College
Watkins, Rand Watkins, Darl Irena Hill randwa@roadrunner.com *Active Swimmer
College
Webber, Rhonda Waebber, Shelby J webbermx@socal.rr.com *Active Swimmer
College
Willlamson, Wendy Johnston, Ryan £ onesmalltexan@yahoo.com *Active Swimmer
Alba, Gilbert Alba, Dylan A galba@socal.rr.com Suspended Senlor
Back, Daniel J Beck, Sara M daniel.beck@leggett.com Suspended Senior
College
Boyce, Brent L Boyce, Nicole Marie btnkboyce@socal.rr.com Suspended Swimmer
Chang, David Chang, Keara M dchang@continentaldevelopment.com Suspended Senior
Choi, Moon Choi, Dayae kchoi@nalcapital.com Suspended Senior
Dydo, Marco Dydo, Sarae R adigroup@aol.com Suspended Senior
Evans-Wilson, Janet B Evans, Janet B Janetevanswilson@gmail.com Suspended Senior
College
Gore, Kathleen Gore, Kathleen E anngorejus@gmail.com Suspended Swimmer
Hill, Jill Hill, Zachery S {ilkannhill@aol.com Suspended Senior
Hornack, James Johnson, Taylor M jamesbus88@hotmail.com Suspended Senior
Katoh, Alice Katoh, Chris Kyo yanahchan@hotmail.com Suspended Senlor
College
Lai, Thiep T Lai, Jennifer T three]s327@hotmail.com Suspended Swimmer
Coliege
Malick, Edward Malick, Edward 1 malickedward1@yahoo.com Suspended Swimmer
College
Oleson, Katherine Qleson, Dane E koleson@socal.rr.com Suspended Swimmer
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From: Crystal Crane

Sent: Tuesday, October 3G, 2012 11:25 AM
To: Wes Bryan

Cc: Albert Gasparian

Subject: Schubert / Jewell Update

Investigation Update —

No complaints received via call, text or email from the club or from GWC athletes/parents to
date.

George will resume his investigation at this time with interviews of Bill Jewell and Mark
Schubert. We are working on getting those calendared for this week. George will also interview
Danny Jdohnson as the last potential witness he was unable to speak with initially,

After that, | believe George will start on his report for us, so we're finally winding down on this
one | believe. .

1/22/2013

COAST 201



Page 1 of 1

From: Crystal Crane

Sent: Friday, November 16, 2012 8:40 AM
To: Wes Bryan; Albert Gasparian
Subject: confidential: Shubert/Jewell

FY1 - | have spoken with George Vanechek. While his report is still In progress, he will provide
us with a letter today that states his investigation revealed no findings of misconduct by either

Coach Jewell or Coach Shubert.

We should expect his full report sometime next week.

Sincerely,
Crystal Crane
Director, Personnel Services

Golden West College

15744 Goldenwest Street
Huntington Beach, CA 92647
Phone: {714} 895-8785

Fax: (714) 895-8998

Email: ccrane@gwe.cced.edu

1/22/2013 | .
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